
BEFORE THE BOARD OF COUNW COMMISSIONERS

FOR COLUMBIA COUNW, OREGON

ln the Matter of Granting a Franchise for
Ambulance Services to Columbia River Fire
& Rescue for Ambulance Service in Area 3

)

)

)

Order No. 29-2OZs

wHEREAS' pursuant to section lv of the cotumbia county Ambulance service Area pran, the Boardof county commissioners for columbia county, oregon, adopted Ambulance service Areas; and

wHEREAS' pursuant to Section 8 of ordinance No. 2or6-L, the columbia county Ambulanceservice ordinance' the Board mandated that no person r.v prouio" ambulance services in columbia
;"JS*,;:,LT:ffi'^t 

fullv franchised in accordance with the ordinance unress spJncarry excepted by

WHEREAS' on July !,2024, the columbia county Ambulance service Administrator called forapplications to provide ambulance services in Cotumbia Corni'; ,na

wHEREAS' columbia River Fire & Rescue (CRF&R), submitted its application for the franchise tooperate in Amburance service Area 3 (AsA-3), which is g"""rJrv i" the st. Herens area; and

WHEREAS' pursuant to section 11, of ordinance No. 2or6-1.,Jaime Aanensen, Ambulance serviceAdministrator, reviewed the franchise application with a review committee, and recommended that theBoard grant the amburance service franchise for ASA-3 to cRF&R;;nd

herein r|.Tffr?l;1r::,tl"T 
cRF&Rt application is attached hereto as Exhibit "N' andis incorporated

wHEREAS' a copy of the Ambutance service Administratort recommendation is attached heretoas Exhibit "8,' and is incorporated herein bythis reference;.na- 
-

WHEREAS' pursuant to section 12 of ordinance No. 2016-r, the Board of commissionerspublished notice of a public hearing and held a hearing rn tlr" rr,lrtt"r of Awarding Ambulance service AreaFranchises for Columbia County, on Decembe r 4,2O24; and

WHEREAS' during the hearing the Board of commissioners heard the Amburance serviceAd m in istrator's recom me ndatio n a nd a-dd itiona r pu br ic testimony; a nd

,oro, .,YJ|i'i* :5:"ard 
of countv commissioners thereafter continued the hearing to December 18,

WHEREAS' on December L8,2024, the Board of commissioners received additionaltestimony,

:lT"o 
the hearing' and voted unanimouslyio grant the Ambulance service Franchise for AsA-3 to CRF&R;
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wHEREAS, Pursuant to section 13 of ordinance No. 2oLi-r,franchise terms are 5 years unless theBoard of county commissioners finds that a longer or shorter term is required in the public interest; and

WHEREAS' the Board of county commissioners found that a shorter franchise term of six monthswas in the public interest because the franchise agreement was not yet in final form and adopted orderNo. 63-2024, granting a six month franchise to GRF&R expiring on June 30,2o25; and

wHEREAS, cRF&R has now signed the Agreement for Ambulance Service Franchise for ASA-3;

NOW THEREFORE, tT tS HEREBY ORDERED as follows:

7' The ambulance service franchise for ASA-3 is hereby granted to columbia River Fire & Rescue, forthe period beginning July 1, 2025, and ending Decemler 3L, ZO2g.

2' The franchise Sranted herein is subject to the terms and conditions of ordinance No. 2015-1., thecolumbia county Ambulance service ordinance, and the columbia county Ambutance servicePlan, adopted by ordinance No. 2024-7, as they may be amended, together with FranchiseAgreement C76-2025.

3' Notwithstanding the Ambulance service Plan, Franchisee shall have until July 31, 2027, to equipall ambulances with GPS AVL transponders compatible with columbia 911 dispatch software.

Dated this 17th day of June,2025.

BOARD OF COUNry COMMISSIONERS
FOR COLUMBTA COUNry OREGON

Jo h, Chair

Casey Garrett, Comm er

By: n{ Pr!\e,n
Ma rga ret Magruder, Commissioner

A

Office of County Counsel
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Propoeal Content RequlremenG

Coler Sheet Mandatory

Hbtory/Narratlve Mandatory

Personnel LisUApplicable Certifications Mandatory

Proof of Public Uability lnsurance Mandatory

List of Vehicles / Licensing llnsurance / Maintenance Record Mandatory

Opsratlng Budget or financial statemenl Mandatory

Currant Mutual Aid Agreemenls with list of pending Mendatory

BOOK-PAGE

Front of RFP

Section 1

Section 4

Section 5

Section 2 & 6

Sectlon 9

Section 8

Section 1&2
Section 6

Section 7

Section 10

Section 8

Section 8

Section 5

Section 6

Section 3

Section 9

Section 12

Section 11

Section 9

Competitive Crltcria Scele
Smt€

Awarded
Pcinls

Credentials, Experience, and local management team -
licensing of ambulances, medical doclor license

1-5 ffi
Dispatch / Communications - Ability to work with PSAP and

CAD, GPS transponders included in vehicles 1-5 n
Servica Delivery Model - Plan for Emergency, Non-
Emergancy and interfacility transfurs 1-5

Ambulance OePloYment Plan - Plan for reporting response

times, response improvement plans, mutual aid agreements
with adjoining districts

1-5

Vehicles - maintenance checks, planned replacement
schedule, budget for repairs, alternate modes of
transportation

't-5

Medical Equiprnent and Supplies - maintenance checks,
planned replacement schedule, budget for repairs 1-5

Personnel

{worUlife balance, wage/benelit level, career opportunities'
resiliency)

1-5

Hospital Relations and Comrnunity Educalion - Complaint
protocol, comrrlunity involvement 1-5

Budget - stability for staf{ing, clear record keeping,
allowances for growth in staff/new equipment r-5

Clinical Quality Performance - Quality Assurance plan
1-5

Section 8
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ATTACHMENT B

AMBULANCE SERVICE AREA FMNCHISE

PROPOSAT COVER SHEET

Apply to:

Columbia County Public Health

230 Strand St, St Helens, OR 97051

Organization Name: Oolumbia River Fire and Rescue

Address: 270 Columbia Blvd, St. Helens OR 97051

FederalTaxlD: 93-0554134

Primary Contact Jerry Cole Division Chief

503-397-2990

Title:

Email: coleg@crfr.comTelephone:

Name of Fire Chief:
Eric Smythe

Name of EMS Directori Coordinator: Jerry Cole

ASA being applied for: ASA 3

Locations of proposed service:

Address
105 South 12th Street, St. Helens OR

Level of Service
ALS

58798 Saulser Rd., St. Helens OR ALS

58577 McNulty Way, St. Helens OR ALS

Will any of the ambulance service(s) be subcontracted? lf yes, by what organization?

No



I
G0lum0ia RlueP tiPe & Ro$c uql

- Columbia River Fire & Rescue
EMS Division Chief Offiee

2T0ColumbiaBlvd * StHelens, Or€gon * 97051
Phone {503}-397-2990 * wwlv.crfr.com * FAx (503)-397-3 198

Narative Summary
Amulance Service Area Franchise

RFP #S-G00055-0001 0854

Re: 3.1.2K Nanative SummarvASA 3

Columbia River Fire and Rescue is herby applying for ASA 3. In a separate RFP you will see

we are also applying for ASA 4. Columbia River Fire and Rescue currently operates ASA 3

and 4.

Columbia River Fire and Rescue has provided successful ambulance services for ASA 3 over

30 years. ln the time of service CRFR has always provided positive service to the
communities with in those service areas.

CRFR has the ability to continue to provide emergency 911 Ambulance Service to ASA 3. In
addition CRFR has ihe ability, oversight and deployment modle to provide non'emergency and

interfacility transfers in ASA 3. CRFR can meet the compliance of the response times set forth

in the Ambulance Service Area Plan adopted Feburary 21st2024 and effective May 21s12024. .

CRFR has a staff of career certified/licensed Personnel under a CBA with Local 3215 and

certifiedllicensed volunteers to provide the necessary personnel to meet the requirements.

CRFR is currently under contract with Dr. Jenna Wiley to provide Medical Supervision dated

August 2023. The term of the contract automaticly renews yearly'

CRFR patient care equipment meets or exceeds the Oregon Health Auth_ority requirements as

specified in ORS 682.017 to ORS 682,991 and OAR 333-255-0070 thru 333-255-0073. ln

addition supplies are secured and there is a preventive maintenance program of equipment'

All ground ambulances are Type l, ll, or lll and licensed by the OHA. Maintenace is done and

maintenance records are kept. We have a shop with 2 certified mechanics. Preventitive

maintance is done on our fleet of I ambulances.

CRFR maintains a training program as well as a Quality assurance program. We use

Continuum to track statistics our QA program.

CRFR has an internal complaint process and investigation program and is working with County

Public Health on adopting the County complaint plan.



CRFR has signed mutual aid agreements with neighboring Fire Districts. CRFR cunently uses

the MCI plan in lhe 2024 treatment protocols.

CRFR personell are trained to the hazardous Materials Operations level and have extinsive

Ginind in extrication. ln addition CRFR conforms to MCI guidelines as stated in lhe 2024

Patienl treatment protocols. M u lti-Casu laty I ncid ents Section 65.000

All ambulances at CRFR have the capability of operating on the Columbia County radio

frequenecies using Columbia g1 1 as the dispatch of emergency calls. Seve.n of the Eight

ambulances have bps transponders and any new ambulance purchased will be built with

GPS transPonders.

Columbia River Fire and Rescue has a long standing history of providing outstanding EMS

Services to the County. We continue to have highly trained providers, equipment and a budget

i.pr*io" services tnit ls achievable through base taxe-s received from taxpayers. We look

forward to continuing service as the ASA provider for AsA 3.

ln addition if any ASAs are not applied for in Columbia County, Columbia River Fire and

Rescue is willing to work with Golumbia County in coming up with a plan to provid Ambulance

services to those ASAs without a Franchisor.

Jerry Cole
Division Chief EMS



Scc-\ n\



BOOK-PAGE-

District
Histo rYlNorrotive

AMBULANCE SERVICE AREA FRANCHISE RFP

COLUMBIA RIVER FIRE & RESCUE IS THE

RESULT OF A MERGER BETWEEN THE

RAINIER FIRE DISTRICT AND THE ST. HELENS

FIRE DISTRICT IN MAY 2002. BOTH OF THESE

RURAL FIRE DISTRICTS HAD THEIR

BEGINNINGS IN CITY FIRE DEPARTMENTS.

AND COVERED A LARGE AREA OF

UNINCORPORATED AREAS OF COLUMBIA

COUNTY. THE HISTORY OF BOTH

ORGANIZATIONS CAN BE TRACED BACK TO

THE BEGINNING OF THE 2OTH CENTURY.

THE CITY OF ST. HELENS FIRE DEPARTMENT

WAS FORMED SOMETIME IN THE LATE

18OO'S, NEAR THE TURN OF THE CENTURY,

THE FIRST STATION WAS AT THE

INTERSECTION OF ST. HELENS STREET AND

SOUTH 1ST STREET, THE SITE NOW OF THE

"OLD ST. HELENS" MAIN BRANCH OF THE

U.S. BANK. THERE WERE AS MANY AS SEVEN

PAID FIREFIGHTERS IN THE EARLY HALF OF

THE 2OTH CENTURY WHO WORKED 30 DAYS

ON AND 1 WEEK OFF.

ORGANIZATION
AND MANAGEMENT

Eric Smythe
Fire Chief

Jerry Cole
Division Chief EMS

COLUMBIA RIVER FIRE AND RESCUE



History lNarrative
i '. 

ttetens was then called the "payrotl Capital" of the wortd due to the targe number of shipyards, mitlg

and a deep water port. According to interviews with some of the firefighters of that era, the station on South

1st was a large two story wood buitding that housed the fire department, apparatus, and some city

emptoyees. The on-duty and votunteer firefighters lived in the buitding quarters on the second floor where

there was atso a gymnasium for their use. Contrary to what was previously thought, there was no "pole" for

the firefighters to stide down for emergency catls, they took the stairs. The sole engine in those days was a

Brockway, its parentage was uncertain but it did cafiy a 55 gatton tank of soda acid sotution for fire

suppression. lt was not a "pumper" by the standards of that day, and it barety had enough power to get up

Despains hilton Cotumbia Boulevard. Apparentty, the otd Brockway often needed a push to get up that hitl

and several others around the city. Two fire engines were added in 1929 that greatty increased the

capabitity of the department to respond to fires. One engine was a Studebaker with a 180 horsepower

engine and the other was a seagrave with a 150 horsepower engine. Both engines were "pumpers" and

they gave the department a much improved abitity to fight fires in the city'

ln 1g30, the present fire station at South 12th Street and Cotumbia Boulevard was constructed to house

both the fire department and city police. The smatt buitding directly behind the station was the city jail; the

larger building behind the station was the city repair shop.

ln 1g4b, the rura[ voters approved the formation of a fire district which was activated in 1946 as the St.

, ' ,elens Rural Flre protection District. A contract between the Fire District and St. Helens Fire Department

vt/3s established to house and staff the equipment at their station.ln 1947 construction was started on a

two-bay addition to the fire station in order to house the additional rural equipment that was to be

purchased in the coming years. ln 1g48 the district accepted delivery of a new Diamond T Fire Engine and

began responding to fire ca[s. At this time, there was a "paid" Fire Chief and two personnelassigned to

each duty shift, worki ng 24 hours on and 24 hours otf with a "Ketly day" giving a thlrd day off every two

weeks. City firefighters responded with city owned equipment within the city limits of St. Helens and rural

firefighters responded with district owned equipment to calts outside the city. A firefighter handled the

dispatch duties for both fire and police calts'

ln 1960, due to a lack of private interest, the St. Helens City Councit awarded the ambulance service to St.

Helens Fire Department supported by the purchase of a new ambulance. The new ambulance, fully

equipped, was purchased for $6,750 by donations from the volunteer firemen, trade-in on otder vehicles

and money from the ambutance fund. The batance was to be paid out of the ambulance fees which were

$17 per ca[[ plus $1 Per mite.

ln 1963, an additlonat firefighter was hired for relief on the "Ke[[y days". This gave the district/department a

total of 6 paid personne[ and 25 volunteers. The Fire Chief worked a 40-hr work

weeK with the firefighters working 72-hr.work weeks. The Assistant Chief and one Captain were "shift

rommanders".

COLUMBIA RIVER FIRE AND RESCUE
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History lNarrative
i' '1967, 

the Rurat Fire District and the City of St. Helens Fire Department merged and became the St.

Helens Rurat Fire District. Two additionatfirefighters were added to give three personnelfor the lwo72-hr

shifts. This attowed the shift commander and one firefighter to respond on alarms and one firefighter to

dispatch for the alarms. Att fire prevention activities were accomplished by the shift personneL with

company inspections and pubtic education as the primary activities.

ln 1g68, two additionat firefighters were hired to add an additiona[ "shift" so that a 56-hr work week could

be instated. One additionat captain was promoted to attow one officer per shift.

ln 1970, the Assistant Chief was put on a 40-hour work week and became the first officiat fire marshal for

the fire district. The Fire Marshal handted all fire prevention activitieg including business inspectlons,

pubtic education, and fire investigations. A parttime secretary was hired to help with the expanded office

duties.

ln 1g71,the city compteted construction of the new police station on South 13th Street and the fire

department became the sote tenant of the fire station. The fire department no longer dispatched for the

police both had separate dispatch centers.

ln 197& a Training Officer was added to the 40-hour administrative staff and was given the rank of 2nd

Assistant Chief. A futttime secretary/bookkeeper was also hired.

rr r th€ earty 1g70's the Cotumbia District Hospitatexpanded its services and took over the ambulance

service for the area.

By 1974,the St. Helens RFD had grown to its maximum area of coverage (pre-merged and employed three

chief officers, three shift captains and nine firefighters. ln this year the voters approved a bond issue

allowing construction of two substations and the purchase of two engines and two water tenders.

On Juty 1,1g75the St. Helens RFD hired twelve newfirefighters to staff the newsubstations and

immediatety doubled the number of fire department personnelto three chief officer, three captains, six

lieutenants, and 18 firefighters. Juty 28tn, 1975 marked the first day the two substations were staffed and

open.

|n 1g79, Cotumbia 9-1-1 Communications District was formed and the fire district no longer dispatched

their emergency calls.

ln 1g8O a new tax base was passed and inctuded funds to operate the community's ambulance service.

Six personnel were hired to provide this seruice. Three additional firefighters were hired to replace

firefighter positions that had not been previousty filted. The Fire District operated under this tax base until
*he merger of the St. Hetens Rural Fire District and the Rainier Rural Fire Protection District ln 20Q2, a new

,l base was established based upon a combination of both agencies.

COLUMBIA RIVER FIRE AND RESCUE



History lNarrative
,,, 1g83, the St. Helens main station on 12th Street was completely remodeled, with the completion in

September of that year. A temporary fire station was activated at the Owens-Corning (now Armstrong) ptant

on Raitroad Avenue during the remodeting process. Major retirements sawthe Fire Chief, Assistant Chief,

2nd Assistant Chief, and one Captain retire at the end of 1983. A new Fire Chief and Deputy Chief were

hired and a Captain promoted to 2nd Assistant Chief/Training Officer. One district mechanic was

hired and a shop set up in the otd "St. Helens" city shop behind the main station. ln 1986 a second

mechanic was hired and the district began performing contract maintenance work for other fire districts.

ln 1g86, the Fire Chief resigned and the Deputy Chiel George "Corl( Rowe, was appointed to Fire Chief.

The 2nd Assistant Chief was appointed to Assistant Chief. Six months later the district reorganized by

moving the Captains position to Division Chief rank taking them out of the union and making them part of

the senior staff management team. Also at this time an additional Division Chief was moved to training

officer on a 40-hour work week basis.

ln 1g87, the Fire District put its first fire boat, the "Dagmar", into operation for the Col,umbia River area. The

boat was staffed as a "jump company" with on-duty personnetcross staffing it when the need arose.

ln 1987, an assistant secretary was hired and the present secretary was promoted to administrative

assistant.

i 1988, an additionat Lieutenant was added to each shift for the main station supervisor

ln 1gg4 the Fire District started its Marine Operation Group using the "Dagmar" and leased jet skis for

surface water rescue. lt also started a marine training academy that trained people from across the United

States.

ln 1995, the Flre District added another 40-hour Division Chief to become the EMS Coordinator and

Community Relations Director.

ln 19g5, the f ire dlstrict opened its fourth station ln Columbia City with volunteer firefighters.

ln 1gg6, the fire district and the City of St. Helens buitt a joint maintenance facitity with five bays next to the

future home of the Lee Broadbent Training Center on McNutty Way in St. Hetens.

ln 1g96, the Fire District hired a Community Awareness Specialist for fire prevention and pubtlc education

duties on the 40-hour work week.

tn 1992 the Fire District purchased the otd city tibrary, remodeted if and moved the administrative office to

this tocatio n at 27Q Columbia Boutevard. The Fire District hired part-time personnetfor reception duties

and added a care car transport/medic for transporting non-emergency patients. Also, in 1997, Chief

George "Cork" Rowe retired and Chief George M. Dunkelwas hired from Tualatin Vattey Fire and Rescue'

COLUMBlA RIVER FIRE AND RESCUE
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History lNarrative
{

iainier Fire Distrlct was experiencing a similar history of growth with the construction of the Trojan

..ucutear power plant. ln the December 17, 1975, issue of the Rainier Review it mentioned that Rainier's

firefighters woutd soon be operating from a new cavernous fire station that was located on the east side of

West 2nd St. between Hwy 30 and West C St. David Wellington worked for the Rainier Fire Department

lrom 1g74 untit early 1978 when he moved to Hitlsboro, He said that he was in with the big expansion

when att of the new stations were buitt and new vehicles and equipment were purchased. lt was pretty

exciting.

He said, "When we moved into the new station, there were two engines at the city hall, a 56 Ford and a67

Ford, There was also a mountain of equipment that filted those engine bays such as turnout equipmenl

airpacks, hose, and a great deat of new equipment that had been purchased for the new engines. There

were also three new engines and three new tankers that had been purchased but were stored at various

locations around the district."

The City Fire Department became the Rainier Fire District in the late 7Os. Arou'nd the same time Rainier

Started their ambutance service which was mostly votunteer until about 1987 when Rainier hired their first

on shift Paramedics providing 24hour ALS coverage for the Rainier Fire District.

ln the late gos the Power plant closed forcing Rainier to look at other funding options.

2001, negotiations commenced with the Rainier RuralFire Protection District, which culminated in an

intergovernmentaI agreement between the St. Helens and Rainier districts to join forces for joint operations

covering both fire districts. ln May, 2002 both districts ptaced batlot measures before their respective

voters to formatty merge the two districts. The districts passed their measures by ovenarhelming maiorities

and in June 2002 a new merged fire district was formed. lnitiatty, the name used for this new entity was, "St

Helens-Rainier Rural Fire District". ln September 2Q}2the newly merged fire board selected the name,

"Columbia River Fire and Rescue" as the name for the new district. ln April of 2002, Section 15 of Ordinance

No. 90-23 was amended pursuant to ORS 198.885 to 198.915 to transfer the RRFPD (ASA 4) to the

successor district (CRF8R).

ln 2004, Chief Dunket retired and Chief Jay Tappan was promoted from the Fire Marshat position of

CRF8R. The position of Deputy Chief was also created at that time.

ln 2005, the 24-hour Division Chiefs were re-assigned to a 40 hour work week and moved to the

administrative offices. The Deputy Chief position was re-organized into the Assistant Chief's position and

the district re-fitled the community liaison position with a FTE.

ln 2008, the Fire District, Scappoose Fire District and other interested parties became closely involved with

the Cotumbia Heatth District in support of building a tocal hospitalin the south county area. The district

rmpteted severalstudies showing the positive impacts to our EMS system and EMS resources having a

tocalhospitatthat coutd receive a percentage of the patients currently being transported to the Portland

and Longview areas.

COLUMBIA RIVER FIRE AND RESCUE



HistorY lNarrative
i 

. ,o* 2o0g to current many changes have devetoped. with the increase in catts and the need to keep att

hazardfirefighters in the District. cotumoia niver Fire.no no"re has devetoped a singte role Paramedic

modet. These emptoyees primary oriv irin, transport 
" 

oti o",ents. rneJuture ptans of the deployment

modet witt be 24 hour staffing of singil Rote paramedics ru-ppt"r"nted by Firefighter Paramedics'

The fire district is organized under the poticies and standards of conduct that are adopted by the elected

five-person oorro iiJirectors of cotunioia River rire ano nescue. These poticies and standards of conduct

estabtish the structure by which personnel, equipment and facitities are provided for service to the general

Pubtic.

cotumbia River Fire and Rescue serves an area of approximatety 18s square miles and has an estimated

poputation of 2b,000 residents''nu J''u'tt operates t'ot 
'"u"n 

stationg a business office' and a ioint

maintenance facitity. The southern ponion of the district has been in a slow growth mode for the last five

(5) years due in part to the econom,. do*nrrrn in the country. st. Hetens, smatt town' rural demographics

are rapidty changing to that ot. o"o,oo' ,o,n',nity for the Portland metropolitan area.

The district has some major industrieg such as cascades paper plant' Armstrong wortd lndustries ceiting

tite plant, united states Gypsum ,,rii, oyno *oo"t cnamicatfertitizer plant' Letica Ptastics' and many new

and thriving smatt industries'

:

St.HetensisalsotheCotumbiaCountySeatandhasalargecountyworkforce

Thedistricthasl0majorbuitdingswhichare:
1. St Hetens Station tOS Soutfr 12th Street' St' Helens

2. Rainier Station 211 2ndStreet West' Rainier

3. Fairground Station 58798 Sautser Road' St' Hetens

4. Deer tsland Station 33710 Canaan Road' Deer lsland

5. Gobte Station 69321 Nicolai Road' Rainier

6. Fernhiltstation 7g15;gDoan Road' Rainier

7. Cotumbia City Station 400 G Street' Cotumbia City

8. Administrative Ott't" 270 Cotumbia Blvd' $' Hetens

9. Joint Maintenance Facitity 58555 McNuttyWay' St' Hetens

10. Lee eroadOe;t training Cen 1e68577 McNutty Way' St' Hetens

COLUMBIA RIVER FIRE AND RESCUE
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AMBULANCE SERVICE AREA FRANCHISE

Eric SmYthe
Fire Chief

Jerry Cole
Division Chief
EMS

management / budgeting

. EMS lnstructor
, 22years of management expericance

o 34.5years of EMS experience in the Fire Service / EMS

. 10.5 Years with CRFR

. Currehtty Certified EMT Basic / Paramedic 1993 - 2015

.BachetorofSciencePubticsafetyandEmergencyManagement

.ChiefSmytheisategacyfirefighter,hisfatherDateSmythewasa
firefighterfor30y,,,,inCatiforniaandhisGrandfatherC[eoDa[e
Smythe was an oit refinery firefighter for 32years'

rover33yearsofEMsexperienceintheFireservice/EMS
r Currentty Certified as Paramedic

. AAS Degree in Fire Science with specialty ctasses in

COLUMBIA RIVER FIRE AND RESCUE



I Fleet l"lointenqnce
CotumbiaRiverFireandRescuehasaninhousehighty
quatifiedapparatusmaintenanceshopwheretwoskitted
techniciansworktokeepequipmentintopcondition.These
technicians have received extensive training and have the

expertiseneededtorepairandmaintainavarietyof
apparatuses.Withtheirknowtedgeandexperience,theyare
abte to identify and fix any issues that may arise, ensuring that

the equipment functions property and efficientty' At least one

shoptechnicianisonca[[Zlhoursaday36Sdaysayearto
ensure that our fleet of ambutances are ready to respond' Fteet

maintenancepersonnelareEmergencyVehicteTechnicians
(EVT).Atotatofscertificationsforambulanceandincludes'1.
Maintenance,lnspectionandTesting,2.Designand
Performance,standardsofAmbulances,3.Ambulance
Etectricatsystems,4.AmbutanceHeating,AirConditioning,
andS.VentitationandAmbutanceCab'Chassis'and
Powertrain.

AMBULANCE SERVICE AREA FRANCHISE RFP

JeremY Lehner

COLUMBIA RIVER FIRE AND RESCUE

Roymond Molone
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Oregon Health Authority
Emergency Medical Services and Trauma Systems

Ambulance Service License
presented to

Columbia River Fire and Rescue

License Number: 0506

270 Columbia Blvd
St. Helens, OR 97051

lssue Date: 0412612024
Expiration Date: 06/30/2025

Pursuantto ORS 682 and OAR 250, th's ambuhnce service license bvalid unles susperded or revoked forviolation of arv statute

under whidr issued, cr any rule or regulation adopted by the OreEon Health Authority, EMS and Trauma qFtems Progmm.

This licerlse is not trarrferable and is restricted to the location and service listed on this license.

(

{'t)
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GolumDia Rluer FiFc & RBscue

Columbia River Fire & Rescue
EMS Division Chief Office-

@lens,oregon * 97osl
Phone (503)-397-2990 * wcrfr'com * FAX(5031-397-31s8

RE: Ambulance Service Area Franchise Proposal2O24 / RFP #S-C00055-00010854

Statement that all Equipment and Supplies in each Ambulance Gonform to State Standards

To: Whom it may concern,

Each in service Licensed Ambulance conforms to State Standards of Equipment and Supplies.

Equipment and Supplies at Columbia River Fire and Rescue exceed OAR 333-255-0072. Equipment

and bupplies are checked at the beginning of each shift and a complete inventory of Supplies is

comptetdO and documented monthly on Ambulances. ln addition, CRFR has a preventive maintenance

program for our medicalequipment. We provide scheduled testing, calibration and preventive

maiirtenance based on manufacturer recommendations. We also have a planned replacement

schedule and budget accordinglY.

Jerry Cole
Division Chief
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J€tson, Toten Christiatr

Bah, Dwid l.licheal

Barboulstos,Jeny D

Billon, AlemndetJryson

Bitlon, Chlislhn
Booth, Christopher B

Cattahan, Fyan 5

Chandler. Fl attherv Jameg Vernon

Cam,eron E

Ger*[dlGene

RonatdW

Flichelle L

Benjamin T

Ryan Cterk

, lacob A

Fagan. loreph' H

Flatt. reffrsyWitlitm

6reen, Emily l4arie

iles, Brennen

King. Durtin Brett

Khchhofer, Ileugtas Erennan

Lehner, terarny

khort, letl E

Ashtey t'lae

GregoryT

, Corylames

atone, Raymond James

eLton, Kyle P

Slanislaus

, Ashtey N

Munay, Kenneth E

Prrshall Darid Luis

Pedersen, Randotp h ChristoPhet

P€te{son, Aaron R

Putito, Iames l.lichaet

Stwen F

Ridinger, Ryan A

, Aaron D

Erlc O

Marcus L

Lisr I

Michaet Gerald

Shane.l

, Titon Prakash

l.lD, Jenna Flarie

nderly, EIk Dani€l

ilumber Lovel
204890 Emeigency f.ledical Technician

145994 Param.edic

I22,ASB Paremed;ic

206732,Pstomedk

209672 Emergen ry l.lediral Technician

141!657; Patarned'ic

140746 Paramtdic
I

1249,65'Patamedrc

204gSg Emetgencl' l.ledicst Tech nician

121870 Psnrnedk

131900 Patcmedis

116343 Paramed'ic

128il02 Pararnedic

205531 Errletg€n,sy ltledkal Technician

20ffi62 Emeryen,qr l{edkal Responder

124SlO Emetgincy Fledicrl Technician

20637I : Emergency I'ledical Bespondet

20327G Paramedic

206523 Emetgen.cy Fledical Technician

131429 Emergency l.ledksl Technician

2O41SS Paramedis

147005 Emergercy l-ledical Respondet

7244!rg Paremedic

206300 Em,e6ency l{edicat Technicbn

I2VV83 Farcmedh

?0614It Emergency I'ladical Tech nidan

20d4:12 Emergency Fledicat Rerpondu

133t'26 Paramedis

206334 : Emergency l.ledicat Rerponder

13€841 Emergiensy Fl ed icat Techniclan

134735 Er*ugenry Medicel Technicirn

202518 Emergency l.lEdisat Technicirn

11S062 Oregon El"tT-lntermediate

12A24v Peramedic

12eS02 Patamedic

747W4 A&uenqed EMT

130269 AdvancedEHT

123€60 Paramedic

145621 Ern€tg€ncy l.ledicrl Technidan

723702 Paramedic

140167 Paremedk

2S4298 Eme{ency l.iedket Tethnician

14€S92 Emergen,qt Medical Resp ondet

203464 Panmedic

MD198764 Ooctorof Medicine

128518 Patamedlc

:lssuedDate ExpiretionD*te Strtue

5/1J2O?3 6J3B/2O25,Active

5t222\?t €/3$t2G25 Active

3t?c.l2023 6130J202$ Active

3l7gt2124 6130/2025 Activ€

4J2GEA2A fii30/302$ Active

5J3t2833 S130/2025 Active

5E|J2O23 6/3O,'2O25 Active

5tAlZO23 6,13O12S25 Active
gl2A2OZg €./30.t2025 Active

5P]2A23 6130/2025 Active

512t2023 €i'r30,t1025 Active

ilA2O23 6d30.'?025 Active

5l2Flthil23 GJ30J2025 Acrive

3|2JZO23 6i/38./2O251Active

3t312O24 6/3O.J2026 Active

5t?U?O23 6/3012025 Active

61rct2124 6/3O''202G Active

6/16/?023 A'39r2$25 Atrtive

5|Z2O23 €rt30r.2025 A'ctive

5UZA23 S/30€025 Atrtiue

312212A23 6/3011015 Active

At26!2D24 6.130/202€ Active

5tA2023 Et30/2025 Active

5!2312023 613O12035 .Artive

S/4J?O23 €/30/t035 ,A,ctive

51?7023 S;|3012025 F'ctive

€,t2Gt2O24 SJ30r'208G Active

3t2:2OZl €/3Oi2825 Adive

3t37t?.fr24 6130/2026lActive

5!23J2O23 €/30/1S25 tcti',e
5/23n$23 Grr30J2$25 Actiue

5.l2j2O?J A/30J20t5 Active

3|2J2DZ3 SJ3OL?O35 Active

5t25t?023 G/3O12025 Active

3tZl2O23 GJSO/2S25 Acttue

2J1,il2A23 6/30J2O25 Active
gl22t2Q23 €d3O.'20?5:ActMe

$IAZAZS 6/30J2$25,Active

51?2fi23 6.J30./2023 Active

511/2023 g/3o./2t125 Astive

5/112023 €i30J2O25 Artive

4l17t?t23 6,130J2025 Active

3/21i2O24 G/30r'?026 Attive

511O/?O23 GJ30/2025 Active

11f1,,2023 Active

512/2023 6J3OJ2O25 Active

AMBULANCE SERVICE AREA FRANCHISE RFP
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DATE (MM/DD/VYYY)

07t02t2024

ffi5oIderisanADDITIoNALINsURED'thepo{icy(ies)mustr}aVeADDITI
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may
this certificate does not confer rlghts to the certificate holder in lieu of suclr endorsement(s).

oNAL lNSURtU provrsrons or Oe enoorseo.
require an endorsement. A statement on

Jealica Bombet8er
(s41',342-3786lfl8lrf..."n, (8oo) 8s2-6140

jbomberger@whainsurance.com

NATC #INSURER(S) AFFORDlNG COVERAGE

1119TNqrlFFa a . Special Disrricts Assoc of

PROOUCER

WHA lnsurance Agency

2930 Chad Drive

oR 97408Eugene

rNsuRFR B : OR Genesis lnsurance

rNsuRER c . comPanY

TNS|]RFR D:

lNSilAFa F

oR 97051St. Helens

Columbia River F&R

270 columbia Blvd

BOOK

CERTIFICATE OF LIABILITY INSURANCE
THIS CERTIFICATE IS ISSUED AS A MATTER OF TNFORMATION ONLY ANO CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER, THIS

. CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
'ELOW. THIs CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWFEN THE ISSUING INSURER(S), AUTHORIZED

,EPRESENTATIVE OR PRODUCER, AND THE CERTIFiCATE HOLDER.

2024 - 2025

columbia Co Ambulance Services Franchise Dept of Em

230 Strand Street

St. Helens oR 97051

@ L98S-201-5 ACORD CoRPORATION. Alt rights reserved

The ACORD name and logo are registered marks of ACORD

THIs 15 TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED B:LOW HAVE BEEN IssUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD

INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIs

CERTIFICATT MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BYTHE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMs,

EXCLUSION5 AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

IN>K
LTR rYPE OF INSURANCE TNST POLTCY NUMBER

POLICY EFF
LIMlI'S

A/B

COMMERCIAL GENERAL LIABTLIIY

cLAr\4s-rvlADE lXo..r*
Public officials Liability

Employment Practices Liability

AGGREGATE LIMIT APPLIES PER:

[,W l-1'o.POLICY

OTHER:

39P52841 01 /01 12424 01 /o1 t7025

FA'H N"I INRFN'F r 10,ooo,oo0

t
MED EXP {Any one person) c

PERSONAL & ADV INJURY t
GENERAI AGGREGATE 3 None
PFOOUCTS - COIIIP/oP AGG

$

Employment Practices $ 5,000,000

AU"IOMOBILE LIABIL'TY

ANY AUTO

OWNED
AUTO! ONIY
HIRED
AUTOS ONLY

SCHEDULED
AUTOS NON-
OWNED
AUTOS ONLV

39P52841 a1t01t2024 01 /41 /2425

$ 500,000

BODILY INJURY (Per person) t
BODILY INIURY {Per accldent) t

t

Excess Auto Liability t 9,5oo,ooo

UMBRELLA LIAB

EXCESS LIAB

OCCUR

CLAIMS-MADE

FA'H O..IJRRFN'F $

AG6REGATE s

DED RFTFNTION t I
rvoRKEFs CONTPENSATION
AND EMPLOVERS''IABILlTY
ANY PROPRITTOR/PARTNER./IXTCUIIVE
OFFICERIMEMEER EXCLUDED?
(Mandatory in NH)
ll yes, describe under
DEScRIPTION OF OPERATIONS below

n N

I STATUTE
hi,

E.L. EACH ACCIDFNT $

FI DISFASE.EAEMPIOVFF a

E,L. DISEASE - POLICY LIMIT g

OESCRIpTION OF OpERATIONS I LOCATTONS / VEHICTES (ACORD 1OL, Additional Remarks Schedule. may be attached if mo.e space is required)

Certificateholderisanadditional participantinrespectstoAmbulan€eServiceFranchise,butonlywithrespectstonegligenceclaimsforBodilylnjury,..
property Damage or Personal lnjury where the Narired Participa.t is deemed to have liability. ln no event shall coverage extend to any party for any Claim,
Suii or Action, hlwever or whenlvdr asserted, arising out of si.rch party's sole negligence or for any Claim, Suit or Action which occurs prior to the execution
of the contract or agreement.

SHOULD ANY OF THE ABOVE OESCRIEED POLICIES BE CANCELLED BEFORE

THE EXPIRATiON DATE THEREOF, NOT]CE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

Jmlica, Bo*wbery*

ACORD 25 (2016i 03)



\eut O
r

\



VIH Numbrt
Ei troturvr22EA29053
@ 3c7!'/RrBL3JGt69c85
g 3c7wRrBL2JG3{6n tf
g tFD'rvF37Ro8E8,t3975
g !Go6z5cLXBtt6t893
G 3c7!vRrcL3NG t873J.t
g 3czrivRTBL9rdG505399

6 rFDX8.15FX3HBoJ999

Yr!t
2002

20 18

2018

2CC8

2011
t.'),

2021

2003

Malto

Ford

0cdge
RA',,I

Fo(d

Gt,tc
0cdqe
godge

Ford

UnltNumb.r
7n1?

7313

731 d

731 6

731 1

7318

7311

7307

vllllch lypr
G(cund Ambulance

Grounft Anbulanfe
Gfaund Anb$lance

Ground Ambulan{e

Ground AmDulance

Gtcund Antbulance

Ground Ambulafi{e

Grcunrt Anrbulance

OHV Numb.r Llcan3l Phtc
E270879

e273523

E27354&

8283177

82515t2
8283 r 86

E283 | B3

e22407t

todrl

Baaun Nijtl

Brarrn Nw
Itaun iltV lflc

Arrow Llanutactuilng lnc

Braun NW lnc

AMBULANCE SERVICE AREA FRANCHISE RFP

I

il
Cotumbia River Fire and Rescue currentty has a fleet of B

ambulances. One of the I ambutances is a reserve unit that is used

if another unit is out for major services. CRFR has funds budgeted

in the 202412025 budget year to replace one ambutance. There

are plans to replace a second unit in the 202512026 budget year.

t
COLUMBIA RIVER FIRE AND RESCUE
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Oregon Medical Board
1500 SW lstAve, Ste 620

Portland, OR 97201-5847

971-673-2100

www.oregon,govlomb

CERTIFICATE OF REGISTRATION FOR MD License

LICENSE NUMBER: MD198764

PROFESSION: Doctor of Medicine

LICENSE STATUS: Active

JENNAMARIEWILEY, MD
IOI SW MAIN STREET
SUITE 940

PORTLAND,OK-972O4

JENNAMARIEWILEY, MD

MD198764

Original Issue Daae: OS|M|ZAZO

Efective Date: 0 I n I nO24

Expiration Dater l2/3 I l2O2S

License Status: Active

. {8b9.,'

For verification of license, please visit the Board's website at www.orelQn.ggv/OMB or call9Tl-673-2700.

Active status is granted to you as a licensee who practices vvithin the State of Oregon or one of its approved

border towns. This license must be renewed by the expiration date above.

Licenseds must notif, the Oregon Medical Board within 30 days of changing a practice, home or mailing

address. Address changes may be made on the Board's website at www.orqson.lQv/OMB; clicking Online

Services on the home page will allow you to log in and make updates. If you need assistance, plcase contact the

Licensing Call Center at 97 I -673-27 00.

A licensee who ceases practice in the State of Oregon will be placed at Inactive status. The licensee must then

reactivate to Active status before returning to practice in Oregon. The reactivation process takes approximately

4-6 weeks.

State ofOregon ORSCON MSDICAL BOARD
1500 S.W, lstAvenue, Sulte 620

Porll|nd, Oregotr 972D1-S'd47

(9711 613-2100

OREGON MEDICAL BOARI)
c€rtifies that haviog firlfilled all the lequiremenLr oflhe Law.r ofthe State of

oregon and posse$sing the prescribed qrralificalions, the following person is hereby

licensed u a MD Licensee in ihe State of oregon r Fumish your oREGON license number whetr contacliog the Board.
* Ractivation is required to change to ACTIVE slatus fronr INACTIVE or

aoy olher practicilg Etatus,
t AIWAYS kecp the Board infomed of your en€ct MAILINC

ADDRESS. Failure to do so may result in disciplinG.

For verihcation oflicensc, please visit lhc Board's websit€ at

unryjglBl0Il|ny/Oilt& or call 97 1 -673-2700.

g
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AMBULANCE SERVICE AREA FRANCHISE RFP

a

o

Cotumbia River Fire and Rescue Deptoyment ptan consist of

combination Fire/Paramedic, Fire/EMl Singte Role Paramedics,

Singte Role EMTs and Votunteer EMT/Firefighters. CRFR has 7

staffed ambulances and provides ALS transport. CRFR current

deptoyment plan provides Singte Role Paramedics for 2O hours

per day overlapping two Single Role Paramedic ambulances

during the shift. The ambulances are supplemented with

Firefight erlParamedics that provide ALS transport when Single

Role Paramedic ambulances are unavailable.

Non Emergency and interfacility transfers are prioritized based

on current calls and resources available. CRFR has a Duty officer

24hours a day 7 days a week. Non Emergency and interfacility

transports are managed and prioritized by the Duty officer.

. Statement Concerning QA ptan attached

. Mutuat Aid agreements attached

TI

t
.,

COLUMBIA RIVER FIRE AND RESCUE



G0lumDia Rluen tirs & ResGUs

Columbia River Fire & Rescue
EMS Division Chief Office

-- nncolumbiaBlvd * stHelens,oregon * 97051
Phone (5031-397-2990 * $$T'crfr.(:oru * FAx (5031-397-3i98

RE: Ambulance Service Area Franchise Proposal2024 / RFP #S-C00055-00010854

Statement concerning Clinical Quality Performance plan / Plan for reporting response times

To: Whom it may concern,

Columbia River Fire and Rescue has A quality performance plan for EMS ambulances is crucial to

ensure that emergency medical services are provided efficiently and effectively. This plan outlines the

standards and protocols that EMS professionals must follow to deliver high-quality care to patients in

need. By adheiing to this plan, ambulance crews can ensure that they are well-prepared to respond to

emergencies and provide life-saving interventions. Regular training and evaluations are essential

components of the quality performance plan, as they help to ensure that EMS professionals are

equipped with the necessary skills and knowledge to deliver the best possible care to patients.

C6ljmOia River Fire and Rescue preforms prebilling QA on all transports and QAs all refusals assuring
quality care and transportation is provided. All documentation of pre-hospital care reports is done using

lmage Trend Elite software.

Rsgarding reportlno response tlmes - Columbia River Fire and Rescue uses and is a current
Continuumprovidesactivedatamonitoringandpredefined

analytics. Reporting our response times will be managed using this program.

ln addition, Continuum Provides
- lmmediate insight - on response times, calls and care provided

- Active alerts - notifications via text, email and dashboards
- Playlist - featuring charts, maPs
- Automatic Delivery - data updates and can be provided automatically based on data

required

Jerry Cole
Division Chief
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)oCOLUMBIA COUNTY .?F
MUTUAL AID AND AUTOMATIC RESPONSE EMERGENCY ASSISTANCE

AGREEMENT

This Agreernent is entered into by and between the undersigned Fire

Agencies loca-ted in Columbia County to enable thern to provide Muttal Aid and

Ailtomatic Response to each other, and to speoify the terms of Ernergency

Assistance during declared emergencies or conflagrations.

WHEREAS, This Agreement is between Fire Agencies within Columbia

county and have entered into this agreement individually; and

WHEREAS, defined terms are set forth in Article ll; and

WHEREAS, ORS 190.010 allows units of local governrnent to enter into

agreements with other local government units for the performance of any and all

fu-nctions and. activities thai each unit has authoriiy to perform, and ORS

Cf'apters 1g0, 453, 476,477 and 478 extend the powers and auihorities of Fire

ng;cies beyond their boundaries when operating under this Agreement; and

WHEREAS, Fire Ageneies recognize the likelihood that fires or

Emergencies occurring within their boundaries could exceed the ability to control

tfrem 
-with 

the equipm-ent and personnel of any one agency or Fire Defense

District as defined in the Oregon Fire Service Mobilization Plan; and

WHEREAS, Fire Agencies recognize the necessity to facilitate and comply

with the Oregon Conflagiation Act (ORS 476,510 to 476,610), and to provide

irnmediate response under the Oregon Fire Service Mobilization Plan prior to the

exercise of authority under the Conflagration Act; and

WHEREAS, it is necessary and proper for Fire Agencies to enter into

Mutual Aid, Automatic Response and Emergency Assistance agreements for the

mutual protection of life and property; and

WHEREAS, Mutual Aid and Automatic Response is intended to provide an

immediate response under the Oregon Fire Sorvice Mobilization Plan; and

WHEREAS, ongoing operations during declarations of emergency under

ORS 401.p5b or during extended operations under the Conflagration Act exceed

the intent of MutualAid and Automatic Response; and

WHEREAS, the tenns and conditions of the Emergency Assistance

needed to protect life and property during extended operations needs to be

defined and agreed upon by Fire Agencies.

1
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NOW THEREFORE, Fire Agencies agree as follows:

Article l-TERM

This Agreement takes effect on the date of execution by Fire Agencies,

and continues in effect untilterminated as provided in Article Ill'

Article ll - DEFINITIONS

A. ''Assistance Gosts" means any dlrect equipment costs and labor costs that

extend beyond the first Operational Period (usual and customary costs) of

the event and that are incurred by the Lender in providing any asset

requested, Assistance costs will be determined according to Chapter lll of

the Oregon Fire Service Mobilization Plan.

B. "Automatic Response' means shoft term and immediate automatic

assistance between fire agencies consisting of equiprnent and personnel

during Ernergencies. Fire Agencies have agreed prior to the incident that

automatic iesponse between two jurisdictions in certain areas

encompasslng either jurlsdictions or where certain incidents may reguire

more resources than one agency has. This assistance is intended to be for

a period not more than twelve (12) hours or the first operational period of

thl Emergency, whlchever is less. The Lender and Bonower rnay mutually

agree to extend Automaiic Response.

C, "Borrower" rneans the Party that has jurisdiction over the Emergency

incident that has made a request for Emergency Response.

D. "Contact Person(s)" means the person or persons designated by each

Party to request Emergency Response or grant Emergency Response to

another Party under this Agreement.

E, "County Fire Defense District" means the association and organization of

local fire agencies as ordered by the Oregon State Fire Marshal and

defined in the Oregon Fire Service Mobilization Plan'

F. ,'Emergency" is a human'caused or natural event or circumstance within

the juiisdiciion of any Party causing or threatening loss of life, damage to

the environment, injury to person or property, hurnan suffering or financial

loss, and the event is or is likely to be beyond the capacity of the Party in

terms of personnel, equipment and facilities, and therefore requires

Emergency Assistance. Events include fire, explosion, flood, severe

weathlr, drought, earthquake, volcanic activity, spills or releases. of

hazardous rna{erials, contamination, utility or transportation emergencies,

2
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disease, infestation, civil disturbance, riots, acls'of terrorism or sabotage,
and use of weapons of mass destruction.

G. 'Emergency Assistance" means employees, services, equipment,

materiils, or supplies offered during an Emergency by the Lender and

accepted by the Borrower to assist in maintaining or restoring normal
services beyond the first Operational Period of the Emergency when such

servlce has been disrupted by the Emdrgency and Emergency Assistance
from other Parties is necessary or advisable, as determined by the
Borrower.

H. "Lender" means a Party to this Agreement that provides Emergency

Assistance to another Party under this Agreement'

l, "Mutual Aid" means short term and immediate mutual assistance between

the Parties consisting of appropriate equipment and personnel during
Emergencies where assistance is requested by the Borrower. Mutual Aid

is intended to be for a specific incident and not more than twelve (12) hours

unless the Parties mutually agree to extend the Mutual Aid and Automatic
Response.

J. "Operational Period" means the time determined by the lncident
Commander as necessary to accomplish the operational obiectives
assigned to personnel and equipment within safe worldrest standards set
for the fire service. The initiat Operational Period is event driven and

unless agreed to by the Parties witl not exceed twelve (12) hours

Article lll - TERMS AND TERMINATION

Any Party may terrninate its participation in this Agreement at any time by
giving 30 days' notice of its intention to do so to all other Parties. Such notice

musfbe given to the governing body with a copy to the chlef of the district or the
fire agency, and wiltbeconre effective upon receipt'

Any terminating Party remains tiable for all obligations'incurred during its

period of participation^

Ailicle IV - PARTICIPATION

Participation under this Agreement is voluntary and at the sole discretion

of the Lender. No Party will be liable to another Party, or considered in breach or
default of this Agreement, on account of any delay in or failure to provide

Emergency Assistance under this Agreement, except to rnake payrnent as

required by this Agreement. Fire Agencies agree to respond to Mutual Aid and

3



Automatic Response requosts between their respoctive Fire Agencies under

Mutual Aid and nutomatic Response and move-up procedures developed and

administereC UV C.fu*niu Corhty fire pefense District Chiefs in conformance

with tocal emergenoy plans ano tne drJg;n Monlization Plan' Each Party

agrees to furnish to a Borrowor such issistance as the Borrower deems

reasonable and necessary to *u.""s,t,tty abate .an Emergency; provided,

however, tne lenOe"r"n"JJlJt. Oi*rrrtionio rEt'se tutfi request' or withdraw frorn

ArticleV-THENATIoNALINCIDENTMANAGEMENTSYSTEM

Fire Agencies agree to .formally 
a-doP] a-1d,, lmglement 

the standards'

procedures and prt".it .rtuntirf,"O'ti'it[in-if'" Nationat lncident Management

System as best ptutG durtng all emergency operations'

Afticle Vl - TYPE OF EOUIPMENT AND PERSONNEL

SubjecttothelimitationsofAdiclelV,theLendersagreetoprovide
Emergency Rssistance io tn" Aorro*"; *itn ti't" kinds and types of equipment

reouested, including staf{ing according-io tuilt and procedures under the Oregon

Fire Service tloUililaiion pirn. cnunt "t 
to tne rinbt ?ld 

types of equipment or

oersonnel will be mutually agreed upln prior to the response' For Mutual Aid

and Automaiic Response'as;istuno" u'nOH; ;bi"tt to'the limitations in Article

rV, Fire Ag"nri*r'"Jg'r"l"t#-il iql;;; *irr piouioe,to the Borrower personnel

and equipment tnalei's"ilft1il ai;ff.d't;; Jttign"t to Emergencies and is in

general conformari" *iil-, the oregon Fire service Mobilization Plan'

a request

Artiole Vtl - SUPERVISION

TheBorrowgrhasincident.commandrespo-nsibilityforiheEmergency
incident and will .#og*r, 

-"""rall_supervision 
,of the Emergency response

oersonnel ano equipiilnlauring t'te Erlig"ncy. However, until officers from the

'Borrow* arrive at tfi"'inriJent,ihe co#;ildffi ofr*t of the Lender arriving first

will assume incideni-c;ffi| until rel"ie'[J' Tn" Lender may refuse to commit

equipment uno p"rrJinri *hrn, in itr-rorr judgment, doing so would present

unreasonable risr 
"o"r ";;"g;a of inluw 

-* 'nuh. to the Lender employees'

J"iuntt"r., equipment, or any third party'

4



Article Vllt- MUTUAL AID

RequestsforMutualAidmustbeaddressedtothepersonBdesignatedby
Fire Agencies and *iir'i" pttiaeJ unOer the terms of this Agreement'

A.MutualAidWlllbeforimmediate,shottdurationassistanoe.TheBorrower
must release responding units ; ;;ilas assistance is no longer required'

B. Fire Defense Chief;s may assume respo.nsibilitylor coordination of Mutual

Aid and move-"ui"p;il:;; crurtopu'o by the-Fire Defense Board'

Article lX - AUTOMATIC RESPONSE

AutomaticResponseisdesirablebetweentwoiurisdictionsincertain
areas encornpasri.g ffihlrisdictions or to fill the response assignment'

A.AutomaticResponsewiltbeforimmediate'shortdurationassistance'The
Borrower musi release responoing units as soon as assistance is no

longer required'

B,Automatic.Responseforassigning.apparatys,andequipmentwillbe
predetermiil;; agreed ;;;;" by' 

'etfected fire agencies prior to

pro gramrn'ngl nto Co miuter Assisted Disp atch'

c. The automatic response. shalt be dispatched. promptly and that first

response by the jurisdictioli' oqr"rting- assistance shall not be a

prei"qurtit;it th; r6quest for or dispatch of assisiance

Article X- EMERGENCY ASSISTANGE

lfanEmergencyexceedsavailableMutualAidandAutomaticResponse
and impact, , r'ir!'n!.rgv tg,the extent that preservation of tife and property

require the acti;atio; of either trJ"rur or oregon emergency laws' this

Agreemeni |,u*rin, in effect untes"'it clnflicts with federal or Oregon laws'

A. EMERGENCY ASSISTANCE SERVICES

Ernergenc; G;ird;;u ,**i.Jrlouyinrtuo", but are not limlted to' incident

management,firefighting,searchand,"s'u"'emergencymedicalseruices,
debriJremoval and media relations'

5
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B. 
?syi,.:i3,t;'otn|",ronner and equipment bevond 

_the 
initiar operarionat

period is subllct-io-.o*punrrtio-i.,*'[oi 
p,e 

"ntire 
period of use as the

LenderandBorrowermay,g,",.Thecostsassociatedwithborrowed
oersonnelandequipmentissubjecttothereirnbursementprocess
outlined in this Article'

C. CONTRACT LABOR STATUS

Lenderequipmentandpersonnelisprovidedasanindependent
contracto*t goii"Gr in the. purror*rn"e of Emergency Assistance'

While performing Emerg_ency Atti;i;i.,.,.Lender empioyees will not be

deemed employees of Borrower for any purpose' Wages' hours' 'and

other tenns "nj 
,onaitions oJ 

"rpirv*"it'ot 
I-.noer remain applicable to

all of its employees who perfot*'E"iuGncy nssistance' Lender is solely

responsible foi payment of its 
"rprov6"r' 

w.ages, payroll taxes and any

benefits or other compensation.. 
'Eoiro*"r 

is-not iesponsible for paying

any wages, o"r"tit , Hr"r, 
"r 

of,eicomp*nsation to Lender's employees'

D' 
Xff:;1ifl?y[Trtaction brought by a Lender,under this Asreement is

between tn. irii"iF"rtv 
"no 

in" ii,rt*.t' Aciions against third parties

wiil be coordinated by the B;;fi; and will be governed by any

a p pli ca b le r#;;;;trr' u nd ersta-n oin g r, o r po licies between th e Bo rrower

and third party' Lenders tu'i tdi49 *Iliete documentation of all

reirnbursabtr''t*t"r"'ri-ni*i.ni- *ittt this Agreement' Cost recovery

between a t-enoer and the gorrow*i must be-consistent with the policies

and guideti;';;irbrirr,"o in tnJiiiegon Fit" service Mobitization Plan'

E. PAYMENT FOR SERVICES AND ASSISTANCE

To the extent budgeted funds # available; payment shall be made within

60 days. Otheriruise' puyttni tiff u" niudt as soon as funds are

available, but in no event tater'itran six months' Extension for payments

maY be agreed to bY the Parties'

F. RECORD KEEPING

Timesheeisordailyiogs.(unitlogsorlCSfonn214)showinghours
worked and equipment and r"i"riui, used or provided by the Lender will

be recordeo on a shift by *r.'itt t;1i'ilih; iuno"t and will be provided to

the Borrower as needed.- H ;il;rtonnel are loaned, the Lender will

provide snippinl t"tgiq lgl t"t"i'iilnO equipment' and the Borrower

will provide any requireo docur#ntiiion of use of material and equipment

for state or t oliut reimbursem;;i: u;d-r all circumstances' the Bgrrower

remains responsible for 
"nsu-ring 

inut th" amouni and quality of alt

documentati,i,i i, ,Olquate for disister reimbursement,

o



I Article Xl - COMPLIANcE WITH GOVERNMENT REGULATIONS

Fire Agencies will comply with federal, state and local laws, codes,
regulations, and ordinances applicable to the work performed under this
Agreement. Fire Agencies recognize and agree that ORS Chapters 190, 401,
476, 477 and 478 extend the powers and authorities of Fire Agencies beyond
their Jurisdictions when operating under this Agreement,

Article Xll- INDEMNIFICATION AND LIMITATION OF LIABILITY

INDEMNIFICATION
Bonower shalt indemnify and hold harmless Lenders for any actiohs,
errors or omi$Sions of Borrower and its directors, officers, employees, and

agents in connection with the perforrnance or nonperformance by
Borrower of its duties pursuant to this Agreement, Likewise, Lenders shall
indemnify and hold harmless Borrowers for any acts, errors or omissions
of Lender and its directors, officers, employees and agents in connection
with the performance or nonperformance by Lender of its duties pursuant
to this Agreernent. The foregoing indemnity obligations shall include all

claims, demands, judgments, andlor reasonable attorney fees and costs
incurred by the indemnified party, and shall survive the termination of this
Agreement. lf Borrower is a public body, the liability of the public body
under this provision shall not exceed in the aggregate the amounts in the
Oregon Tort Claims Ac| ORS 30.270

ACTIVITIES IN BAD FAITH OR BEYOND SCOPE
The Borrower is not required to indemnifu, hold harmless or defend a

Lender from any claim, loss, harm, liability, damage, cost or expense
caused by or resulting from Lender's willfut misconduct or gross

negligence,

LIABILITY FOR PARTICIPATION
ln the event of any liability, claim, demand, action or proceeding, of
whatever kind or nature arising frorn Mutual Aid, Automatic Response or
Emergency Assistance under this Agreement, the Borrower agrees to
indemnify, hold harmless, and defend, to the fullest extent of the law, each
Party to this Agreement, whose only involvement in the transaction or
occurrence which is the subject of such claim, action, demand, or other
proceeding, is the execution and approval of this Agreement'

DELAY/FAILURE TO RESPOND
No Party is liable to another Party, or is considered in breach or default
under this Agreemsnt, for any delay or failure to perlonn any obligation

A,

B

C
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E

under this Agrreement, except to rnal<e payment as specified in this

Agreement.

LITIGATION PROCEDURES
Each Party seeking to be released, indemnified, held harmless or

defended under this Artlcle for any claim shall promptly notify the Borrower

of such claim, and shall not settle such claim without prior consent of

Borrower, which consent shall not be unreasonably withheld. Such Party

has the right to participate in the defense of the claim to the extent of its
own interest, The Lender shall cooperate and participate in legal

proceedings if so requested by the Borrower.

Article Xlll - GOVERNMENTAL AUTHORITY

This Agreement is sUbject to laws, rLJleS, regUlations, orders, and other

requirernents, now or as amended, of all governmental authorities having
jurisdiction over the Emergencies covered by this Agreement,

ATI|CIE XIV -WORKERS' COMPENSATION AND EMPLOYEE CLAIMS

Lender employees, officers or agents remain employees of Lender while

engaged ln carrying out duties, functions or activities under this Agreernent.

Ealn-party remiins responslble as employer for all taxes, assessments, fees,

premiums, Wages, withholdings, workers' compensation and other direct and

indirect cornpensation, benefits, and related obligations with respect to its own

employees, Each Party must provide worke/s compensation in compliance with

Ordgoir statutory requirements. Fire Agencies recognize that although overall

incidlgnt commind supervision will usually be provided by the Borrower,

supervision of individuai employees will be provided by their regular supervisors.

The intent of this provision is to prevent the creation of "special employed'

relationships under Oregon worker compensation law,

Article XV - NO DEDICATION OF FAOILITIES

No undertaking by a Party to another Party under this Agreement will

constitute a dedication of the assets of such Party, or any portion thereof, to the

public or to the other Party, This Agreement does not give a Party any right of

ownership, possession, use or control of the assets of any other Party.

I



Article XVI-RELATIONSHIP OF THE PARTIES

This Agreernent does not create an association, joint venture or
partnership arnong Fire Agencies or impose any partnership obligation or liability
upon any Party. No Party has any undertaking for or on behalf of, or to act or be

an agent or representative of, or to otherwise bind any other Party.

Unless expressly authorized by Borrower, a Lender and its officers,
ernployees and agents are not authorized to make any representation, enter into

any agreernent, waive and right, or incur any obligation in the name of, or on

behalf of, or as agent for, Borrower.

Article XVI l- NO THIRD PARTY BENEFICIARY

This Agreement does not create any rights in or duties to any third party,

nor any liability to or standard of care in reference to any third pariy, This
Agreement does not confer any right or remedy upon any person other than Fire
Agencies. This Agreement does noi release or discharge any obligation or
liability of any third party to any Party.

Article Xvlll- ENTIRE AGREEMENTiREPEAL OF OTHER AGREEMENTS

This Agreement constltutes the entire agreemont, though prior

agreements of Fire Agencies may take precedence over certain provisions of this
Agreement

This Agreement does NOT supersede or repeal any Automatic Response
agreements or pre-programmed first response agreements, hazardous materials
response agreements with the State of Oregon, Mutual Aid and Automatic
Response hazardous materials agreements with other State Response Tearns,
equipment sharing agreements, such as. Nuclear, Biological and Chemicat
agreements with the City of Portland, or emergency planning agreements, such

as ihe Office of Consolidated Emergency Management Cooperative Assistance
Agreement, the Oregon Urban Search and Rescue Task Force Mutual Aid and

Automatic Response Agreement, or agreements with ODF for provision of
seryices beyond the first twelve (12) hours of an incident. To the extent
appropriate, Fire Agencies to this Agreement will respond first under the above
agreernents. Emergency Assistance provided under the Oregon Emergency
Gonflagration Act, state and national forest fire defense plans, civil defense
plans, and disaster preparedness plans are not governed by this Agreement.

I



Article XIX - SUCCESSORS AND ASSIGNS

ThisAgreementisnottransferableorassignable,lnwholeorinpart,and
any party ,nry t"r*il-.,ri, itr p"ritipation in this Agreement subject to Article lll'

Article XX - GOVERNING LAW

ThisAgreementisinterpreted,construed,andenforcedinaccordance
with the laws of the State of Oregon'

Article XXt-VENUE

Article XXIV - NOTICES

AnyactionwhichmayriseoutofthisAgreementmustbebroughtforthin
tfr" couniy*ft"t" ttie Emergency occurred'

Article XXll - WAIVER OF RIGHTS

AnywaiveratanytimebyanyPgrtyofits,rightswithrespeottoabreach
or default under this Agreemelt, or'wlti'-iespect to anv other matter arising in

connection with this Agreement, oorr'noi "**titut" 
uno *itt hot be deemed a

waiver with respectto iny ,ubr"quri;#il ";-drruut 
or other matter arising in

. 
connection with this Agree'ull Ad;j'l}. in aiserting or enforcing-anv right'

exceptthose l""ruiro ioir,u statutes oititittiions, willnot constituie a watver'

EachPartywaivesallclaimsagainstaltotherParties{orcompensationfor
any toss, oum"gi,'pioonrl i"iyryii"#Jtr' "ttritng 

io p""onne[ or equipment

as a consequun"" Jtits performance under this Agreement'

Article Xxllt - SEVERABILITY

lfanyprovisionofthisAgreomentisdeclare!bvacourttobeillegalorin
confrist witn any"ilil, t[L'urriqiiy #r;;'o*uining terms and provisions are not

affected. rne riilis'""0 
"nrieiutionr-oi"rir" 

ng"n?ies w*l be construed and

enforced ", 
it tn"'ngrrilH;iiloi contain the invalid particular provrsron'

Anynotice,dernand,information,report,oritem'tequired,authorized,or
orovided for in this Agreemen] m131 te 

-t;g1 
i1 wntrno and will be deerned

properly given if (i) detiv,,"o p"l.,oiatt!, (ii) .transmi"fted 
and received by

ierephone facsim*e'device and receiit'iliiirrn"o by tetephone, (iii) transmitted

10
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byemailandconfirmedbytelephoneor(iv)sentbyYn']:dStatesMail,postage
prepaid, to the i..ig.it"O ,."prur#tlti{re having authority for the Partv

lN wlTNESs WHEREOF, each party has caused this Agreement for

Mutual Aid, Automuiir"nrJponse lnO Ettrg"i,"y Assistance to be executed by a

duly authorized.ugint rt-if the date otin"uit signatures' All signatures will be

executed in counterparts, uging tne t-orm appJaring on this Pago' or another

r*"tution page substantially in that Torm'

Columbia CountY Fire Agencies

concerned.

Fi P

Fire Chief

Golumbia River Fire and Rescue:

L)

Date

r) ,-i.tj
Date

"L
-'7 Azpl 0lc

Date

2 - o1- Lato
Date

,-o&t ln
Date

District:

ief

Mist Birkenfeld Rural Fire Protection District:

Fire

11



,er dt,t fit

Oregon Depailment of Forestry - Golumbia Unit

z/8/n#
Date

Rural District:

resentative
,tre6,7J,z)tO
Date

fm, r.* )-,t1 ttt

Date 'Fire Chief

onia Rural Fire Protection District:

Representative ffi
h4- lt , ?-o/o

Chief Da{e

12
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COTUMBIA RIVER FIRE & RESCUE

I

D0lumDls llluBr flrE I B0scul
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ADOI''T'ED IIUDGE'I'

l-Y 2{-2-B

?70 fulur-'ltr 0{vd
Sr,Hrlsnr. Oil 97015

'r03.Jl?"28t10rrlr,[rlr cf,m

AMBULANCE SERVICE AREA FRANCHISE RFP

a
Our fiscat budget is designed to provide stabitity for staffing and

new equipment without retying on levies. This means that we

carefully allocate funds to ensure that we have enough
resources to maintain our current staff levels and invest in

necessary equipment upgrades. By prioritizing stability in our

budget planning, we can avoid the need for additional levies to

cover staffing costs. This approach hetps us maintain a balanced

budget and ensures that we can continue to support our staff

and provide the resources they need to succeed.

CRFR is constantly growing an exploring options to meet the

needs of the community.

I
. Statement of past ambulance service
. Budget attached

a-
ld

t
COLUMBIA RIVER FIRE AND RESCUE
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Columbia River Fire & Rescue
EMS Division Chid Office

2T0ColumbiaBlvd * StHclens,Oregon * 97051
Phone {503}-397-2990 i laro.c.il..com * FAX {5031-397-3198

RE: Ambulance Service Area Franchise Proposal2024 / RFP #S-C00055-00010854

Statement of past ambulance services (COLUMBIA COUNTY AMBULANCE SERVICE
ORDINANCE, section 9. 3g.)

To: Whom it may concern,

Columbia River Fire and Rescue has provided uninterrupted ambulance service to ASA 3 and 4 since
2001. Before 2001 St. Helens Fire District provided ambulance service to ASA 3 and Rainier Fire
District provided ambulance service to ASA 4 since the 1970s. Columbia River Fire and Rescue has a
long-standing history of service to ASA 3 and 4 and looks forward to providing many more years of
ambulance service.

Cole
Division Chief

I
GolumDla Rlu8n FirE & RB$cu
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COLUMBIA RIVER FIRE & RESCUE

ADOPTED BUDGET

FY 24-25

270 Columbia Blvd
St. Helens, OR 97015

503-397-2880
www.crfr.comc0lumbia RlueP tins & RescuB
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lntroduction of Members

BOARD OF DIRECTORS
As of May 2024

BOOK-PAGE

2o24-25 Bud et

Term Expires
613012024

613012025
6t30t2025
6t3012024
613012024

Term Expires
6t30/2024
6t3012024
6/3U2A25
6t30/2026
613012026

Ryan Welby, Vice President

Austin Zimbrick, Director
Richard Fletcher, Secretary/Treasurer

Paul Rice, Director
Mark Gundersen, Director

Mark Chism
Ricky Linares
Kate Linares
DanielGarrison
Melissa Dueck

BUPGET COMM|TTEE
As of May 2024

Members consist of the Board of Directors and five (51 citizen members with 3-year terms

DISTRICT EXECUTIVE STAFF
As of May 2024

Eric Smythe, Fire Chief

fimmy Sanchez, Division Chief of Admin, Finance, & Logistics

Gerald Cole, Division Chief of EMS

2



CRFR Org - :ization Chart

D.C. of OFERATIONS

Administrative Services

Director
Kate Lehner

Fire Board

D irector
A,rstrn Zimbrick

D.C. ADM]N, FINANCE

LOGISTICS

Jimmy Sanchez

Fleet Maintenance &
Emergency Vehicle

Technicians

Lead Service

Technician/Mechanic
Raymonci Ma one

Fleet

Maintenance/Sho p

Manager
lcrarv,chncr

Fire Board Vice

P reside nt

Ryan We by

D.C. of TRAINING

Sanchez & Smythe

Fire Chief

Eric Smythe

Fire Board

Director
Paul Rice

Single-Role EMT-B

(4) Paramedics

Single-Roie Paramedics
(5) Paramedics

D.C. of EMS

Gerald Cole

c-sh ift
(3) Lreuten;nt
(6) Firefighter

Fire Board

Secreta ry/Treas u rer

Rrchard Fletcher

B-Shift

i3) Lieutenant

i6) Firefighter

Fire Boa rd

Director
Mark Gundersen

A-Shifi
(3) Lieute.ant
(6) Firefighter

3
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Golumbia River Fire & Rescue
ADUINISIEATQNIEruES

270 Columbia Elvd * St Helens, Oregon * 97051

Phone {503)-397-2990 * t FAX {503}-397'31e8
!.11t4 ry.qtr,l.q'r!

A MESSAGE FROMTHE CHIEF

12 June2o24

To Board of Directors, Budget Committee Members, Staff, and Residents of the Fire District,

We are pleased to present foryour consideration and review the FiscalYe ar 2024-25 budget for

Columbia River Fire and Rescue, a ruralfire protection district in Columbia County (herein referred

to as the District).

This budget was developed in collaboration with members of IAFF Local 3215, Administrative Staff,

and I over several months.The budget presented includes the priorities of adequate staffing,

response models, and resources necessary to accomplish the mission(s) of emergency response,

fire prevention, medical treatmenUtransport, and fire suppression.We, as a team, recognize the

importance of mutual support and design, which are necessary to effectively develop a balanced

budget to meet the needs of the district.

ln the spirit of cooperation, the budget was built upon the goals, expectations, strategies, and

organizational requirements necessary to align with the needs of our communities, whose

protection has been entrusted to all of us.

We recognize the need to invest in our personnel, infrastructure, equipment, and programs to

combat wildland f ires, provide structural fire protection, and deliver emergency medical services

within and beyond our Fire District'

The safety of our personnel, residents, and visitors in Columbia County is our top priority as a Fire

District. We are committed to supporting growth, fostering innovation, and leveraging the latest

technologies to meet the long-term strategic goals, vision, and mission that our citizens expect

from us.

AYear in Review 2023'24

To put it bluntly, fiscalyear 2O2g-24 has been one for the record books.The Districtwitnessed

dramatic changes at the Administrative level of the organization, which have shaped the Fire

District for years to come. Several career firefighters departed the district through retirement or

opportunities with other fire districts throughout the Pacific Northwest'These departures created a

vacuum at our line firefighter level that needed to be corrected to meet the demands of service

placed upon the District.

These changes in our staffing required a rapid correction to our deployment and response models

that have been in place for several decades.The previouswaywe conducted businesswould and

could not meet the responses we were receiving for emergency incidents; we had to find solutions

to challenges in a very short period of time'
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Forover20years,ColumbiaRiverFireandRescuehasmetthedemandsforservicebasedupona
staffing moder of go rireiighterrparamedics that cross-staff either a fire apparatus or amburance

based upon the incideni.riat moaetworked when our emergency response numbers were in the

few thousand, but it does not work for our ,,t,,"n, response of over 6,500. ln the last 10 years,

CRFR has seen the demand for service OoJte, while neighboring fire districts saw a more modest

10-15% increase during the same period'

The District, working closelywith IAFF Local 3215' devised a new direction'This direction allows for

all hazard fire personnetto remain availabil i- nttt' traffic accidents' and hazardous materials

incidents while maintaining a ready state o{ EMS personnel for medical response'This budget was

designed with this change in our response model(s), allowing our staff to meet all responses while

maintaining a ready response in the District with greater frequency'This model also increases our

available transport units

ournewresponsemodelandfiscalbudgetemphasizetheneedforEMT/Paramedicstaffed
ambulances responding to medical .urrt iul'lng our peak calltimes' allowing all hazard personnel

theabilitytoassist"no-,'"'nuinavailableforfires,trafficaccidents.

ThefutureofColumbiaRiverFireandRescueispromising,anditcannotbeoverstated.Asthe
largestfiredistrictinColumbiaCounty,,',ponoingto6SToofallemergenciesinthecounty
requires attention to detail, fiscal responriiiliar. aio placing.the needs of our citizens first and

foremostwh"n out"rnllning budget priorities'we are an all-hazard emergency response agency

that has met and *iif .ontiiue to meet the alarm when it sounds, with teamwork and dedication to

ln the historY of the Fire District, raPid changes were often rnet with fear, apprehension' and

adversarial beh avior.This often led to inaction o r a lack of forward progress'The challenges

presented in FY 2023-24 required immediate action, not only on the part of the Administrative Staff

but also of the Board of Directors and the Labor group represented by IAFF Local3215

These challenge(s) were the catalYst for a chang e of direction, to find a Path forward that meets the

needs of our constituents and balances the organization's financial future'The plan-or should I

say multiPle Plans -was born from manY hours, days, and weeks working with our Labor GrouP

IAFF 3215 to answer the question of "what is the best response model for Columbia River Fire and

Rescue now in the 21st century?" What did we do?

serving our communities

Respectf u I lY submitted,

Eric SmYthe

Fire Chief

Columbia River Fire & Rescue
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of the District

1945-St. Helens Rural Fire District created- 
^

1947-Rainier Rural ri'"'iri#titteated (100+.souare miles)

1967_st, Helens citv tire""Jli.'riJre.s'nrrur Fire combine into one District

1970,s_pGE begins b"i;i";;; "n"i.ii"g 
rroi"i rtr""i".t Power plant outside Rainier

i gi6-c"r".bia- 91 1 District is formed

1980-Ambut.n"" '"*i""''it;;; 
t" St' Helens Rural Fire District

1996_Joint Maintenanclf;iftt is built in cooperation with the city of st' Helens

1997-St. Helens nu'"1?l'" 'itiiii'i"tiuu 
o1i"es tou" to 270 columbia Blvd

1999-Rainier Rural Fir;;st:i;]"n, nur.t Firaenter into an lntergovernmental Agreement

;lh:l*i:;:*;l#lffii"iyff fi 
,ii:*::::r:"P"""1$ffi"H$i;xiil::ff""1,1?:*"

200b-srratesic ptan a". EJ,rin" iiu", ri* & R;;i; i"'uaoptta ""d 
;;;i;;t directives to hire additional

firefighters, a Fire lnspector, a communiivliJrc""iftcialist a;d enhance firefighter training

;Sl3-i5*,::k;nn::';11:ffi: i:'1fi!l'3lo'n"'" rires ror bankruptcv and the housins market rarrs'

;_J,"*%nrrumftl"i:ffiy;li';flJ, ry?d":*i:lly-23. 
.RFR Finance committee exprores

revenue uno io*i savings ideas. Fy zoii_ro ii" oistrict elim.inates at capitar expenses; freezes pay

for non-represented employees' '"0';;"i;'t-*Lt"T 1*t CoLA; changes health insurance

plans; elimin#.'nori" nri."O,*ori ,"J;;; li;t;'tls & Services and Contractual Services

expenses ""J;;;;;;iiii 
r.orre 

'''&inil#i"rr;;1;e 
!ryment. 

Reductions: $1,042,478

2010-straregic ptan (#2ii;,. Columbia niu"' iiil a nescue is ia99te.9 and includes directives to focus on

financiar stabirity and pranning,.rr""li"i oiri"ro-r1a11irding p"ttn"tthips/communitv

relationships. pi zoro-rr, tne oirtriciliiti#"t i.o rre cni"iotiiier; 1'0 FTE communitv Liaison

Specialist; r.o'rir" inrp"ctorincentivi.", ii,"tjgt'"r retirementl unJ io"" not fill 2'0 positions and

does not increase Maierials a serui"e's-a'"ii""r,ii""""r s.ruirJr-""p"nses. Reouctions: $700'901

20.r2_Boise c"".ro.-.iJJ"r'uiiop"*,ion, in-s. x"r"ns. District is tu"""*tur in obtaining-two sAFER grants

for hiring firefighters and recruiting t""il"i""lt '"t"ling 
$.1'3 ;iiil;' w iolt-lz'coLA is 0% for all

,0,,,_,,"",1f.:xil:,Jii#iin:s:km"rjm:;"?",i',".:!!iLixlLli;lLl;s 
to pursuit a capita, Bond

tevy {or 
"quiprlnt 

and property ,"1e"r"""";;"r1,, "tif' ry 
fVf 

"v 
iOr+' District implements formal

Joint Duty o'tticer Asreement *,rn slJoott'"-nuiar riie' riiititsi'-ltttu Di'tti"t eliminates 1'0 FTE

,.,,,_,l,lti:tlT*,3il;;:ftJ:ai::rffi :fl:'"?n'.'.l li:ix 
",,?illitl;d 

,evv ror equipmen, and

properry improvemsnt", rur""*ion';;;;;;;, ;i;ffing and volunteers' Two capital bond levv

attempts 
"rJ 

u-n*.""rsful. AFG grali apptication unsuccesi'r" aoout""s- Replacement committee

exptores cost effective way to *-""ni""i5-i"llitrt existing ttuutun"u"' SAFER funding for

fi ref ighti n g Positions explres'

;:l:_si[',i",j:,-1gt-'""ufrJ'""J"'l:Hi"]il".::;T11[ri?11!",,"" 
District enter into an rGAto share

chief officei services with the goal.liLorring more cohesivelv and cooperatively together'

2017-communitv i.ru."Jic and EMS-o"tu "i"iitn 
l'" r'i'"a it t" "#* 

,o meet EMS demands within the

District'

;:l::tlii;r"q#ifu *{Lltnti:";rifr *ff::Tr:;l!?ltT::::'vedr'rphvsca
fitness equ

2020-cotumoi, niul,, un]'s"appoor" n"rri,".ti""iJtcn lor sna;; ";;"G' 
inffn fundins approved for

Volunteer Recruitment & Retention a"ii"iii*' cOVID-19 worldwide pandemic'
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Gommunity Demo ics 2024-25 Budget

Columbia River Fire & Rescue covers over 185 square miles of Columbia County,

located in the Nofthwest part of the state of Oregon along the Columbia River.

Estimated Population and Demographics 120211

City of Rainier- population 1,905 | 4.95mi'?I founded 1885

City of Prescott- population 80 | .06mi'z lfounded 1947

City of Columbia City- population 1,957 | 1.158mi'?lfounded 1926

City of St. Helens- population 14,095 | 5.95mi'? I founded 1889

Columbia County - popu lation 53,07 4
Sourca: US Census Suraau

District Service Area & Station Locations:
Rainier

Fern Hill
Goble

Deer lsland
Columbia City

St. Helens
Fairgrounds

r

School District Student Enrollment- 2022

Rainier School District #13 -794
St. Helens School District #502 - 2,775
Source: Ordgon Depaftment of Education

r!\I

'l*
Iti9fit..
j. :'.
fU.I

I

li
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Miss Vision and Values Statements 2024-25 Budget

MISSION STATEMENT

Columbia River Fire & Rescue protects and improves the quality of our citizens' lives by
providing life safety and emergency services in theirtime of need.We dedicate ourselves
to preventing harm to people and property by community involvement and education in all

areas of fire prevention and emergency preparedness. We respond to all calls for service in

a competent and friendly manner with the goal of minimizing losses and aiding in the
restoration of lives. We find solutions to community concerns and problems by doing the
right thing, the right way, at the right time.

VISION STATEMENT

Our vision for Columbia River Fire & Rescue is to be recognized as a model of excellence

in fire protection, medical, and other community services. We will provide proactive
leadership by anticipating the needs of our communities as they grow and change. We

will continuously improve our services through promotion of technology and innovation
in all areas of our profession. We will foster a climate of trust through involvement,
creativity, and accountability in all that we do. We will create a culture of professionalism
that provides our valued members with the skills and tools for effective delivery of top-
notch emergency services.

STATEMENT OFVALUES

Loyalty and Membership - We greatly value member loyalty to the mission and goals of
the Fire District and its service to the publicwe are sworn to protect. Membership in this
organization isviewed as both a privilege and a sacred trust, with great responsibility
attached.

Gustomer Service andTrust - Service to our citizens is a value we place only above safety
in our hierarchy of responsibilities. Citizen trust is gained through the consistent delivery
of the highest levels of customer service on a day-to-day basis.

Respect - We deeply value respect for all people, whether they be employees, volunteers,
family members, community paftners, or citizens we serve. This same level of respect is

expected to be displayed by our members to each other in the discharge of their District
duties.

Developing personnelwho are competent,welltrained - We firmly believe that investing
in ourvalued members is paramount to success in all areas of our profession. lt is this
commitment to keeping our workforce trained to the highest standards that allow us to
provide safe, effective delivery of service to our citizens.

Professional excellence -We strive to provide an environment for all of our members to
attain the highest levels of excellence in their chosen profession. We do this by providing

a safe workplace with responsible and highly trained members who support teamwork,
camaraderie and professionalism.

I



Mi Vision and Values Statements 2024-25 Budget

Teamwork - The very nature of our profession demands that we work together as a

smoothly functioning, cohesive unit. AIICRFR members pledge to provide the leadership

and organization that encourages the highest levels of teamwork and cooperation.

Recognize and respect differences- The Fire District prides itself in its tradition of respect

for all people, whether they are members of the organization, strategic partners, or

citizens we serve. We will respect the diverse backgrounds and values these individuals

possess, and we further pledge to continue this level of excellence in all District

operations in the execution of our duties'

'serving our Communities with Dedication"

10
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Department Fiscal and Budgeta Goals FY 2024-25 2O24-25 Bu

The primary financial goal continues to be creating and maintaining a healthy level of
Unappropriated Ending Fund Balance (UEFB) and promoting financial sustainability.

oThe purpose of an unappropriated ending fund balance is to provide the local
governmentwith a cash orworking capital balancewith which to begin the fiscal year

following the one forwhich this budget is being prepared." loBs 294.371 and oAn 150'

294.398)

It is financially criticalthat Columbia River Fire and Rescue maintains a UEFB of $3M to
carry forward as beginning fund balance for the next fiscalyear. Beginning fund balance

must be sufficient to pay for District operations until property tax levied for the fiscalyear
is paid to the District in November. Last year, the District's goal was a minimum allotment
of five hundred thousand dollars ($500,000), with the understanding that a line of credit
would be available to fund the shortfall. When the line of credit was canceled, the District

had to make significant cuts to ensure they did not run out of money.

Staffing has been restructured and the budget presented is structurally balanced,

meaning operating revenues are not less than operating costs and the District is not using

one-time revenues to pay for ongoing costs.This is key to ensuring the ongoing financial
health of the organization.

"Do not include an unappropriated ending fund halance in the resolution or ordinance
making appropriations. No expenditures can be made from an unappropriated ending
fund balance during the year in which it is budgeted.The only exception to this is in an

emergency situation arising during the year by involuntary conversion (theft, vandalism,

accidenl etc.), civtT drbturbance or natural disaster. lf such an emergency occurs and the
revenue in the unappropriated ending fund balance is needed to replace the damaged
property, it may he appropriated with a resolution or ordinance or through a
supplementat budget after that event occurs," (ORS 294.481)

The District has no plans to touch the UEFB during FY 2024-25 through the process

described in the preceding paragraph. lnstead, the goal is to continue to build the UEFB

each yea[ proportionally to growth in revenues and expenditures, to ensure future
budgets remain structurally balanced.
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Columbia River Fire & Rescue
BOOK PAGE- - - -----------1024-t0zfArln nual

OFFIEES

27oColurnbiaBlvtt * StHelens, Orcgon * 97051

Fhone (5O3)-397-2990 * rrqtqt ctfr.oom * FAX (5ogl-397-3198

Junel2,2A24

Budget Committee Members and Residents

Columbia River Fire & Rescue

Dear Budget Committee Members and Residents:

Introduction
In compliance with the State of Oregon Local Budget Law, Colurnbia River Fire & Rescue has

prepared the total proposed budget af 914,474,600 for the fiscal year 2024-25, beginning July 1, 2024,

und ending June 30, iOZS,and has been submitted for your approval. As prepared and submitted, tlie

annual budget is intended to serye as a:

. Financial plan for the upcoming fiscal year, it is necessary to provide a clear outline of expected

expenses and proposed methods of financing.

o Operational plan for allocating and utilizing personnel, materials, services, and other resources

will be executed according to this budget for the fiscal year.

. Strategies guide for program and department goals and objectives for the fiscal year.

B udgetary Aceounting B asis

The funds are budgeted using the modified accrual basis of accounting, following standard budgetary

practices. The fund organizes the District's accounts; each is considered a distinct budgetary and

accounting unit.

tltit)( ; t.t't' N I lissA( ; l'l

t)t1;t Rra I

(,RAN tC

I UNI)

RSVP

FUNI)

cit Nt'RAt

It,Nt)
CAP I IAT

FUND
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Colu mbia River Fire & Resc.ue

General Fund

This includes the general operation of the district, organized into the following departments:

Administration, fue operations, training, EMS, fire prcvention, and fleeVfacility maintenance, which are

further delineated in the budget being prcscnted'

RSVP Fund
This program was ended due to the administrative burden and the subsidizing from the General Fund that

the District could not afford. In fiscal year 2024-25, it is planned to offrcially close the RSVP fund. It

will continue to be presented because Oregon budget Law requircs listing an o1d fund even if it is no

longer active. The ietail sheets must show each fund's actual expenditures and resources for the two

preleding fiscal years (ORS 294.358, renumbered from 294.376).

Grant Fund
This fund will reflect the estimated reimbursement and additional funds Columbia fuver Fire and Rescue

expects to receive from the following grant:

o FY 2021 (AFG): EMW-2021-FG-09824 (Concludes 09-t2-2024).

Capltal Fund
The capital fund budget has been created to save for the District's capital purchases. Our fleet of vehicles

is getting old, and ifs becoming difficult to find parts and services for them. Even though our fleet

*irrt"rru-n"e department does alantastio job with the necessary repairs, it's.getting harder to keep our

vehicles from fhe 19g0's and ambulances with over 200,000 miles running. Therefore, GRFR has

budgeted for the replacement of two ambulances, as reflected in the Capital Outlay budget.

Inactive Funds
The following funds were included as required by Oregon budget Law to list an old fund even if it is no

longer in uselThe detail sheets must show the uitoul ixpenditures and resources for the two preceding

fisc-al years for each fund (oRS 294.358,renumbered from294.376).

r Sick Leave/Retirement Fund
t Apparatus Fund
. TANS Fund

r FGP Fund
r Health Insurance Reserve Fund
o Maintenance Enterprise Fund

The bu<lget is created using generally accepted accounting principles. Govemmental funds are accounted

forusinithe modified ar.*ut basis'of accounting. Revenue is recorded when measurable and available,

while eipenditures are recorded upon receiving goods or services. All fund assets and liabilities, current

and non-current, are accounted foi within their respective funds and have been adjusted to reflect a mofe

transparent budget for the citizens we serve'

Budget Process
gased on strategic goals and financial models, CRFR's budgetary goals ane communicatcd to the

Division Chief of A-dminisffation, Finance, & Logistics & Division Chief of EMS. Managers then

develop the budget while identifuing key performance objectives for their department and program, Th.

14



Columbia River Fire & Rescue

BOOK-PAGE
2024-2025 Annual

Iire chief and executive staff provide guidancc and outline the philosophy to achieve our objectives to

serve our employees and citizens better. The current goveming body creates a comprehensive budget for
all funds thal fall under state law's budgetary requirements. This includes the legal obligation for a

balanced budget, ensuring that the total beginning fund balance, revenues, and other financing sources

align with the total expenditures, other financing uses, contingency, and ending fu*nd balancc.

The budgeting process includes public input through various stages of preparation, public hearings,

and approval of the originat budget by the Budget Committee and the CRFR Board of Directors.

BudgetSummary
The total proposedbudget requirements for the fiscal year 2024-25 are $14,474,600, an increase of 7Y,

over the prior year's adopted budget of $13,538,400. The following table is an All Funds summary

cornparing the previous year's adopted budget to the current year's proposed budget.

2024

Adopted Al Funds

2425

Proposed

Change from
Prlor Year

Change

as%

1,460,000

8,83o,ooo

2,193,000

265,000

80,000

15,400

700,000

13,543,400

9,501,430

1,846,166

565,000

330,804

700,000

s00.000

Beginning Fund Balance

Property Taxes

Charges for Services

I ntergovern mental Revenue

I nterest

Miscellaneous Revenue

Transfers from other Fu

Total Resoutces 14,474,600 931,200

2,895,000

&950,000
2,246,000

15,000

80,000

28,600

250,000

1,435,000

130,000

53,000

{2s0,000)

13,200

(450,000)

98%

to/o

z%

-94%

0%

86%

t00%
7%

Personnel Services

Materials and Services

Capital Outlay

Debt Service

Transfers

Contingency

Reserve/End ing Fund Bala nce

8,423,260

2,059,620

490,000

329,675

250 000

500,000

(t,t78,770l.

2L3,454

(7s,000)

{1,129}
(450,000)

500,000

-12%

12%

-r3%

0%

-64%

100%

384%

13,543,400 Total Requirements t4,474,6O0 931,200 7%

Total Resources
Total Resources und Signiftcunt Changes

Total Resources equal $14.474.600. the largest of
which is Property Taxes.

Beginning Fund Balance

The District is forecasting a beginning fund balance

of $2,895,000 to cover expenses from July l't until
November when significant property tax revcnucs

are received. The beginning fund balance is equal

to the Ending fund balance at the end of the hscal

ycar. This is often explained as the dollars needed

! Beginning Fund Balance

I Prop€rty Taxes

I charges for Servic€s

I lntergovernrnental
Revenue

I lntefest

r Mis6ellaneousnevenue
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Columbia River Fire & Rescue
2024-

to carry the District from July I through October, as properby tax payments are minirnal during these

*orrthr. The beginning fund balance has increased significantly over the prior year, thanks to the sacrifices

of the District's ,n"rrujrrnrnt staff in the efforts to curb spending, put projects on hold' and reduce staffing

through attrition.

Property Taxes

This budget, \rye are only forecasting a l.0o/o increase in total property tax collections from the prior

year's budget. This reduced percentage of increase is because cuffent year collections are short of FY

2023-24 adopted budget projections, resulting in a lower base to project from. The County Assessor

sent a letter on January 3l,2}z4,notiffing the District that the County is withholding tax collections in

anticipation of a tax refund for Cascade Tissue and other possible offsets. As of the end of March, the

county had withheld $96,129 from the District's tax collections.

The District's permanent tax rate of $2.973111.000 of assessed value is used to calculate general

operating property taxes.

Assessed Values vs Taxes Collected

3,4m,0m,000

3,300,000,000

3,200,000,000

3,1m,0m,m0

3,om,om,mo

2,900,000,000

2,8m,000,mo

2,700.000,000

2,600,000,m0

9,200,0m

9,0m,000

8,800,0m

8,600,0@

8,400,0m

8,200,0m

8,000,000

7,8m,000

7,600,ooo

?o2t-zz 2022-23

ITotal Assessed Value

2023-24 Est.

-.- Total Taxes Collected

2O24-25 Est.

According to existing regulations, a property's assessed value is typically lower than its market value,

which is determin"J Uv comparing it to similar properties. In addition, the District experiences

compression in its collections with Urban Renewal Areas where the tax rolls have been frozen (i.e., no

new growth in collections). When we factor in these things, the true collection rate for the District is

apprJx.imately 9Z%. Therefore, we have budgeted collections of $!!JfW00-(rounded figure) for the

proposed budget.

Charges for Services

Service charges are budgeted to increaseby 2o/o over the prior budget. The District is continuing the

Ground Emergency Medical Transport (GEMT) grant and partnering with Systerns Design West (EMS

Billing company) for accurate EMS billing reports. Our goal is to recover as rnuch revenue as possible

through these efforts.
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Columbia River Fire & Rescue 2024-2A25 Annual

Intergovernmental Revenue

Conflagration r€venue is difficult to predict. After carefirl consideration, we have deemed it prudcnt to

budget zero as there are no pending events for the District to collect on.

Interest Income 
r

Local Government Investment Pool (LGIP) rates are still strong at approximately 5Yo and are expected to

remain fairly stable over the next flscal year, but there are possible rate cuts in the future. While the District's

cash on hand varies, the District keeps its property tax revenue in LGIP and only transfers out the amount

necessary each month to fund payroll and accounts payable, thus maximizing interest earnings.

Miscellaneous

The proposed inclutles used equipment surplus sales. As is best practicc, thc cquipment will be placed on

Govbeals government auction in hopes of recovering the most for our aging and sutplus equipment.

Transfers from Other Funds

This accounts for the inter-fund activities bctwccn the various Funds

Total Expenditures & Signilicant Changes

Total Requirements equals $14.474.600. and the largest of these is Personnel.

Total Requirements

a Persor$elservires

I Mate/ial! and seryicE

r Capital Outlay

I DebtSefliG

a Transle15

' Contingen[V

I ft$efie/Endin8fund oalance

Personnel Services
The decision to remove the Fire Marshal, keep the Division Chief of Training position vacant

until F-Y 25-26,and eliminate three battalion chief positions was made to balance the budget

and ensure that CMR's personnel service expenditures are below our annual tax revenues'

In addition. a staffing model change has been implemented to include single-role paramedics

and EMT-B personnel, which has led to a total of 27 full-time equivalent (FTE) hrefirghter

personnel and 8 FTE single-role personnel beginning inFY 24-25. This change has allowed

us to provide the best possible service to the community we serve within our budgetary

constraints. We have also significantly rcduccd our administrative personnel from l6 FTE

in FY 2l-22 to 6 full-time administrative personnel today.

filfil
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Colurmbia River Fire & Rescue

Materials and Services
Materials and services costs have seen inflation in utilities and fuel; however' the District

has held the reins firmly on unnecessary spcnding. This cautious approach must continue to

ensure the district's long-term financial health. The proposed budget includes al2o/n increase

over the prior year, which can also be attributed to expected legal fees and higher insurance

costs.

rht
I.

Capital OutlaY

6**i',p"?"T:::,0:g'*::'il1'i:i.'':ik,i""i:'il3'#+t':Jfi 

iffi #"#:J.Tll

Debt Service
Total budgeted debt service expenditures are $329,675 to meet estimated principal and

1} i-nterest oi'ligations associated with general obligation debt outstanding for the LBTC

S _ training centlr, fire engine lease-to-purchase contract, and Stryker power loaders on all our

I amtrulances.

Transfers to Other Funds

This accounts for the inter-fund activities between the various Funds-

Contingency

The General Fund budget includes $500,000 in contingency. These dollars cannot be spent unless moved

through Board Action iia budget transfer or supplemental budget but are available to access inFY2Q2425

should an urgent need arise. However, it wouldbe prudent to avoid spending these dollars and instead carry

them forwanl into the nextbudget cycle to continue the path of financial sustainability'

Reserves and Unappropriated Ending Fund Balance (UEFB)

Our district is committed toiesponsible financial management and ensuring that CRFR has

the necessary resources to operate effectively. Part of this is to maintain a healthy ending

fund balance, which will roll forward to the following year as the beginning fund balance'

The District took extreme measules to shore up ending fund balance throughout the year'

The proposed ending fund balance of $2'4M will allow us to avoid relyrng on a revolving

line of credit o, oG. credit sources that have been utilized for ovcr a decade to cover

operational costs. Ongoing monitoring is needed to ensure that the District does not deplete

its fund balance again.
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Final Thoughts

Our community and service areas can expect exceptional service in the upcoming fiscal year. We are

committed to meeting our long-term performance goals and maintaining high standards. Despite

inflation, challenges in enterprise zones within our district, and limited tax revenue, we remain optimistic

about the opportunities that FY 2024-25 will bring. We have overcome staffing challenges and changed

our staffing model to maintain emetgency services for our community. While the administration is doing

more with less, our priorify is to provide professional and efficient emergency services in all types of
hazardous situations. We want to express our gratitude to our adminisffative staff members who have

worked tirelessty to get us to this point, Rest assured; we will continue to put in the same level of effort

to manage the FY 24-25 budget effectively.

Sincerely,

Wnsa4?
Jim Sanchez

Division Chief of Finance & Logistics
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Pro Tax Overview

Permanent Tax Rate - 52,9731/51.,00a of ossessed value

Reductions (due to comPression):

50.2162 St. Helens LJrban RenewalAgency

50.1742 Roiner lJrban Renewal Agency

Property Tax Levies and Collections

Assessed Values vs Taxes Collected

3,400,000,000

3,300,000,000

3,200,000,000

3,100,000,000

3,000,000,000

2,900,000,000

2,800,000,000

2,700,000,000

2,600,000,000
2021,-22 2022-23

ITotalAssessed Value

2023-24 Est.

rr: ]qf3l Taxes Collected

2424-2s

9,200,000

9,000,000

8,800,000

8,600,000

8,400,000

8,200,000

8,000,000

7,800,000

7,600,000

2024-25 Est

_5s"]4!e7?
97.1o/o

Se,gsz,zse

53,305,768,466

$2.9731/s1,ooo
Estimated Assessed Valuation :

Estimated Collections :

Rate Levied:

Estimated General Fund Total LevY

Expected Collection Rate:

General Fund - Permanent Rate

1.096

4.7%

3.316

8,319,949

Elt.

9?.tx
n,t!6

8153,258

8,745,619
1463,4241

lsot063l
9,179,227

9,5{t9,530
3,104,000,421 1t,919,112

3,210,45t821 11p3t"3ro

3086,0€0100

trts,sl3tu

Total Asse5sed

Value I
Nel As5esed

Value

ln( tea5e

From the

Pnor Yrll

Collectron Rate

Collectron withTot,rl Tdxer

Fiscal Year
colecred E Rate Il

Total Tares

lnlPermonent

Compre5sion &

URA I
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Debt Service 2024-25 Bu

For the Proposed Budget. all Debt Service payments are budgeted within Fund 00-

General Fund.

Bonded Debt

ln February 2O16, the District refunded and refinanced the 2006 Full Faith &Credit

Obligations that were originally issued to build the Lee BroadbentTraining Center

in the amount of $2,375,000. The new obligations are on the same maturity

schedule as the previous with a final payment date of January 1, 2037 . The net

presentvalue of savings due to refinancing was an estimated $422,544. The

remaining debt service payments are as follows:

2024-25

2025-26

2026-27

2027-28

2428-29

2029-30

2030-31

2031-32

2432-33

2033-34

2034-35

2035-36

2036-37

il1t2024
1/112025
7t1lzo25
11112026

7t1t2026
11112027

71112027

1t1t2028
7t112028
11112029

il112029
1t112030
7t112030
11112031

7t112031
1t1t2032
71112032
1/1t2033
7t112033
1t1t2034
7t1t2034
1t1t2035
7t112035
1nt2a36
7t1t2036
11112037

$105,000

$110,000

$110,000

$1 15,000

$125,000

$125,000

$130,000

$140,000

$140,000

$150,000

$160,000

$160,000

$165,000

$34,700
$34,700
$32,600
$32,600
$30,400
$30,400
$28,200
$28,200
$2s,900
$25,900
$23,400
$23,400
$20,900
$20,900
$18,300
$18,300
$15,500
$15,500
$12,700
$12,700
$9,700
$9,700
$6,500
$6,500
$3,300
$3,300

$171,400

$172,300

$173,000

$168,600

s169,100

$174,300

$169,300

$169,200

$173,800

s168,200

9172,N0

$176,200

$169,800
$168,300

$1,630,000

$1,520,000

$1,410,000

$1,295,000

$1,170,000

$1,045,000

$915,000

$775,000

$635,000

$485,000

$325,000

$165,000

$o

BalanceBudget Year PaYrnent Due

Annual
Payment

lnterest
Payment

Principle
Payment
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Debt Service 2024-25

Capital Leases

On November 12, 2019, the District entered into a capital lease agreement with
Government CapitalCorporation for the purchase of 2 RosenbaurTimberwolf fire
engines. The remaining debt service payments are as follows:

SCHEDULE OF PAVMENTS & OPTION TO PURCHASE PRICE FOR FIRE ENGINES

5 ua2no25 $102,924.91 $2,968,68 $99,956.23
$102,924,91

$0,00 $1.00

lnterest Rate 2,97V'

The District entered into a lease purchase agreement on March 15,2022, with
Stryker Medical for 4 MTS Power Loaders and related equipment. The remaining
debt service payments are as follows:

4
5

u1512025
4115t2026

$38,575,26
$38,575,26

$13,701.00
$13,701.00

$52,276.26
$52,276.26

Payrrrertl Number Total ent lnterest Pai(l

Principal
Paicl

Bemaining
Balance

Payrnent
Date

Option to Purchase
a{ter paymerlt on this line

Payment Payment Date
Capital Lease

Payment
Equipment

Service Cost Total Payment
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Bu & Financial Policies 2023-24 Budeet

Operating Budget PolicY
Cotumniahiver Fire & ReJcue is committed to providing high'quality services to the

community at an acceptable level of taxation. Specific policies that drive the budget

preparation are:

. The District will maintain high service levels in emergency services operations,

which include responses to fire and medical emergencies. These services receive

the highest PrioritY for funding.

. The District strives to avoid adopting budgetary procedures that result in

balancing current operational costs at the expense of future years' operations'

o The District witl maintain a budgetary control system to ensure compliance with

the adoPted budget'

rThe District's balanced budget policy is that a budget is considered balanced

when the funds'total resources of beginning fund balance, revenues, and other

financing sources are equal to the total of expenditures, other financing uses, and

ending fund balance.

Financial Forecasting
prior to the budget pr*"ss each year, finance staff prepare a financial forecast. The

forecast and variabier 
"rc 

reviewed with management and set the tone for the budget

process and long-term financial planning. These forecasts are performed with

consideration of future economic variables, including labor costs, PERS rate projections,

healthcare, interest, and inflation rates.

The Annual Budget GYcle
The budget, or financiaiplan, begins each year, with the executive staff review of the

budget calendar and a review of issues to address in the budget preparation. The budget

proi* then officially kicks off with the Fire Chief requesting needs from division staff

and Battalion Chiefs. The budgets requests are reviewed by the Fire Chief and then

submitted to the budget officer in early February. Finance then forecasts revenues and

meets with the Fire Chief to review and discuss the Division budget requests. The budget

officer and executive staff ensure the budget meets both key strategic goals in program

funding and in overallfinancial health of the District. Cuts and adiustments are then made

as needed to prepare a balanced proposed budget'
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Bu et & Financial Policies 2023-24 Budeet

The Oregon Local Budget Law Process

v A v

Budget Amendments
The process for amending the budget by state budget laws as outlined in Chapter 294 ot
the Oregon Revised Statutes. The governing body's spending authority within existing
appropriations is set by the levels in the adopting resolution and may be increased by (1)

transferring amounts among appropriations in the same fund, or (2)transferring from an

appropriation in the Generat Fund to an appropriation category in another fund. The
governing body must enact a resolution providing for the transfer.

Supplemental Budgets
By transferring appropriations, the District usually has enough flexibility to carry out the
programs prescribed in the adopted budget. There may be times when an adopted
budget gives no authority to make certain expenditures or when revenues are received

for which the governing body has no previous knowledge. ln these cases, the District may
use a supptemental budget to authorize expenditures or spend additional revenues in a
current fiscal year. Supplemental budgets cannot be used to authorize a tax levy'

The governing Board of Directors may adopt a supplemental budgetthrough a resolution
if the supplemental budget does not exceed 10 percent of the fund's most recent

amended budget appropriation. For supplemental budgets greater than that or that do
not meet a legal budget law exception, a longer process is required. A special hearing

must be held by the governing body, and the proposed supplemental budget must be

published before this hearing.

v
F

Appo nt
EuCget Off cer

Publrslr Notrr.e
and Sumrnary

Ho :1 Budglet
fU eet,ng

,'.ir !; I lri'.t'r,l

r lii. t lij'!,1:
ri,)riil f

:{ t:lli;

5et Tax I pvy

Btrdget
C onl m rttee

lvleets

I)Lrblish Nol ce

of Meetrrrg

ACopt Eudget
and Nlake

Appropriarrons

,t l(,tl,t _

.,i,rrirr,,::,r.

l)repare
Proporetl

Bu (lget

Ap pr ove
Proposed

Brrdget an<1

Le,/y

5Lrbrnit Levy,

A ppropil atrorl
R o,,olrrl ron
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Bu & Financial Policies 2A23-24 Budeet

The District may utilize budget transfer resolutions during the year as more information

becomes available.

The Budget Document as an Operational Guide
It has been tfre philosophy of the Board of Directorsto have enough resources on hand at

the beginning of the fiscal year to carry the District up to the time in November when tax

turnovlrs are received from the county tax assessors' offices. The District anticipates that

it will receive approximately 92.6 cents of each tax dollar in the year in which it is levied.

While the District has made great

strides to structurally balance the
budget, it is possible that the
District might still be a little short
come fall. lf this comes to Pass,
management will look for short-
term borrowing oPtions.

The District's daily operations are
generally accounted for as

departments within the General
Fund. The District accounts for its
program operations under six
departments. Division Chief's will
also manage capital requests from
the Capital Fund.

The Budget as a Financial Plan
The budget document was develo ped to serve as the financial plan required to carry out

the goals and objectives for the ensu ing fiscal year. lt is intended to provide financial

guidelines for programs and functions within the District. Separate summary pages are

presented for these areas, and each su mmary page includes data for:

rlnt BoAftD
FIVL I5) MLMBLRS

Pr.,0Uc
TACI I]G

PRO6RAMS

I NTE RNAL

SUPPO RI

PROG RAMS

FIRE

OPE RATIONS
ADTN]N

IRAINING

PREVTNIION

+t#il
Personnel Services - lncludes the salaries and fringe benefits of full-time and part'time

employees.

E Materials and Services - includes supplies, maintenance and repairs, rent, utilities, and

contracts for professional services, such as for the District's services, supervising

physicia n, communlcation or lT professionals, legal counsel, audits, and insurance'

o Capitat Outlay - includes the costs of land, buildings and improvements, furniture, and

equipment.

Other Expenditures - includes special appropriations not included in the above categories

such as interfund operating transfers, debt service, and contingency funds'
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Bu et & Financial Policies 2023-24 Budeet

Funds included in the annual budget document are governmental. The General Fund
requires a tax levy to fund operations. The RSVP, Grants, and Capital Fund, which are
governmental fund types, do not require a tax levy. Rather, the sources of revenues for
these funds are transfers from the General Fund, grant funding and interest earnings on

unexpended cash on hand.

The remaining funds of the District are included in the proposed budget document solely
to presenttheir history, as required by Oregon Local Budget Law, butthefunds have

been closed and there are no associated budget requests for FY23-24'

Basis of Accounting
The governmentalfund types are budgeted and accounted for on the modified accrual
basis of accounting, whereas revenues are recorded in the accounting period in which
they become measurable and available, and expenditures are recorded at the time
liabilities are incurred, except for:

r lnterfund transactions for services, which are recorded on the accrual basis.
. lnterest expense on general obligation bonds, which is recorded as due.

Significant revenues, which are measurable and available on June 30 under the modified
accrual basis of accounting, will be property tax revenues, which are collected within 60

days after year end.
The basis of accounting described above is in accordance with generally accepted
accounting principles.

DISTRICT

GRANTS

FUND

RSVP

FUND

GENERAL

FUND

CAPITAL

FUND
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Columbia River Fire

and Rescue

ALL FUND REVENUE &
EXPENDITURES

FiscalYear 2024'2b

s0lum[ia RIUGP FirE & R8$cu8
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Columbia River Fire & Rescue

Proposed Budget

Summary of Resources and Requirements
ALL FUNDS

tY 2024-25

4,964,977

9,L07,L27

2,043,5O2

439,973

24,463
227,151,

366,026

3,995,044

9,437,771

2,L86,r24
244,8L4

94,tgL
t33,248

1,45o,ooo
g,g3o,o0o

2,L93,OAO

255,000

80,000
15,400

700,000

2,895,000

9,960,000

2,246,0OO

15,000

80,000
29,600

250,000

2,995,000
g,g60,0oo

z,246,OOo

15,000

80,000

28,600

250,0007,877,884

Beginning Fund Balance

Property Taxes

Charges for Services

I ntergovernmenta I Revenue

lnterest
Miscellaneous Revenue

Transfers from other Funds

1:6,171,159 16,869,065 13,543,400 Total Resources 14,474,600 ]'.4,474,600

9,562,674

L,395,82t
589,869

273,725
366,026

3,995,044

9,4t4,893
1,506,153

438,487

326,299

t,877,885
3,305,349

9,601,430

L,946,766

565,000

330,804

700,000

500,000

8,423,260

2,059,620
490,000

329,675
250,000

2,422,O45

9,423,260

2,059,620

490,000

329,675

250,000

2,422,O45

Personnel Services

Materials and Services

CapitalOutlay
Debt Service

Transfers

Reserve/Ending Fund Balance

16,L73,159 t3,543,40O Total Requirements 14,474,600 14,474,600

2022
Actual

2023
Actual

2024
Adopted All Funds

2025
Proposed

2025
Approved
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3,814,916

9,LO7,727

1.,996,532

318,811

L3,792

25,65r
4,44O

2,7t8,479
9,437,77t
2,t86,724

29,303

94,78L

133,248

r,377,884

1,4oo,0oo
g,g30,ooo

2,L93,000

50,000

75,000

L5,400

200,000

2,5o0,ooo

9,960,000

2,246,000

75,000

28,600

2,500,000
g,g50,00o

2,246,0O0

75,000

28,500

Columbia River Fire & Rescue

Resources BY Fund

FY 202+25

General Fund

Beginning Fund Balance

Property Taxes

Charges for Services

I ntergovernmental Reve n ue

lnterest lncome

Miscellaneous Revenue

Transfers from other Funds

L4,28L,269 L4,976,990 72,763,40o Total t3,80g,eoo 13,809,600

404,74t
3,194

339,810

Sick lepve Fund

Beginning Fund Balance

lnterest lncome

Transfers from other Funds

4O7,935 339,810

-

Total

951,899

6,608

200,000

839,460

Anpartus Fund

Beginning Fund Balance

lnterest lncome

Miscellaneous Revenue

Transfers from other Funds

1,058,507 839,460 Total

(359,270)

TANS Fund

Beginning Fund Balance

lnterest lncome

Transfers from other Funds359,270
Total

13,103

30,582

1,500

157,4281
48,32L

RSVP FUNd

Beginning Fund Balance

I ntergovern mental Revenue

Miscellaneous

2A22
Actual

2023
Actual

2024
Adopted

AllFunds
Resources

2025
Proposed

2025
Approved

45,185 (9,to7l Total
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Columbia River Fire & Rescue

Resources By Fund

FY 2024-25

4,440

FGP Fund

Beginning Fund Balance

4,440 Total

t7t,9r2
859

1t2,78t
@

Beginning Fund Balance

lnterest lncome

tlz,78t Ltz,78t Total

(2,316)

2,3L6

Caoital Proiects Fund

Beginning Fund Balance

Transfers from other Funds

Total

34,545
90,520

(143,892\

L67,r90 215,000

Grant Fund {soeclal Revenual

Beginning Fund Balance

I ntergovern m ental Reven ue

Miscellaneous

15,000 1.5,000

125,065 23,298 215,000 Total 15,ooo 15,000

9L,OO7

46,970

85,834

Malnt Enterprise Fund

Beginning Fund Balance

Charges for Services

L37,977 85,834 Total

500,000

50,000

5,000

500,000

395,000

5,000

250,000

395,000

5,000

250,000

CanltalFund
Beginning Fund Balance

lnterest lncome

Transfers from other Funds

500,000 555,000 Total 650,000 650,000

16,173,159 16,869,066 13,543,400 GRAND TOTAT 14,474,600 14,474,600

2022
Actual

202?
Actual

2024
Adopted

AllFunds
Resources

2025
Proposed

202s
Approved
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€olumbia River Fire & Rescue

Requirements bY Fund - Category

FY 2024-25

9,t64,552
L,294,192

468,735

273,725

361,586

2,7t8,479 3,2

9,4t4,893
1,458,909

326,299

5o0,0oo

9,601,430

t,83L,L66

330,804

500,000

8,423,260
2,O44,620

329,675
250,000

500,000

9,423,260

2,044,620

329,675
250,000

500,000

General Fund

Personnel Services

Materials and Services

CapitalOutlay

Debt Service

Transfers to other Funds

Contingency

Reserve/Ending Fund Balance 2,2 62,045

L4,28L,269 14,976,990 L2,763,400 Total 13,809,500 13,809,600

68,125

Slck Leave/Retlrenent Fund

Personnel Services

Transfers to other Funds

Reserve/Ending Fund Balance
339,810

339,810

4O7,935 339,810 Total

219,047

Appartus Fund

Capital Outlay

Transfers to other Funds

Contingency

Reserve/Ending Fund Balance

839,450

839,460

1,058,507 839,460 Total

94,596

8,017

4,44O

2,243

RSVP Fund

Personnel Services

Materials and Services

Reserve/Ending Fund Balance(s7,4281 (11,3s0)

45,185 (9,107)
i--'n

Total

FGP Fund

Transfers to other Funds

Reserve/Ending Fund Balance

2022
Actual

2023
Actual

2024
Adopted

AllFunds
Requirements

2025

Proposed

2025
Approved

4,440 Total
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Columbia River Fire & Rescue

Requirements by Fund - Category

FY 2424-25

LLz,78L

Health Ins Reserve Fund

Transfers to other Funds

Reserve/Ending Fund Balance172,78L
LL2,78L LL2,78t Total

20r,657

65,2L3

2,O87

45,001 15,000

200,000

Grant Fund {Speclal Revenue}

Personnel Services

Materials and Services

CapitalOutlay

Transfers to other Funds

Reserve/Ending Fund Balance

15,000 15,000

(143,892) (27,703)

125,065 23,298 215,000 Total 15,000 15,000

33,744
18,3gg

Malnt Enterprlse Fund

Personnel Services

Materials and Services

Transfers to other Funds

Reserve/Ending Fund Ba lance
85,834

95,834

L37,977 85,834 Total

438,487

61,513

565,000 490,000

160,000

490,000

160,000

Capital Fund

Capital Outlay

Reserve/Ending Fund Balance

500,000 565,000 Total 650,000 650,000

16,173,159 13,543,400 GRAND TOTAL 14,474,600 14,474,600

2022
Actual

2023
Actual

2024
Adopted

All Funds

Requirements

202s
Proposed

2025
Approved
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Columbia River Fire & Rescue

Requirements By Fund - Program

FY 2024-2s

9,L64,552
558,935

1t4,975
3t,2O5

158,384

t6,2lO
4L4,482
468,735

273,725

361,585

7!8,479 3,276,889 500,000

General Fund

Personnel

Admin

Fire Operations

Training

EMS

Prevention

Fleet/Facility Maint

CapitalOutlay
Debt Service

Transfers

Contingency

Reserue/Ending Fund Balance

9,4t4,993
708,803

50,541

43,296

242,705

L0,L77

403,387

326,799

500,000

L,623,LLs
7,2O3,L3O

323,600

L,42L,37t
26,t50

935,230

330,804

500,000

1,805,120

6,085,990

84,500

!,678,760
tr,z50

802,260

329,675

250,000

500,000

2,262,045

1,805,120

6,085,990
94,500

L,678,760

LL,Z5O

802,260

329,675

250,000
500,000

2,262,045
2,

L4,28L,269 ]^4,976,99O L2,763,40O Total 13,809,600 13,809,500

68,r25

Sick leave/Retlrement Fund

Sick Leave/Retirement

Transfers

Reserve/Ending Fund Balance
339,810

339,810
407,935 339,810 Total

219,047

Appartus Fund

Apparatus

Transfers839,460

839,460 Reserve/End ing Fund Balance

1,058,507 839,460 Total

RSVP Fund

LOz,6L3 2,243
(11,350)

RSVP

(s7,4281 Reserve/End ing Fund Balance

45,185 (9,107) Total

4,440

FGP Fund

Transfers

Reserve/Ending Fund Balance

2022
Actual

2023
Actual

2024
Adopted

Requirements
By Fund

2025

Proposed

202s
Approved

4,440
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L12,787

Columbia River Fire & Rescue

Requirements By Fund - Program
FY 2024-2s

Health lns Reserve Fund

Transfers

LLz,78t Reserve/Endi Fund Balance

tL2,781 1t2,787 Total

268,957 45,00L

Grant Fsnd lspeclal Revenuel

Grants

Transfers

15,000 15,00015,000

200,000

(143,892) (2 1,703) Reserve/End Fund Balance

125,065 23,298 215,000 Total 15,000 15,000

52,r43

Maint Enterprise Fund

Maintenance

Transfers85,834

85,834 Reserve/Endi Fund Balance

L37,977 85,834 Total

438,487

6L,5L3

CaPital Fund

565,000 Capital Outlay
- Reserve/Ending Fund Balance

490,000

160,000

490,000

160,000

500,000 565,000 Total 650,000 550,000

t6,L73,159 16,869,066 13,543,400 GRAND TOTAL t4,474,600 L4,474,600

2022
Actual

2023
Actual

2024
Adopted

Requirements
By Fund

2025
Proposed

202s
Approved
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lnterest Fines and Fees Transfers ln
lncome

o%

General Fund Resources
Proposed Budget

Miscellaneous
o%

2022
Actual

2021
Actual

2024
Adopted

General Fund

Resource Summary

2025
Proposed

2025
Approved

3,814,916 2,7L8,479 1,400,000 Beginning Fund Balance

8,107,727 8,437,777 8,830,000 Property Taxes

!,996,532 2,L86,L24 2,L93,OOO Charges for Services

318,811 29,303 50,000 lntergovernmental Revenue

L3,792 94,I8L 75,000 lnterest lncome

25,551 133,248 15,400 Miscellaneous

4,440.00 L,377,884 200,000 Transfers ln

2,500,000 2,500,000

9,960,000 8,960,000

2,246,000 2,246,040

75,000 75,000

28,500 28,600

t.4.28t.269 t2.7dEAjfi

37
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General Fund Expenditures by Department
Maint

Preventlon
Non-Dept

Transfer

Admln
t7%

Tralning

Debt Servlce

3%

L%

General Fund Expenditures by Category

Contlngency
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2022

Actual

202t
Actual

2024

Adopted

General Fund

Expense Summary

2025

Proposed

2025

Approved

9,L64,552
r,294,r92

468,735
273,725

361,586

2,718,479

9,414,893

1,459,909

9,60L,430
1,931,166

330,804

500,000
500,000

8,423,260
2,O44,620

329,675

250,000

2,262,045

8,423,260
2,044,624

329,675
250,000

2,262,045

326,299

500,000

3,276,899

Summary

Personnel Services

Materials and Services

CapitalOutlay
Debt Service

Transfers to Other Funds

Reserve/Ending Fund Balance

14,281,269 L4,976,99A 12,763400

9,764,552 9,4t4,893

9,154,552 9,4t4,893

TOTAL REQUIREMENTS 13,809,600 13,809,500

902,r20
720,995

Personnel Services Total

Administration
835,120

970,000

835,120
970,000558,936 708,803

558,936 708,803 1,623,115

1L4,975 50,541

7,106,630

96,500

LL4,975 50,541 7,209,130

31.,205 43,296

237,480
86,L24

31,205 43,296 323,600

158,384 242,705

1,095,330

326,O47

158,384 242,705 t,42137t

Personnel Services Tota I

Materials & Services Total

Fire Operations

1,805,120 1,,805,120

Personnel Services Total

Materials & Services Total

Training

6,085,990 6,085990

84,500 84,500

84,500 84,500

5,948,490

137,500

5,948,490

137,500

Personnel Services Total
Materials & Services Total

EMS

Personnel Services Total

Materials & Services Total

t,678,764 \678,760

1,363,760

3L5,000

t,363,760
315,000

2025

Proposed

2025

Approved
General Fund

Expenses by Dept
2022

Actual

202t
Actual

2024

Adopted

eo



?025

hoporod
2025

Approved
General Fund

ExpenseSummary
2011

Aetuil
2A24

Adopted
2sn

Actual

77

Flre

Materials & Services Total

Fleet & Facility Maintenance

Personnel Services Total

Materials & Servlces Total

275,890 27Ei89A

t

259,870

TOTAT EXPENDITURES 13,809,60t 13,809,600
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2022

Actual

2021

Actual

2024

Adopted

General Fund

Summary

2025

Proposed

2025

Approved

3,gL4,g!6
8JA7,L27

L,996,532

318,811

L3,792
25,651

4,440

2,718,479

9,437,77L

2,L86,L24
29,303

94,LgL

133,248

1,377,884

L,400,000
g,830,ooo

2,193,000

50,000

75,000

15,400

200,000

2,5oo,ooo

8,960,000

2,246,A00

75,000

28,600

2,500,000
g,g60,ooo

2,246,000

75,000

28,600

Beginning Fund Balance

Property Taxes

Charges for Services

I ntergove rnmental Revenue

I nterest

Miscellaneous Revenue

Transfers

L4,28L,269 L4,976,990 12,763,400 Total Resources 13,809,600 13,809,600

9,164,552
I,294,192

468,735

273,725

36L,586 \

2,778,479

9,4t4,893
1,458,909

9,601,430
1,931,156

8,423,260
2,044,620

329,675
250,000

2,262,045

9,423,260

2,O44,620

329,675

250,000
2,262,045

326,299

500,000

3,276,889

330,804
500,000

500,000

Personnel Services

Materials and Services

Capital Outlay

Debt Service

Transfers

Unappr. Ending Fund Bal.

L4,28t,269 L4,976,990 t2,763,4OO Total Requirements 13,909,600 13,809,600
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2025
ProposedAccount

General

Detall
2023

Actual

2024
Adopted

2022
Actual

BOOK-PAG E

7,937,872

169,255

8,272,O22

t65,749
&645,000

185,000 Delinq Prop Taxes

8,775,004

185,000

2025

8,775,O0U

185,000
00-00-4010

00-00-4000

00-0G4040

00-00-4041

00-00-4060

00-00-4110

00-00-4130

00-00-4150

oo-oo-+zos

00-00-4170

00-00-4030

00-00-4110

00-0G4120

00-00-4150

00-00-4180

00-00-4190

00-00-4200

00-00-4210

d

RESOURCES

Current Year Property Taxes

g,lo7,!27 8,437,77L 8,830,000 Property Taxes

Ambulance Revenue

GEMT Revenue

Fire-Med Revenues

Address Sign Revenue

Training Revenue

Fire Protection Agreements

8,960,000 8,960,000

!,607,953
305,826

58,446

662

6,054

5,835

Lt,756

t,716,270
399,464

30,810

790
4,745

to,L7L
23,874

1,8oo,ooo

300,000

60,000

1,000

6,000

6,000

20,o0o

1,800,000

350,000

60,000

1,000

5,000

10,000

20,000

1,800,000

350,000

60,000

1,000

5,000

10,000

20,0003rd Party Contract Billinc (F leet Maint)

r,996,532

318,811

2,L86,L24

29,303

2,1g3,ooo

50,000

Charges for Services

Conflagration Revenue

2,245,000 2,246,000

318,811

13,792

29,303

94,181

50,000

75,000 00-0&4020

Intergovernmental Revenue

lnterest lncome 75,000 75,000

73,792 94,181 75,000 lnterest lncome 75,000 75,000

125

8,301

300

16,925

11,015

8,350

74,L24
37,529

2,230

500

10,000

100

4,800

10,000

100

7,50O

10,000

500

500

10,000

100

7,1

10,ooo

Donations & Grants

Sale of Equip & ProPertY

Royalties & Rights

Public Education Donation

Rental lncome

lnsurance Refund

Misc Revenue

Public Records Requests

500

500

25,65t

4,440

133,248 15,400

200,000

Miscellaneous Revenue 28,600 28,600

t,377,884 0G00-4999 Transfers from other Funds

4,440 !,?77,884 200,000 Transfers ln

Fund Balance

TOTAL
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202s
Proposed

2025
Approved

zo2?
Actual

2024
Adopted Account

General Fund

Detall
2022

Actual

4,852,O99

30,878

673,965

9,Ot7

39,206
276,5L6

5,142

REqUIREMENTS

Personnel Services

22s
69,339

462,992

1,t75,L67
29,673

109,654

4,657

1,311,835

22,0O9

2,0L2
87,568

786
L,812

5,173,673

7Lr,O72
12,504

33,653

2Lt,77t
5,200

7,O37

7Q,767

476,257

1.,IL6,710

L2,617

2t5,007
4,?47

L,235,834

40,590

1,840

3t,766

74,574

00-10-s000

00-10-5001

00-10-5 100

00-10-5130

00-10-5135

00-10-5 14s

00-10-5146

00-10-5150

00-10-5 1s5

00-10-5 160

00-10-5200

00-10-5205

00-10-5210

00-10-5215

00-10-5220

00-10-5225

00-10-s230

00-10-5235

00-10-5240

00-10-5300

00-10-5350

00-10-s250

00-10-5405

Base Salaries

Deferred compensation

Overtime
Acting Lieutena nt

FLSA

EMT Shift Differentials

Mechanics On Call

Volunteer Reirnbursement

Longevity Pay

Conflagration
Employer Paid Taxes

PERS

Unemployment
Workers Comp

Life lnsurance

Medical lnsurance

Disability lnsurance

Em ployee Assista nce Program

PEHP

Directors Reimbursement

Reti reme nt/Recognition

Opt Out Medical
Vacation

Total Seillces

Administration

561,500

1,000

48,130

125,540

5,000

10,260

340

88,540

16,630

180

27,000

L8,000

00-10-5000

00-10-5100

00-10-5200

00-10-5205

00-10.5210

00-10-5215

00.10-5220

00-10-s225

00-10-5230

00-10-523s

00-10-s240

00-10-5245

Personnel Services

Base 5alaries

Overtime
Employer Paid Taxes

PERS

Unemployment
Workers Comp

Life lnsurance

Medical lnsurance

Disability lnsurance

Employee Assistance Program

PEHP

HRA VEBA Contribution

521,040 521.,040

1,000 1,000

44,850 44,850

t!7,170 tI7,170
5,000 5,000

9,570 9,570

zto zLO

80,990 80,990

13,150 13,150

740 140

28,ooo 28,000

14,000 14,000

835,1.20 835,120902,L20 Total Personnel Services
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2025
ProposedAccount

General Fund

Detall
2024

Adopted
2023

Actual
2022

Actual

BOOK-PAG E

21,364
1,353

35,075

L33,220

230,591

1,300

334

2,093
5,484

90,543

108

5,399

6,269

87,461

7,970
Ilt,270
LOA,747

79,23t
1,000

53,335

935

586

878

56,467

13,444

234
350

6,t82
132,127

7,995

2,9O0

92,O95

2,500

25,000

5,900

140,000

50,000

5,000

2,500
s0,000

150,000

105,000

90,000

100

00-20-6019

00-20-6020

00-20-6021

00-20-6022

00-20-6023

00-20-6024

00-20-6025

00-20-5026

0o-20-6027

00-20-6028

00-20-5029

00-20-603s

00-20-604r

00-20-5106

00-20-6900

00-20-7005

00-20-70s0

00-30-7010

00-30-7045

00-10-5000

00-10-5 100

00-10-5150

00-10-5200

00-10-5205

00-10-5210

00-10-5215

00-10-5220

00-10-s225

00-10-5230

00-10-523s

00-10-5245

00-10-5400

500

5,000

120,000

10,000

2,500

2025

5UU

5,000

120,000

10,000

2,500

6,ooo

105,000

10,000

7,5Q4

6,500

125,000

6,ooo

350,000

125,000

90,000

1,000

278

Materlals and Services

POSTAGE & SHIPPING

ADMINISTRAT]VE

OFFICE SUPPtIES

DUES & MEMBERSHIPS

PROFESSIONA! LICENSES

NONCAPIIAL FURNITURE & EqUIP

TRAINING & EDUCATION

TRAVEL & PER DIEM

IT SUBSCRIPTION SOFTWARE

1T SERVICES

IT HARDWARE

BANK FEES

BACKGROUND CHECKS

PROFESSIONAL SERVICE5

MISCEILANOUS

LEGAL SERVICES

LIABILITY INSURANCE

CONTRACTUAL SERVICES

FAIRGROUNDS LEASE

6,000

L05,000

10,000

7,500

5,500

125,000

6,000

350,000

125,000

90,000

1,000

Total Materials and Service

Fire Operations

970,000

t20

3,742,090
650,000

20,000

374,720
1,oog,7o0

98,430

2,680

899,270
130,260

1,480

154,000

25,000

3,01.7,580

750,ooo

10,000

327,L80

820,950

5,000

84,430

L,430

641,650

87,300

970
102,000

100,000

3,QL7,'.-,.t

750,000

10,000

327,18O

820,950

5,000

84,430

1,430

64L,650

87,300

970
1.02,000

100,000

Personnel Servlces

Base Salaries

Overtime
Volunteers/LOSAP

Employer Paid Taxes

PERS

Unemployment
Workers Comp

Life lnsurance

Medical lnsurance

Disability lnsurance

Employee Assistance Program

HRA VEBA Contribution

Sick Leave/Retirement Payout

Total Personnel Services 5,948,490 5,948,490
7,L06,530
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2025

Proposed

2025
Approved

zo23
Actual

2024
Adopted Account

General Fund

Detall
2022

Actual

L,A87

t 975 96,500

748,320
- 11,090

- 40,300

3,32O

70

- 26,950
. 3,390
-40

,- - ' 4'oo9

| 217,480
I

Total Materlal and Services

Trainine

60,235

8,7L4
2,L73

39,809

2,957

465

26,87O

5,900

3,350

20 000

5,000

91

- 22,0L6 25,000

Materlals and Services

PERSONAL PROTECTIVE EqUIPMENT

UNIFORMS

VOLUNTE ER RECRUIT/RETENTION

SUPPLIES

FI REFIGHTING EQUIPMENT

BREATHING APPARAIUS

BATTALION CHIEF SHIFT EXPENSES

CONFLAGRATION EXPENSE

t2,573
9,401

631

6,LO7

21,364

40,000

20,000

7,500

15;000

10,000

4,000

00-20-5030

00-20-6031

00-20-6032

00-20-6034

00-20-604s

00-2G6105

00-20-6047

00-20-6300

00-10-5000

00-10-5200

00.10-5205

00-10-5210

00-10-5215

00-10-5220

00-10-5225

00-10-5230

00-10-5235

00-10-5245

00-20-5025

00-20-6026

00-20-6029

00.20-6034

00-20-6040

00-20-6041

00-20-6042

40,000
35,000

10,000

7,500

35,000

10,000

40.000

35,000

10,000

7,500

35,ooo

10,000

737 ,500

Personnel Services

Base Salaries

Employer Paid Taxes

PERS

Unemployment
Workers Comp

Life lnsurance

Medical lnsurance

Disability Insurance

Employee Assistance Program

HRA VEBA Contribution

25,27t
5,843

9,875
2,23t

60

9,il.3

25,000

7,50:

10,000

25,000

7,500

Total Personnel Servlces

Materlals and Services

TRA]NING & EDUCATION

TRAVEL & PER DIEM

IT HARDWARE

TRAINING SUPPLIES

PHYSICAL FITNESS

BACKGROUND CHECKS

MEDICAL PHYSICALS

Total Materials and Services

10,000

42,000 42,000
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2025
ProposedAccount

General Fund

Detall
2024

Adopted
2022

Actual

202t
Actual

599,920

100,000

53,050

132,740

00-10-5000

00-10-5100

00-10-5200

00-10-520s

00-10-5210

00-10-5215

00-10-5220

00-10-5225

00-10-5230

00-10-5235

00-10-5245

00-20-6023

00-20-5025

00-20-6033

00-20-6050

00-20-6049

00-20-5024

00-20-6005

00-30-7010

00-20-5027

00-30-7030

00-30-7065

755,790

25,ooo

59,990

140,900

17,730

s30

280,470

32,590

360

40,000

2025

766,190
25,000

s9,990

140,900

t7,730
s30

280,47Q

32,590

360

40,000

EMS

15,690

470
142,900

22,3L0

250
28,000

Personnel Services

Base Salaries

Overtime
Employer Paid Taxes

PERS

Unemployment
Workers Comp

Life lnsurance

Medical lnsurance

Disability lnsurance

Employee Assista nce Program

HRA VEBA Contribution

Total Personnel Services 1,363,750 1,363,760L,095,330

3,000331

1,148

136,653

20,252

tL2,97A

18,918

13,101

t8,254
79,455

151,000

4,500

7,400
1o,ooo

!3,7QL

tLp40
24,500

100,000

1s0,000

10,000

L50,000

10,000

10,000

10,000

15 f-a

35,

85,000

Material Services

PROFESSIONAL LICENSES

TRAINING & EDUCATION

EMS SUPPLIES

MEDICAL SUPPLIES & PHARMACEUTICALS

BIOHARZARD DISPOSAL FEES

NONCAPITAL FURNITURE & EQUIPMENT

EMS EqUIP REPAIRS & MAINTENANCE

CONTRACTUAL sERVICES

IT SUBSCRI PTION sOFTWARE

DISTRICT PHYSICIAN

GEMT FEES & MATCHING

10,000

10,000

15,000

35,000

85,000

041 Total Materials and Services 3158,384 242,705
EMS 1,678,760 1,678,760

158,384 242,705

Fire Prevention

310

350

4L

2,175

1,394

54s

L92

2,875

3,180

3,385

3,000

2,45O

4,ooo

1,000

4,20O

1,000

10,000

00-20-6022

00-20-6023

00-20-6025

00-20-6205

00-20-6026

00-20-6028

00-20-6045

00-20-6115

00-20-5106

00-20-6210

750

500

2,000

2,000

1,000

5,00;

750
500

2,ooo

2,ooo

500

Material and Services

DUES & MEMBERSHIPS

PROFESSIONAL LICENSES

TRAINING & EDUCATION

FIRE INVESTIGAT1ONS

TRAVEL & PER DIEM

IT SERVICES

FIREFIGHTING EQUIP

DISTRICT MAPPING & ADDRESS SIGNS

PROFESSIONAL SERVICES

PUBLIC EDUCATION

1,000

5,000
11,940

l6,2to LO,L77 26,150 Total Materials and Services t\,250 t7,25O

Preventlon77 26,150
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202s
Proposed

202s
ApprovedAccount

General Fund

Detail
2023

Actual
2024

Adopted

BOOK-PAGE

2022
Actual

Fleet & Fa Maintenance

160,260

5,000

72,160
27,240

00-10-5000

00-10-s100

00-10-5200

00-10-s20s

oo-10-521-0

00-1.0-5215

00-10-5220

00-10-5225

00-10-5230

oo-10,5235

00-10-5245

757,630

5,000

13,090

29,350

3,870
110

42,280

6,490

70

8,000

rc7,634
5,000

13,090

29,350

3,870
110

42,280

5,490
70

8,000

3,590

130

37,180

6,240
70

9,000

Personnel Services

Base Salaries

Overtime
Employer Paid Taxes

PERS

Unemployment
Workers Comp

Life lnsurance

Medical lnsurance

Disability lnsurance

Em ployee Assista nce Progra m

HRA VEBA Contribution

t3o,92O

209,039

3,209

22,402

34,1?2

988

2,066

1,100

754,427

45,493

35,689

t14,373
45,668

7,02L
39

1,195

4,532

259,870

130,000

140,000

45,000

150,000

50,000

5,000

4,660

s,700

5,000

10,000

00-20-6017

00-20-6001

00-20-5002

00-20-5003

00-20-6004

00-20-6005

00-20-6025

00-20-6026

oo-20-6027

00-20-6028

00-20-6029

00-20-6100

00-20-7010

00-20-703s

159,870

60,000

45,000

160,000

50,000

10,000

769,870

60,000

45,000

160,000

s0,000
10,000

20,000

10,000

Total Personnel Services 275,890 275,890

Material and Services

UTILITIES

VEHICLE MAINT/PARTS DISTRICT

VEHICLE MAINT/PARTS CONTRACT

FUEL/OIL

BUILDING MAINT & SUPPLIES

REPAIRS & MAINTENANCE

TRAINING & EDUCATION

TRAVEL & PER DIEM

IT SUBSCRIPTION SOFTWARE

IT SERVICES

IT HARDWARE

RADIOS

SERVICE CONTRACTS

APPARATUS TESTING

1,500 1,500

10

7,545

7,260
7,621 10,000

20,000

10,000

474,482 4A3387

4I4,482

Total Material and Services 526,370

835,230 Total Fleet & Malntenance

468,735 0G2G.6901 Capital Outlay

Debt Service

t92,925 23t,848 247,575

229

Debt Service Principal

Debt Service lnterest
00-50-9000

o0-s0-9005

243,s75
86,100

243,575

100

273,725 326.299 330,89 Total Debt Servlce 329,675 329,675

361,586 500,000 500,000 00-s0-999e Transfers Out 250,000 250.000

U

Total
Fund
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SICK LEAVE FUND

FIRE&

t,

(i$
i'.i

r- l: '-
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2022
Actual

2023
Actual

2024
Adopted

Sick Leave Fund

Summary

2025
Proposed

2025
Approved

404,741 339,810

3,L94

Beginning Fund Balance

lnterest lncome

Transfers from other Funds

407,9t5 339,810

68,I25
339,81.0

Total

Person nel Services

Transfers to other Funds

339,810 Una Ending Fund Balance

407,935 339,810 Total
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BOOK-PAGE

202s
ProposedAcegunt

FundSick LeavelRetirement
Detall

2UL4

Adopted
202?

Actual
2022

Actual

3,L94

RESOURCES

lnterest lncome01-00-4020

01-00-4999

404,74t

I'S other Funds

Fund Balanee

REQUIREMENTS

Personnel Services
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APPARATUS FUND
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BOOK-PAGE-

2025

851,899

6,608

200,000

839,460

1,058,507 839,460

2L9,O47

839,460

Beginning Fund Balance

lnterest lncome

Miscellaneous Revenue

Total

Capital Outlay

Transfers

Reserve/Ehding Fund Balance

Total
839,460

11058,507 839,460

2025

Proposed
2024

Adopted

Appartus Fund202?
Actual

2422
Actual

62



2025
Proposed

2025
ApprovedAc€ount

Apparatus Fund

Detail
2022

Actual
202?

Actual
2024

Adopted
u

6,608 02-00-4020 lnterest Income

200,000 02-00-4190 lnsurance Refund

200,000 Miscellaneous Revenue

Fund Balance839 02-00-3000

02-40-80152t9,047

REqUIREMENTS

CapitalOutlay
Appartus

2t9,O47 Total Capital Outlay
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2022
Actual

2021
Actual

2424
Adopted

TANS Fund

Summary

2025

Proposed
2025

Approved

(359,27Ol.

359,270

Beginning Fund Balance

Transfers from other Funds

Total

Unapprop riated Endine Fund Balance

Total
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359,270

RESOURCES

03-00-4999 Transfers frorn other Funds

03-0G.3000 Fund Balance

10t5
Approrrcd

26e5
Propa*d

202,, Iltll$ tund
oetall

t02t
Actusl

2822
Aetual
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RSVP FUND

FIRE & CUE
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2022
Actual

2023
Actual

2024
Adopted

RSVP Fund

Summary

2025
Proposed

2025
Approved

13,103

30,582

1,500

.57,4281
48,32L

Beginning Fund Balance

lntergovernmental Revenue

Miscellaneous

45,185 (9,107) Total

94,596

8,017
(57,4281

2,243
(11,350)

Personnel Services

Materials and Services

Una

45,185 (9,1071

ated Fund Balance

Total

58



2022
Actual

2023
Actual

2024
Adopted Account

RSVP Fund

Detail

2425
Proposed

2025
Approved

30,582 48,32L 04-00-4030

RESOURCES

Grants Revenue - RSVP

30,582 48,32'.1.

1,500

lntergovernmental Revenue

04-00-4200 MiscellaneousRevenue

1,500 Miscellaneous Revenue

13,103 (57,428) 04-00-3000 Beginning Fund Balance

45,185 TOTAT RESOURCES

REQUIREMENTS

Personnel Services

54,595

3,856

8,227

509

13

44

27,065

287

00-10-5000

00-10-s200

00-10-5205

00-10-5210

00-10-5215

00-10-s220

00-10-5225

00-10-s230

04-20-6020

04-20-6025

04-20-6400

04-20-6405

04-20-6410

04-20-6900

04-20-7500

Base Salaries

FICA

PERS

Unemployment

Workers Comp

Life lnsurance

Medical lnsurance

Disability lnsurance

94,596

39

627

7,12t
544

4,389

997

2,243

Tota! Personnel Services

Materials and Services

Administrative

Training & Travel

Vol unteer Transportation

Meals

Recognition

Miscellaneous

Liability lnsurance

t7 Total Materials and Services

2,243

(s7A28l Unappr. Fund Ealance

45,185 (9,1071 TOTAL REQUIREMENTS
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2022
Actual

2021
Actual

2024
Adopted

FGP Fund

Summary

202s
Proposed

202s
Approved

4,44O Beginning Fund Balance

Total

Transfers to other Funds

Total

4,444

4,440
4,44O
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Fund Balance

2025
Approved

2015

ProposedAccsunt

Foster Grandparents Fund

Proposed Budget
2029.

Actual
2024

Adopted
20122

Actual
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HEALTH INSURANCE
FUND

FIREO E
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i)o

(',)
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2022
Actual

2023
Actual

2424
Adopted

Health lns Reserve Fund

Summa

2025
Proposed

2025
Approved

tlL,9L2
869

rtz,78t Beginning Fund Balance

lnterest lncome

Lt2,78l LL2,78t

TL2,78L Transfers to other Funds

Total

Ltz,78t Unapp r. Ending Fund Balance

tL2,78t LL2,78t Total
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2022
Actual

869

RESOURCES

lnterest lncome

11 787

06-00-4020

06-00-3000 Fund Balance

REQUIREMENTS

2025
Proposed

2025
Approved

2024
Adopted Account

Health lns Reserve Fund

Detail
2023

Actual

65



CAPITAL PROJECTS FUND

FIHE &
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2422
Actual

2A2?

Actual

2024
Adopted

Capital Projects Fund

Su

20t5
Proposed

2025
Approved

(2,316)

2,316

Beginning Fund Balance

Transfers from other Funds

Total

Unappropriated Ending Fund Balance

Total
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2025
ProposedAccount

Capiul Proiects Fund

Detall
2A24

Adcpted
2023

Actual
2022

Actual

2,3t6 07-00-4999 Transfers ln From Other Funds

Fund Balance
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2025
Proposed

2024

Adopted
Grant Fund (Special Revenue)2022

Actual

2023
Actual

2025

34,545

90,520

(L43,8921

167,190 215,000

125,065 23,298 215,000

Beginning Fund Balance

lntergovernmental Revenue

Total

15,000 15,000

201,657

65,213

2,087

15,000 15,000

15,000 15,00045,001 15,000

200,000

Personnel Services

Materials and Services

CapitalOutlay
Transfers to other Funds

(r43,8921 {.2L,7031 Unap propria ted Ending Fund Balance

125,065 23,298 2151000 Total 151000 15,000
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2025
Approved

2025
Proposed

2024
Adopted Account

Grant Fund (Special Revenuel

Detail
2023

Actual
2022

Actual

90,520 L67,r90
15,000

200,000

90,520 L67,190 215,000

RESOURCES

AFG 2021

SAFER 2019

lntergovernmental Revenue

BOOK-PAGE

15,000 15,000

15,000 15,000

08-00-4030

08-00-4030

34,s45 (143,8921 08-00-3000 Beginni ng Fund Balance

125,065 2?,298 21.5,000 TOTAT RESOURCES 15,000 15,000

!32,tLs
9,29t

!1,235
461

5,427

88

40,952

737

1,351

08-10-5000

08-10-5200

08-10-520s

08-10-s210

08-10-s215

08-10-s220

08-10-s22s

08-10-s230

08-10-5240

REqUIREMENTS

Personnel Services

Base Salaries

FICA

PERS

Unemployment
Workers Comp

Life lnsurance

Medical lnsurance

Disability lnsurance

PEHP

201,557

08-20-602s

08-20-6030

08-20-6032

08-20-6050

08-30-7010

08-40-8010 ca Outl

Total Personnel Services

Materials and Seruices

Training & Travel

Uniforms & PPE

Volu nteer Recruitment/Retention-SAFER

Medical Supplies

Service Contracts

Total Materials and Services

15,000 15,0006,727

7,35t
6,805

904
43,426

84

5,744
15,000

39 L73

65,213 45,001 15,000

2,087

15,000 15,000

Total Grants

200,000 To General Fund

{143.892) {21.7031 UnapDr. Ending Fund Balance

125,065 23,299 215,000 TOTAL REqUIREMENTS 15,000 15,qt0
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ENTERPRISE FUND

FIRE &



2022
Actual

2023
Actual

2024
Adopted

Maintenace Enterprise Fund

Summary

2025
Proposed

2025

Approved

91,007

46,970

85,834 Beginning Fund Balance

Charges for Service

t37,977 85,834

33,744
18,399

85,834

Personnel Services

Materials and Services

Transfers to other Funds

Una Fund Balance

Total

Total

85,834 r

L37,977 85,834
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2022
Actual

46,970 09-00-4080

RESOURCES

Maintenance Shop Revenue

9L,007 85,834 09-00-3000 Beginning Fund Balance

137,977 85,834 TOTAL RESOURCES

18,683

7,OOr

3,185

09-10-5000

09-10-5200

09-L0-s20s

09-10-5210

09-10-5215

09-10-5220

09-10-5225

09-10-5230

09-LO-5240

09-20-6000

09-20-6015

09-20-6025

REQUIREMENTS

Personnel Services

Base Wages

FICA

PERS

Unemployment
Workers Comp

Life lnsurance

Medical lnsurance

Disability lnsurance

PEHP

s53

13

3,863

9L

3ss

33,744

15,361

1,988

150

Total Personnel Services

Materials and Services

Vehicle Maintenance

Utilities
Training & Travel

2025
Proposed

202s
Approved

2024
Adopted Account

Maintenace Enterprise Fund

Detail
2023

Actual

399 Total Materials and Services

Total Malntenence

85,834 09-50-9999 TnnsfergOut

85,834 Unappr. Endlng Fund Balance

Lr7,g77 85,834 TOTAT REQUIREMENTS
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CAPITAL FUND
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2022
Actual

2023
Actual

2024
Adopted

Capital Fund

Summary

2025
Proposed

2025
Approved

500,000

60,000

5,000

500,000

395,000

5,000

250,000

395,000

5,000

250,000

Beginning Fund Balance

lnterest lncome

Transfers from other Funds

500,000 565,000

438,487 565,000

Total

CapitalOutlay
Reserve for Future Exp.

Total

650,000 650,000

490,000

150,000

490,000

160,000

500,000 565,000 650,000 650,000
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202'
Proposed

Fund

DetailAccount
2024

Adopted
2023

Actual
2g:22

Actual

BOOK-PAGE-

2025

RCES

5,000 10-0G4020 lnterest lncome 5,000 5,000

500,000 500,000 10.00-4999 Transfer ln From General Fund 250,000 250,000

10-00-3000 Fund Balance

4AZ,L85
4,726

76

200,000
165,O00

10-40-8005

10-rt0-8010

50,000
100,ooo

50,000
100,000

REqUIREMENTS

Capital OutlaY

Building lmProvements
Equipment
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Personnel Summ -All Funds

Fire Chief
Deputy Fire Chief
Division Chief
Division Chief of Finance & Logs

Ad ministrative Services Di recto r

Office Manager/HR
Receptionist
Admin istrative Off icerlLieutena nt

Totals

Captain
Fire Marshall Division Chief
Battalion Chief
Lieutenant
Firefighter

Totals

Division Chief of Training
Totals

Division Chief of EMS

Paramedic
EMT-Basic

Totals

Proposed
2024-25

Adopted
2023-24

Actual
2022-23

2024-25 Budget

Actual
2021-22

1

0
0
1

1

0
.5

0

1

1

0
1

1

0
1

0

I
1

2

0
0
1

0
1

1

0
3
1

0
0
0
0

3.5 565

0
0
0
I
81

0
1

1.5
9

2A

39.5

0
0
3
o

27
39

0

0

0
1

3
9

27

40

0

0

0
4
1

0
2

27

0 1

0 1

10 557

0
2

2222

0
4
1

1

6
0

1

5
4

2
1

1

1

0

1

0
1

0

0
0
0

0
0
0
0

50

Lead Mechanic
Mai ntenance Technician/Mechanic

Totals

EMS Billing
EMSlFinance Assistant
RSVP Director
Recruitment & Retention

Totals

1

1

0 2

::
42.5

FISCAL YEAR

Administration

Fire Operations

Trainin

EMS

Fleet & Facilities Maintenance
Dept

rt StaffOther Su

TOTAL FTE

80
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Personnel Cost Summa

BOOK-PAGE

2024-25B. et

TOTAL
BUDGETED

SALARY

TOTAL
BENEfITSNNEL FY 202+25

Fire Chief
Dlvlsion Chief of Adminlstration
Adminstratlve Services Director
Receptionist (Part-Time)
Duty officcr

Admin

15O,696
143,flO
77,736
2'.,2L6

t27,752

82,2O7

vt,u75
?7rgtz
?3,a47
4t,75L

232,9O3
22A,Ot5
115,268

55,o63
159,sO3

143,650
t82,9O9
t7t,o74
177,O54
ta4a6t
191,033
t77,l3L
l77,atL
762,943
tg',,LtL
143,856
777,1:'t
132,735
1s2,757
ttul,748
t62,774
182,956
143,639
190,94O
158,310
!25,426
190,795
136,045
181,320
191,033
191,033
t43.,562
330,523
to&55o

2ta,2L5
150,922
tzt,44L
14r',373
141,345
ltll.,z3s
lut,827
to7,994
104,A27
aul,a27

706

t42,OS9
127,476

Flreflghter 2

Firefighter 4
Lieutenant
Firefighter 4
Firefighter 4
Lieutenant
Fireflghter 4
Firefighter 4
Firefighter 4
Lleutena nt
Firefighter 2
Lieutena nt
Firefighter 2

Firefighter 2

Firefighter 2

Fireflghter 4
Firefighter 4
Firefighter 2

Lieutenant
Firefighter 3
Firefighter 4
Lieutenant
Flrefighter 2

Lieutenant
Lieutenant
Lleutenant
Firefighter O

Firef ighter/Para medics
Firefighter 4

86,844
LOg,64/l
115,860
105,324
tog,644
11S,86()
105,324
LO',32tl
LOg,644
115,860

86,8t14
tas,324
a6,a44
86,844
95,5t2

1O9,544
tog,644

a5,844
115,860
91,188
81,516

115,860
89,45()

1O8,48O
115,860
115,86()
a6,552

25O,OOO

1(,0,0oo

t33,572
E9,592
81,948
a1,944
al,944
8L,948
53,184
55,6aO
53,184
53,1a4

56,806
7t,265
55,214
7t,7to
7t,279
75,t73
7t,EO7
7'.,8O7
53.,299
75,25L
s7,ot2
7!,8O7
45,891
65,913
48,676
53,130
7t,3t2
56,795
75,12O
67,L22
|l:t,910
74,9A5
45,585
72,84O
75,Llt
75,1r3
s6s10
80,523

8,65O

Chlef of Tra

Division chief of EMS

Paramedlc (Single Role 3)

Paramedic (single Role 1)

Paramedic (Singlc Role 1)

Paramedic (Single Role 1)

Paramedic (Single Role 1)

EMT-Baslc {Slngle-Rote)
EMT-Baslc (Single-Role)

EMT-Basic (Single-Role)

EMT-Basic (Slngle-Role)
Medical Director

EMS

Malntenance Tech
Maintenance Tech

89,568
78,06{)

79,643
61,330
39,493
59,425
59,437
s'',2A?
s7,u3
52,314
st,ut
51,543

52,49t
49,4L6

Admin l.)ci)t

Firc opcrations

Training

EMS

Fleet Matinenance DePt

s,353,440TOTATS 3,O21,azl A,375,261
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Accounts
00-00-4999

00-50-9999

08-00-4999

08-50-9999

10-00-4999

10-50-9999

Proposed Budget

Transfer Detail

FY 2024-25

Description

Transfers from other Funds

Transfers Out

Transfer ln

Transfer Out to General Fund

Transfer ln

Transfer Out to General Fund

BOOK-PAGE-

Deblt Credit

250,000

250,000

250,000 250,000
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COLUMB'A RIVER FIRE & RESCUE

Eudget

Transfer Summary

FY 2024-25

Out
250,000

BOOK--P

ln

General Fund

Capital Fund 250,000

Total Transfers Out and ln 250,000 250,000

83



CRFR

Publish 1st Notice of
Budget Commitee

oRs 294.428
prove

oRs 294.426
Budget Committee Meets

Publish 2nd Notice of
Budget Commitee

oRs 294.456

oRs 294.453

Publish Budget Summary
& Notice of Budget

Submit Tax Certifi cation

411124

4t16124

4t16124

5131124

5115124

6t12124
6:00PM

6t14124

6t29t24

acting Budget Officer & Budget Committee Members at Board Meeting. (Completed in2023 Res: 22-23-33)

retum completed budget request forms to Finance.

Budget worksheets to Departments'

617124

website

2nd
and

at
any
least

meeting

1 0
additio

notice
nal

days
d
for pu

ates
before

bl
if
the

ication

meeti

on
necessary

ng.

5/3
P

1 t24
ublish
Obtain

The

affid
no later

avit
th
of
an

publication date

publicati

sh
or
on

5
ould

from
days

ist

news

the fi
before

rst

paper.
the

date of
meeting

the
OR
actual

post

actual meeting and any additional dates
davit of publication from newspaper.

no more
ubm it budget committee meeting notice for

if
publication
necessary

on
Pu

5l
bt

1

ish
5124. The pu bt

than 30
ication

days
date

before
should

the
list the

meeting.
first

o
date

btain
of

hen the Budget Committee is satisfied with the budget, includ ing any additions or deletions, it is approved and

to the Board for the adoption process

the end of the budget presentation.

Committee
budget

meets
will

to
be on
receive

file n

the
the

202+25
office by th IS

budget
date

message
Budget

and budget
Committee hears any

presentation of
public

the
comment or

proposed
testi

budget.
mony

adopts budget, makes appropriations, impose taxes and categorize taxes'

holds public hearing on the approved budget.

LB-1 - Submit newspaper publication of financial summary, notice of budget hearing. Publish no later than ool21l24

or 5 days before the hearing. Obtain affidavit of publication from newspaper.

LB50 and copies of adopted budget to Assessor's office no later than 7/15 each year. Submit copies to county

no later than 9130 each Year.

Updated as of April 1, 2024



NOTICE OF BUDGET HEAR]NG

public meeting of the Columbia Rive r Fire & Rescue,s Board of Directors will be held on.tune 27, at 5:00pm to hold a public hearing and discuss the annual

rudget for the fiscal year beginning July L,2024 as approved bY the Budget Committee. A summary of the approved budget is presented below' A complete

of the budget mav be obtained online at www.crfr'com' This budget was prepared on the modified accural basis of accounting, which is consistent with

prior year

is meeting will be a hybrid meeting, with the option to attend in person at columbia county 911 Admin Bldg or via Teams. This is to enable interested

to listen to and participate in the meeting' Should you wish to spea k during the public hearing portion of the rneeting, you may sign up by

the District prior to the meeting. Written comments may be provided in advance of the meeting bysending an email to lehnerk@crfr'com' lf

desire to participate in the public hearing, and are unable to provide written comments, please contact the District prior to the scheduled meeting time'

e:Kate

FINANCIAT . RESOURCES
Approved Budget

FY 2024-25
Adopted Budget

FY 2023-24
Actual Amount

FY 2022-23
TOTAL OF ALI FUNDS

2,246,OAs2,193,0002,786,r24ServlceAssessments
15,000

0
265,000

0
244,8L4

0
& DonationsState & Gifts,

and 250,000700,000L,877,884nternal Service Reind Tra rs
108,60095,400227,429Current YearOther Resources Exce Taxes

l{lr4r4rbult13,545,4t U16,669,Ubb

8,423,2609,601,4309,4L4,893)ersonnel Services
2,059,5201,845,166

Se 490,000565,000438,487ta 329,675330,804326,299
250,000700,0001,877,88s
500,00000

00
500,0u03,305,349a re Expe

lJ,545r4UUlb,Sb9ruooTotal Requlrements

UIVALENT EMPIOYEE5 (FTE EYoRGEMZATIONAT UNIT OR PROGRAM

9,414,493 U

55.4U o.o0

708,803 L,623,115 1,805,120

o.00 5.(n 3.50

50,541 7,203,730 6,085,990

a.00 39.54 27.O0

242,7A5 L,42L,371 1,,678,760

o.oo 7.OO 10.00

Prevention

43,296 323,600 84s00
o.00 7.00 o.oo

70,L77 26,150 lt,250
0.00 0.00 0.00

50
Maintenance

FTE
0.00 2.40

2,243
o.00

15,000 15,000

0.00 0.00
434,48t 565,oUO

Allocated to Unit or m

0.oo o.oo

5,509,533 1,530,804 3,501,,720

0.00 0.04 0.00

16,869,056 13,543,400 14,474,600

55.00 54.50 42.50
rements

85



LONG TERM DEBT
Debt Outstanding

on Julv 1.
Bonds

Estimated Debt Autho rired, But
Not lncurred on 1

I

Total

OF CHAf{GES N ACTIVITIES OFSOURCES FINANCINGCRFRFY23-24, undetwent significont tn orderrestructuing to eiveoch the costnecessory tasavlngs ensure the heolthfinancial thewefecosts of District.reduced ,5FTE11by through ottrition, ondloy-offs, re,tructing theof odelm andstdffing this has been corried tn theto FY24-25PleoseBudget. note, lnbeginning PerconnelFY23-24, beenhos allocated to their costspecific centers theunit)(org for proposed budget,

PROPE TAX

FY 2022-23

Rate or Amount Rate or Amount lmp
FY 2023_24

Rate or Amount App
FY 2024-25Permanent Rate limit

2.973r 2,973L 2.973LLocal
0 0Levy Gene 0

0 0

B6



Columbia River Fire & Rescftod PAGE

Resolution #: 2023-24-14ln the Matrer oC adopting a budge!
Making appropriations, declaring a
Tax [evy, and categorizing taxes

WHEREAS' columbia River Fire & Rescue has appointed a budget commi6ee, herd committeemeetings' and had the Budget committee approve a budget.nJ" p.op.rty tax rate. Now, therefore:

BE IT RESoLVED' that the Board of Directors of columbia River Fire & Rescue hereby adopts thebudget for the fiscalyear 2024'25in the aggregate sum of $14,474,600 and that this budget is nowon file in the Administration 0ffice of the Fire District.

BE IT RES0LVED' that for the nscal year beginning July 1, 2024 torthe purposes shown below theamounts are hereby appropriated ajfoUows:

)
)
)

General Fund

Admin
Fire Operations
Training

EMS

Fire prevention

Fleet/Facitity Maint
Not Allocated to Org Unit:

Debt

Transfers

Contingency

Total

Grants Fund

Grant programs

Total

s 1,905,120

6,095,990

94,500

L,679,760

11,250

902,260

329,675

250,000

500.000

5

s 15,000

L5,000

CapitalFund

Capital
490,000

Total

Tota I Appropriations s 12,052.555

Total Unappropriated Amounts All Funds S 2,422,04s

s

s

1

TOTALADOPTED BUDGET S L4,474.600



Columbia River Fire & ResdAE(-pAGE

BE IT RESOLVED' that the Board of Directors for columbia River Fire & Rescue hereby imposes rhetaxes provided for in the adopted budget at the rate of $Z.gZi|pnn $f,OOO of assessed value foroperations and that these taxes are heieby impos_ed una ..i.gnrized for tax year 2024-zsupon theassessed value of all taxable property within tire Districb ;;ith.t this amount is the permanentrate limit assigned to the Districi.

GENERAT
GOVERNMENT

PermanentRare gZ.9Z31l91000

EXCTUDED FROM
LIMITATION

-0-

This matter having come before the Board was PASSED AND ADoprED, by the Board of Directors ofColumbia River Fire & Rescue on this ZTth dayof |une ZIZ,i,

COLUMBIA RIVER FIRE & RESCUE BOARD OF DIRECTORS

Ryan Welby Vice president

Mark Gunderson, Director

Austin Zimbrick, Director

Secretary/Treasurer

a/
rF *lN

Paul Rice, Director

2
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AMBULANCE SERVICE AREA FRANCHISE RFP

o

Cotumbia River Fire and Rescue currentty works with Columbia

911 (PSAP) and has no issues working with them into the future.

We have the abitity to work with CAD in atl of our ambulances. ln

addition we have GPS transponders in7 of our B ambutances.

Any new ambutances purchased will have GPS transponders.

The ambulance without the GPS transponder witl be phased out

when a new ambutance is purchased in lhe 202412025 fiscat

budget year.
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AMBULANCE SERVICE AREA FRANCHISE RFP

o

o

Cotumbia River Fire and Rescue prioritizes work/tife balance of

its emptoyees by providing vacation and sick leave accrual that

exceeds the industry standard. ln addition emptoyees are given

extra vacation for working hotidays and allowed unlimited shift

trades options that hetp promote a positive workplace culture.

The wage and benefits offered by the CRFR are competitive,

ensuring that emptoyees are fairty compensated for their hard

work and dedication. Additionatty, Columbia River Fire and

Rescue provides various career opportunities for growth and

advancement within the organization, allowing emptoyees to

pursue their professional goats and develop their skitts in the

fietd of EMS / firefighting services. CRFR hiring practices and

promotions are governed under the CiviI Service Commission.

. Labor Agreement attached 
==*-

--- 

{f.

E
I
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COLUMBIA RIVER FIRE AND RESCUE



LABOR AGREEMENT

Between

COLUMBIA RIVER FIRE & RESCUE

And

ST. HELENS PROFESSIONAL F'IREFIGHTERS ASSOCIATION IAFF'
LOCAL NO. 3215

Expires June 30,2025
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PnnA4ffI;[

This AGREEMENT is entored into by and arnong ColumbieRivsr FirE and Resoue hereioaftsrilDistriot", and tho lntemadonal Assooiation of Firefrghtors lsoal 3215 horelnafter.tlnion," [t is
tho.purpose of this Agreement to achieve and maintainhartronioue rel*tions hnileenthsDistriot
a1d fte t{nion; to provldo for oqqlteblo and poaoeffrl adjustmorn of con&ct dif$rsnsos tha.t may
ariso; and to ostablish proper standards of wag_es, hours, fsrns, and worklng sonditions of
employees withla ths bargsiring unit.

Tlris oonfact shall oonetitute the Agreement with rospect to wagos, hours of work, torms, and
other oonditlous of omplsym e,nt.

/"'
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ABTrq,LD r;D.pRAmo,N

This Agreement shall be effective as of final exeoution by both parties and shall be in effeot

througf and including June 3A,2025'

Either parry wishing to modify, through negotiations, tht Ty: of this Agreement may do so by

;if H; th. othel famy, in witing, no lator than october t5,2024.

This Arriole shall not preclude the Union and theDistrict from either (1) rneoting.during the

period of the *riru.t;;; trq*11"1eiGr partytodiscuss proceduros for avoiding grievances

and othsr problens *a*irig"i*nrrv i*pr*irtgi:t$ons bersre'n trre parties or (2) negotiating

* ;fiaffi doring ttrr opln nego*adon poriod bdore torminadon,
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ARTTCI,$ r - nscocrqT,rott

The-District recogniaes the Union os tho sole and exolusivs bargaining roprosontadve of atl paid
pro&ssional Firefightero&lttrfs (FFlEMffs), and, Single RoleEkffs(SnEl-trfs) of tho Dishist,
Thlo recognition speoifically oxoludes Volustem's, Moohanios, Administrativo porsonnel, Chiof
Offtcoro, Firelvfarehals, Fire Inopeotors, temporryl part-time ornptoyeor, and supervisory
poreonnel or ss furth ln ORS Ut,659
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ABrtgtq gI - sEqgRITtr &cFscKoF4

Soction l. Commenoing on the effeotivg dats of this Aglegment the Distriot ogrees to deduct

frlffiiinvcheck of ealch employee, who has authorized it, regular monthty dues uniformly

,.qdj 6rin**turr ofttreu;id, The amounts deducted shall be transmitted by the fifth (5th)

of ine following month to the Union, by direct deposit to a designate{ U..n1on bank account, on

urr,.rr-"iirrr 
"rilprovr. 

inuoturA. Authorizatioo for suoh deduciion shall be in writing, signed by

tn" r*pf oyrr, uod may be rovoked by the employee 1no3 
wtitten requestat the expiration ofthis

contact on June ro, Employees havl the volurrt'ary cfoioe of whether to become members of the

Union.

$gcttop t. The union agrees that itwill indemnify and savothe District harmless from all suits,

iltfrffi6 olaims ugriiJ theDistrior or persons actlng ol behalf of the Distriot nrising out of

ir* piritirt,s faithfuliornpliance with theierms of this artiole, provided the Distriot notifres the

unioo in writing of such ilaim and tendef$ the defense to the union.

Page [ 5



ARTrCrp-{Y . ilTANAGTMENT RrcrrTg,

It is rocognized that an area of responsibility murt bo resorved so that the District can sen,o the
prblio effootive]V,, Exeopt to the efient orprossly abridged by specific provisions of tli*
Agroemonf it shall bo recognized that the iesponsibilities of management ero oxclusively
f,unstions to be sxeroif{ by tho District and ire not oubject to neg6tiation or tho gri**nt
procedure. By way of illustration and not limitation, tnl foltowing uo listod as ilah
management functions;

1) The dctermination of the District's financial, budgetary, eccounting, and organization
polioies and prooodures.

2) The continuous oversooingof pa'eonnol polioiar and proceduros end programs
promulgated under any ordinanoo or adrninistrative oider of theotctiioi &tablishiug
porsonnol ruloe and regulations nst inconsistont with any o&or tsrm of this Agre4nont,

3) The marragement and direction of the workforce inoluding butnotlimited tq tho rightto
detornine the msttrods, procosses, and msnner of porfouriing work; tne determinatiin of
the duties and qualifications to be aesigned or required and Jsiermiaation ofjob
olagsificadon;.lhg right lubject to tho Civil Servile Rules and Appoals procedwe, to
disoiplino or dischatge for propor oauro; tho right to loy offfor tackof work or funds; ths
riqhtlg abolish positions_or reorganize tho stations or divisions; the right tro determine
sc'hedulss of work or staffing ruluirenent at speciftc stations; tho dghi to p*-h*r,
disposo and assign.oeuinmont 9f suppligs; the right to oontsct or siboontri,c any work;
and tho rightto dotennine stafffngrequiroments of the apparetus.

Page | 6



$ep$ioq 1. OVERTIMI

The Disiriot agrees to poy overtime at the rate of time and one-half of the employee's regular rate

"in* 
(base rite plus oeitification, education, and longevity incentives) to any;

ln) FF/EMT for hours worked in excess o{ l8}hours in a twenty'four (24) day work

period in accordance with the FLSA,

lb) SR/EMT for hours worked in excoss of forl.y (40) hours in aweek'

$ectlon l, WORKSCHSDULDS

2a) ThoFF/EMTs will work aforty-eiglt/ninety+ix (48/96) shift schedule. This is athreo

(3) platoon sy$tem tl g c shifts) in which each anployee wjll work two (2) consecutive twenty-

|;iiA;1"ffi-rrttiti-roi a tstat olrorry+ieht (aB) hiuri on duty and have ninetv-six (9Q

,onr.ooiiu. hours off duty. The normal on-duty-assignment is cornrnonly rofeffed to as a

"Rotation".

2b) Off-dufy FFIEI\4T shift personnel rnay be subject to reoall for omergenoy duty as

determined and direoted by the District'

2c) While on tho forty-eight/ninety-six (481?6) schedule, 8'oshift" 9t:*tY shiff' shalt

consist of'either the first o. ,.roid twenfy.four (24) hours of the forty-eight (48) hour work

ft"e. gurh "Rotutioni' *ill be comprised of two @) twenty-four (24) hour shifts for the

purposes ofvacation and siolc leavo usago'

2d) When oalling in siok, FFIBMT personnol may only call in pertaining to one (1)

twenty-four Q4)hov sttift ut a time unless they are requosting FMLA.

2e) The SRIEMTs wili worktwelve (12) hours on,followed by twelve (I2)hours off.

This cycle will repeat for four (4) days, to be followed by four (4) calendar {ys.off' lf any

ot uoeir are made to the shift, d,l, OiVi ofl start or end times) the District will give a minirnum

of thirty (30) daYs' notice'

uf)when calling in sick, SR/EMT personnel Taygnry oafl in pertainingto one (1)

6aalve(ti) hour shift af,a time unless they are requesting FMLA.

29) Employees placed on light duty, as determined, affl directed by the District, may be

placed 
"ti'- 

*"OifiJ*ork week. L modified work wee[< shall oonsist of forty (40) houis por

week. A minimum of oor weelc of forty (40) hour worlc assignrnent must be assigned for the

u*pfoy"6' benefits to be converted to forly (40) hour work woek aoorual and usago'
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$ggFoq 3' The Disuict agrees to pay time and one half ro eaoh FFIEMT &Jor SR/EMT rhat may
be.required to fill a tempcrary grcaney(within their job classificarion) orress then nrtry"n", t+ii
Slen{ar da.ys before.making a Tomporary Appointment, For an r*ployuu'u l;t4erm leave of
$r8-nuu (45) oalendar dayr 

.0r Tore qi.e., fainity leavg surgery), the niisrrict *u] *uf.u 
"lompgrary Appointment beginning with the flrd shift, perilnirii assigned to n i**porury

Appointment will be governed by lob Dosoripti.on 
.IDaz.Temporary fkofight*r, e r.mpirrry

Appointment will be for a maxirnum of ninety (90) oontinuous catendar OuI* pur rig positior,
beginning with the first sbift worked.

$Stlg&.4. Upon approval of the Chief orlis/herdesignee, ths Dislriot will atlow employees ro
havg $e dght to exchango sbifts without limit so long;s the porson working thi tra<le fime isqualifi{ to perform the drltiel of the position, utheisoheduied, ghift tuoeJ*i1 hru, uuro
economic impact on theDistrict, l,e. may not croale overtime,

$.ectio45, It shall bfhe renponsibility of the Chief or hi#her designee to see that a rninimum of
ten (10) paid FFIEMT pereonnol, as lisred berow are assigned eachiay.

3 - Company Officers
7 - Firefighters
NQTE: six (6) of theten (10) listed above must bs paramedic cerrified

without restriotions by the state of oregon Hsalth Division,

5a) In order to maintain the rninimurn FrEFirefighter/EMr and
Paramedic staffing levels oulfged above, the Disfiiot will follow SOr n]ora. to t1e extent thattt.lPltnltt may want to modis SoP B-03a during the term of this ugtw*.;q it *ill barsain
with the Union es may be roquirod by pECBA.

5h) kr order to maintain the minimum FfE Fireffghter/EMT & paramedic

f@g levels outlined abovg the Distriot agrees to maintain u *inl*unioiirrirty"ix (36)
FirefighterlEMls empl oyed at CRFR.

5c) when the District determinee to staff additional stations with paid
personnel, a (FTE)company officer will be assigned to each location.

Sestlon 6. No FF/I'IvIT shall work more than three (g) consecutive shifts, Twenty-four (24)
hours of continuous off-duty tirne must bs taken ita ri'lfuf tnotfn ttree (l j rJis*utiuu shifts,
FFiEM?s mey requ€st an excoption from this rule frorn-the operations Chiff or hir designe; io
work a fourth(4t9 conseoutivs shift, Such requevte wili be considerecl *,f upprn*4 Lr denied on
a caso'by-case basis, If a FFIEMT works ninety-six (96) consecutive hours,'riiuy*urt be off
worlc for the following forty-eight(48) hours.

Fectlo$ 7. Overtime paid for alarm oall back shall bs at a minimum of one and one-hal f enhours, In ths oase of a.majo,r gryerggoy gj alryp {r grnglgrees, not on sick leavo or vacation,
shall report to thoir assigned duty statioir if notifred of a 

tcfugnet ALARM,,
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$eatiqn 8' Emetgency Conflagration Act

ga) Assigmnent Definition- An assignment isdefined os the time.period (days) between

tno nrsfrepottinlfoonti* on the original ,slou*ou ordor (muster looation) and comsrenooment

il;;;ffi;;ttfr homastation and lndudes tho two (2) hour rostoration trrne'

8b) Length of Assignment standard- assignmentlength is up to fourteen (14) days

"xctusi.re 
'of trufJ ftom anfi to the home station wittr possible assignment ext€nslon'

8c) Recovery Time- upon retufn to the home station from an emergenoy oonflagtation

acr assignmenr, if .J;;j;yffi#tilift, utprovoes will be given tho remainder of thsir shift

offon "paid administrative leavs"'

BOOK-PAGE- , 
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anxlcre vr- rEoJ,[ pssurysq

Sg$op 1' Tho Distriot shall providl { ng oost-to thE ornployeg logol dofense in coqiunction
*l$.*y proceeding brought $airyt hinlhor, alieing out sf tire oonlusr of tho omployee whioh is
within the coqrso and scope of his/her employrnont-

Sggtiqn,*. The District shall provlde tiability ooverags that equals or excoedg that roquirod by
stetd stEhrte for all personnel which will oove,r membsrs for loss due to oivil action ar proscribed
in Section 1,

BOOK-PAGE-
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s[TIgtEJIr -. LmD IN$URANCD

The Distriot shall maintain at no cost to tho employes a life insurance contract with a face value

"figo,boo 
to each full-time employee coveredby this Agreement at the expen$e of the Distriot'

The District shall furnish any erirpl'ovee with un,litsn description of suoh insurance policy upon

request.

BOOK-PAGE-
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ARr[Cr,E Vm -,HO.IJpAyS A4ip vApAr.roN TrME

Eectiqn t' A) Each frfty'six (s0)horg GF/EMT) omployee shatl be granted, on a prorated basis,

{u_t(! p:id shiffn (2/ Ito$ oach) off per fieoal year in lieu of holidays. Eaoh forty 1+a) lour
({Wnnffl employee $all be granted, on a prorated basis, eight (8) [aiO *tins (d houi.s oach)
offperfiscnl yearin lieu of holidayo,

B) Each gdofeethalworks any ofthofolloring.'Idy a, Thanksgiving, Cbrisfinas
Day, will accruo one (t) additional day of Floating Holiday per iOentitea hoHday iorke4

Sesliop 3. The acorual of vaoation time shall be detomined by the ornployee's "ye&rs of service
annivereary datE" dofined as luly 1 of the calendar year the Union [Aemlsr was hired.

{n employog hired on or after January 1 shall aoorue vaoation time on a prorated basis of
three(3) shifts per twelve(l2) months until lune 30,

Years of service anniversary date sha.ll apply only to vaoation time accrual.
Full-time fiff-six (56) hour FF/E[trrs shall recoivo vaoation timo as follows:

YSARS OF
SERVICE

After l year
After 2years
After 5 years
After 10 years

After 15 years
After 20 years

9 Shifis - \tb
12 Shifts * a$9 ;
15 Shifts - 3Lo I

18 Shifts - q42 \
21 Shifts - >lX \'

AMOUNT O['VACATION
TIME
4 shifts -q b'["1
9 shifts - iob
14shifts -ltg
18 shifts * Pt t,
23 shifts .tlb
27 shifts *9IA

YIARS OF
SERVICE
After l year
After 2 years

After 5 years
After 10 yoars
After 15 years
After 20 years

After 25 years

AMOUNT OF'VACATKIN
TIME

3 Shifts - 7?-W\
6 Shifts - trt 

q A-*s'-\i)

Years of servics anniversary date shatl apply only to vacation time acorual.
Full+ime forty-eight (4s) hour SR/EMTs shall receive vacation time as follows:

(tr"' erql')

Spction 1.. I1 the eyery a non-probationary employee teffiinates his/her employment or is
terminated due to death, retiremen{ or disability, the employee or his/her beneficiary shall

Page | 12



receive full pay for all unused vaca,tion time ftom the preoeding year and for all unused holiday

and vacation time from the cufrent year on o prorated basis'

Sgglig!_{, Vacation tims does not aocrue until the end of a fisoal year, exceptin the.case of

t* * as set forth in S*iion 3 of this Article. Vaoation time acoflred at the end of a fissal

year shall be taken the following fiscal year'

Sectlon {. }Ioliday and vacation time shall not be acoumulated from yearto year, There shall be

no pay instead of taking holidays and vacation, oxcept;

n) In those extraordinary sitrations in which it is not possible for the employee to take the

t oti,tuyr and/or vacation time, and subject to the approval of the Chief or his/her

designee,

n) fithe oase of termination as set forth in Seotion 3 of this Article.

ci In instanoes presented under Article )(II, Seotion 8'

d; In in*tunces presonted under Article VItr, Section B'

Ffstlqn 6. FF/BMIs shall be permitted to request vacaiion tjr.ne and holidays on either a

tfiffi@l or traenty-fou4z+; trourtasis. Vacation tirne and holidays shall be scheduled by

*utouiugl.ernent Uitw*en the firefighters and the Chief, or hislhor {.ttgf:-? -Uittl 
on the

eifioientiperating needs of ttreOistficg and availability of relief, TheFF/EMTs shalt be

allowed two (2) rilembers of the assignid shift force to be off on vacetior or holiday per shifl

.*o"pi during periods of long.term illnoss ot injury over five (5) shifts. During this long-term

iftnui* or injiry, only one p.iron may be off, up to 1ma:riqrum of forty-five (45) days aftet

notirt*ution oriire leingh oiitlirty oiillnuru, hio scheduled vacation shall be canceled, but

,rq"6t- may be deni;d, Holiiay and va,cation tirne shall be considered together when being

requested and shall be requested as follows:

(a) lnitial Holiday and vacation time scheduling for the next fisoal yearmay begin.on

Ivlay 1 of the lwrentfiscal year. In order of seniority, gaclrfn{$ff wil be

allowed ro request up to six (6) shifts together, These six (6) shifts will be

refeged to as ihe flrifighter's ifirst choiie," Onoe all members have had the

opportunity to sohedulE their "{irst choico", each rnemberwill bo allowed to

schedule their remaining holiday and vaoation days, "seoond ohoicd'. TheUniou

shall determine how lorig is appropriate fot each rnombor to have to scheclule their

first and second choice blfore moving on to the next seniot member,

Onoe the initial vacation soheduling is complete, the remaining shifts will be

requested on a first come first servid basis. When rnoro thal one FF/EMT

requests the same vacation/ holiday slof and all requests are submitted on the

*utnr aoy, seniority will prevail, f during the ourront year, avaaation/ holiday is

.uorutrd,'u notice throufh Cr.* Sense will be sent to the shift and it will be opon

far Z4hours, If more thin one FF/EMT roquest itwithin 24 hours, ihon seniority

will prevail,

BOOK-PAGE
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Section ?. SR/EMIs shall bo permi*ed to lgquest vacation tiras and holidays on a twelve (12)
hour basis. Vasationtime and holidays shell be sohodulod by murual ugt.duntl,x*ren the
SRlBlvffs and the chieq 

9r $.s/he1- 
designee, based on rho rffioiunt upr;rti;t ;eeos"orure

District. The sMBMrs shatl be allowed oni qt; mernbei oiit o ani5ioeo shift io*u to be off on
vacation or.holiday-por shift, except dur\g poiibos 9f long-term illniss oriojury ouor ffvo (5)
$try, During this longjqry iilneis or injllry, zero (0) *ulLun may be offtn vacarion or
holiday per shift. t.'{o sc,hedulod vacason iUaif Us.sancolecl, bui requosts Sa.y !e ds'ied. Holiday
ff^:-T..d* tiure shall be oonsiderod togothor wnen ueing requeeiod ano slian u; ioquosted asrouows:

(a) Each SRIEMT will be allowsd to reqr,nst $p to cix (6) ehifts togerher on a
seni.ority basis. These six (6) shifts will beiefeff€dto ur tftr dfimndT,s ,,frrsr
ohoice." This {irst .h:f::lt1u{<e nrloritf over other tiure which may bo
r€quested by another SR/IXr4T lvho may have the seniority (provideditis not
the other SR/EMT,s first choice)

(b) once the initial vaoation scheduling is completg the remaining shigo will be
requested on a first come first served basis.- Wtron more thsn 6ne SR&Mr
requests the same vacation/ holiday slot, and all requosts are submitted on ths
sano day, seniority will prevail. If durlng the cunent year, B vacation/
lolt$ly is oanooled, a notico ttuough Crew Sense will 

"be 
sent to the shift ancl

it will b9 open for 24 hours. If rnore than ons sRIEI\di;;d;il itwithin 24
hours, then seniority will prwail

Spctlol ff' rwhile on vaoation or holiday, an omployes is striclcen with a sorioue health
condition, as doflned by appljqble family mudig leave laws, scheduled ,nusrd t oliAuy o,
v,agafon times-may be sancelod upoa timely notification to his/her ir*;d*r ;iJvisor, and
sick leave qsed instead. The ornpioyoe wilinotify the District as soon au possiblo and at the
discretion of the Chief or his/heideiignee, may re asked to pi"l"iOr r.r""i"j;;iip:'

F#t**"*:Ttl*te witl be considsred to be on vaaation from the time hdshe gers off dutytiom hi#her last duty lhift or work {ay prior to the shift soheduled for uu.otion *iiu[ continire
until his/hor return ts his/her nert gchiduled duty shift or *ori.-Uuy tttuttf,.y;r, *r*.A.
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Al{rrcl,,up( - DISAEU,ITy ANp SrcK IBAIE

sggtlpn,1,, The District shall pro-vido pormanent disability insurance coverago to all ernployees

orovidinc for up W AtiUlitooftnttt t6gutu. pay (loase pay plus inconiivos) up to $5,000 monthty

tffiil;il;;;;;;ilh* ninety(eb) days iftor disability and continuing to age sixtv'

five(65), In the ru.nt o pt.tu* pt*ii otf.t*U, theDistrict will offler a plan paying an employee's

reg$lar pay (bue poy pfiu iottirtio.tO W to U1,000 monthly satary at a benefit level,of 60%' The

ffihi;r;i$atth Insrranoe Comrnittee will be iesponsibleior mutuatly agred upori disabilitv

inzurance coverago. ?rre com*ittee will ftret prosont its proposed reoomrnondation(s) to a non-

bt;dld advisorivote;f .ltusfrict employees to reooivb theil iry{ The cgr.rmittes will then

;;;;'" f6rr i,ir**or p*fugu teoo**tndation to ths DisEict's Board of Direstors for

adoption, decidod by a majority vote of the comnittee'

section 2. For FT/EMIg hired bofore June 30, 201?, siok lsavo shail be allon'ed to accurnulate

ffi *-f one (1) twenty-four (24) hour shift per month'

2a) FF/EMTs siolc leavo shall continue to acoumulate during periods.of sick leave with

pnv ootit i,t. ernptoyee has been off on sick leavs for ter(10) consecutive shifts at which tirne

'rirU irnur witl not accrrrnulate until the employee returhs to duty.

2b)For FF/EVrIs hirod aftsr luly 1, 2017, sick leave sha[ be allowed to accumuleto at a

rate of dirrero trql"il;r p.;;;rh. 
'sirk 

hru"shall oontinuoto accumulato during periods of

siok leave uP to one (l) Year.

2c) SB/EMT6 will acoumulate siok leave at a rate of ono (t) twelve-hour shift per month'

Sick leave shall continue to acoumulato during periods of sick loave up to one (l) year'

Siclc leave wiil not be paid to an employeo for an injury ol illnesl procured while.workitg tbr

*.d r" a j ou ootsii;;l hith;t r*ptoy*rnt with th; Disrict foi the first sixtv (60) oalendar

dryt ;f ;;h siok leail unless puy**nt it ,rro**.nded by the Chief ard approved by the

Board.

ssptlon 3. For FF/EMTs hired before June 30, 2017, After accumulating sixty (60) shifts of sick

ffiffi.^ptoyr" rnm rsceive one(t) shift off (gick lgqv-g 
Holidqy.-Su{) for eaoh six(6)

*ooit, p.tiod inwhich no sick leave was us.o (don*eo Si hows will not oount as used hours in

this instance), Each earned sLH shall be takenwithin twelve (12) months of the date earned or it

will be lost,

a) For FF/EMTs hired after July 1, 2017, after aocumulating thtrty-f1ye
' 

(35) shifts of sick leave, that mernber shall receive one (1) shift off
ior each six (6) moiith period in which no sick leave was used,
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b) For sR/BMTs, after aocumulating fifty-frve (55) shifts of sick leave,
that member shall recoive one (1) shift off for each six (d) monih
period in which no sisk leave was used,

$ectioL4. Ths District wilt keep and mainfain oomplete and accurats reoords at all times of tho
aooumulotion of each individual employee'e siolc leave,

sectign 5. An employee's sick Leave balance will be oharged by the hour,

Ssclioq$. The District does not requiro a mandatory siclc slip, although the Chief or his/her
dosignoe may require_such 

1 {ip.!f hdshe belioves circumstanses wariant aad/or as required by
appticable !!ato and {eperal frynily modical lesvo [aws. Tho Chief, sr hi$/her dosigneq may
requiro veriftcation of tho employee's physioal condition by thoDistriot phyeloian ut ttri /

Diskict's oxpense.

SSFigtt 7. Sick leave used to attend a legitimatoly ill family membsr shatl be limited to the
p-"llod ttrat th9 omployee's attendanse is actually required, ftot trr exceed two (2) oonsecutive
shifts. Any additional time needed will require an applicablo farnily medical ieave requesr and
the documentation to be submitted by the employeo and approved 6y management bsforo their
next schoduled workdey. Requeots notquali$ing as family rnedioal leave m"y be denied.
Faurily mombors sheil be defined as thoss detined by Stato and lrederal mandites,

Sectl9il$. Whon an oooupational olaim ocours in the course of employmen! the District shall,
upo.n t!9 employeo's eubrnission to the payroll deparfirent of any time loss payment rec€ived
under workers compensation laws, pay the employoe's regular iatary,

The omployee will notify tho Disffict in writing immediately upon roceipt of any paymart from
liVorkers Compensation, Should double payftents be receivecl, *e Uistriot shali be reimbursed
the pay gerjgd following the disoovery of t9. double paymeutq and if not roimbursed, may
automatically doduct any overpaymentin firll from the employee's next payoheok, or any
subsequent payoheck if there is not a sufflcient emount in ihonex* pnyctr*k

!*$go 9. Uaon written applioation by the employeg sick leave wittrout pey may be granted by
tlrs Distriot for the romaining period of disability after ttre accrued slck teavi has been s,(hausb;.
Ths.District may rerluire a physician's report of progress periodioally during the period of
disability.

Sectiqrt.l0. 
-An employee having accumulatad sick leave rnay transfor a portion of his/her

accunulated sick leave to 
-any 

ot]er employee who is zuffering from an injury, disability, or
illness prevonting the employee from retuming to work who his exhausted oU-of nynri
aocumulated sick leave, acoruedvacation time and other leave with pay to which the employee
may be entitled.

10a) Siok leave contributions may be made only in units of whole shifts.
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10b) At suoh time as the employee qualifies for the disability insurance ooverage as

pr*iO.Jf"t in Seotion t orihiJ ^q.rtirtg he/she shall not be eligible to receive transfers of

iiok l.ave es providecl in this Sootion,

10c) Records of donatecl sick leave hours will be maintained by. the.Union,with the

ability to ,fro* tt e u*ount, date & ii*e oe donation, donor, and reciprgf' .These 
records

wi1be shared with theDiitrictwhen a.ny tirne is donatod or utilized' The intent is to

have borh putti;;;;;orOs st owing the same amounts of donated and utilized time'

10d) Employees donnting sick leave hours to aflothef member must have a mininrum

ba]ance 6r t*o hundred and forty (240) hours after their donation,

SeetloT 11. After a contiluous plriod- olsislc loeve and/or disability 9f sr{eg!(6) months (160

*T* r-li*-rroi ffrxnifO ;td rtuoot o and forty(240) work ehifts for SIVEEMT8 the

emnlover has ths rigntL frff itte position*itft u p.t*--t"t roplacement. gPoo.Tutifloation by a

il'fi;il, ilrri",fr" *pit-Uon of the sirteon uronths, the employee shall beable to return to

ffiri;;,itiil;ilrc0) aionAar dayr of the snd of t&e sixtoen-month pgiod,.witttout anv

i'o]i;iffiffi.*trirtio* on rhe employee's porformanoe and duties, the replacement of the

employee shall be waived, Should thcemptiyeo not be able to return to unreshisted duty within

*. tt*ty (60) day orton*ion, the omployee may be replaoed'

sectiou 1?. In the evert an employoe ie_teflninated due to death, rotiremont, of permanent

ffirTilillr, th; u*pfoyuo ot ttirtitt U*.noiary s$tl tT-t]lt litlher 
regular rate of pav for the

.*;iry#'; balance 6iunu*A uiok leavo, ug to nxtf (60) shifts of unused sick lsave' Undor no

other oiroumstenoou oou* * mployee t.aving rcruiod to tne nisttist receivo pay for ascurtulated

and unused sick leave'

BOOK-PAGE
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, ;"".
aRrJqtE :d_. suNpFAL I;EAV$

Paid Funeral loave of up htwo (2) shifts, shell be grantod to employees to atrend the funeral of
an inmodiato famity member. "Immediate f*lly membor" ip Clgried ae tho employoo's $pouser

Ptonq grandparonq childron,.including foster and stepchildrenn brothorq fiistsr$, prEssnt mb&er-
in-law, ftfhsr"in-law, praserntbrother-inJswsnd siCtoi-in,lm, gfandohildrs& same.s€,x doneod.o
parmq .*d.l*S depondon8. Up to fiSoon (15) oalondu daye 0,ff Qeavo without pay) may bo
Srentsd by thoDistriot at tho omployoof o writton reque$tto *entlts tho affairc ofihi bshts of a
familyper$sr, Bcroqvomoat leave undsr O$LAwilt nrn oonpurrently with fhneral toave undor
this artiolo.
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aRftctE NI - ruALrS AND wprrsARq

Sectlgn t. For the term of this Agre9rye1l the Distriot agrees to P.royidl a medical' dental' and

uffir-* t haalth inrutnn u"y tI au fulliime employee-s-ond their legal dependents as provided

herein,

a) The District and theUnion shall maintain an Insurance Cornmittee oonsisting of two (2)

District *u"ueil;"t to*;""Jittittt O Uy tttg Adrninistration) an{ two (2) Union Local

3215 reproseri*J ptt*o*el (eleoted by vgie of tle membership). Thecommittee's

*.utine* rhdit;;n*to employeeu, *d committee presentations shall be made to

;pide* throughout tho proceis, fhe comnittee will first present its proposed

reoommend-i;;6i * **.UinOiog, advisory votg 9f all District employees to recoive

their input, fnr oo**itlee will thei'plesent.i frnfl insurance paokage recommendation

to the Distriot's Board of Direotors for adoption, decided by a majority vote of the

committee.

hl The Insurance Committee's flnal reconrmendation shall be presented to the District's|" 
;ilJ;I;l;;"t*r for their approval prior to the beginning date for opon enrollment to

renew ttr. r*i*ting insurance pian, ff an I{RA-YEBA plan is adopied as patt of the

renerval, tnr bli-tfioi *iti puyirtr entire prernium cost lor sIl fulltirne employees. If a

,,dual plan" o, u noo-Fa.A-vEBA plan is decided upon b.I ,h".*llHg$ approved

Uy tf,Jnirtriot,s goard of Directors, the District wili. continue to pay ninety-five percent

igsr/rl of rhe non-tRA-VEBA plart's monthly premium, with the remaining five percent

iSV"ltobo paid by the employee by payroll deducflon'

bl) Employees shall oontribute $100/month to their tolal premium oost via

paYroll deduotion,

b2) The District agrees to deposit $333.33 ryonthly 
with l totalannual

contribution"r S+,ooo inti the HRA-VBBA for each employee that utilizes the distriot's

' provided health insuranoe Plan.

c) If the Disrriot,s Board of Directors does not approve.the Insurance Committee's proposal,

or the connmittee is unable to reaoh an agreern-ent prior to the boginning date for open

enrollrnent to r.nr* the existing insuranJe plan, the cornrnittee wili coniinue its work and

ifrr r*istioe ptr- *lf t*ain in*effeot only until a mutually aqregd upon insuranoe

;;;p;; is reaohedty the Committru uni qPqtooed by thoDistnot's Board of Directors'

froi"pr. of insursnce govtrago will occur dliing tbe transition, butthe nsw insurafloe

oouut'ug. will begin as $oon as possiblo afler approval by the Board of Dirostors'

d) Tho Insurance Cornmittee shall be rosponsible to review the rcnewal proposal each yearu' 
ffiil;;id ug...i" prr" design ohanges if they determine nsces$ary within the existing

pf*Gl Uti,.Er"r-i*nded cfanges ul,,t ry"i. than de minimis (o.g', changes in dostoi
'pon.il o. dilttalr) ;; incrude u of,oogu of plal provider(s), xhen the reoornmendation

shatl be subjeotto ihu r*" rules outlined in subsections (a) - (c) above'
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ffier}i ;f ;i[f;',*friri:l*: o*ents wirr occur wrron rhe em preroe ia on si ck r eave*ni cn'uiii, i,#,,u, ims nin a. ;jTff ffi*?l,f fiHffiffiT:;fi*,;t 
u unui ol' "

secLion 3' The District wlllrna&e n*'t*:ir"e availabro to any grnproyee who rotires durinB
the tonn of this Aseernsnl thdgh [di.al* 

F9, m, undiu.ostof suohinsurance sha' be vborne by the rotiroq except as priurceoly Artiotu ru, g*rinn rz berow.
Spction,4. TheDistr

ffi#:ffi ##i{ffi flffi f*Ti$i;?*:ilii?:f *ff nfr{ru;f T,T#,,,

ffi #iTfr '#,:ffi l1{ff h$rffi'Tfr r,#ff rr-:,,;i,nTsn:l;H:*
5n) Tho district sgrees to deposit h

ffi H;i'ie,fi *i'",,*r[,,il'affi ;,*#iffffi ffi*Jfr JiJTof:il:it::]inthe
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ABTIftE)il- SATARTEq

Section 1,. Ths baso monthiy salaries of ernployees oovered by this Agreemont shall be adjusted
as follows, which is set forth in Appendix A

la) Effeotive July 1,2022 - Increase the salary schedulo by two 8,0)%

t h) Effeotive luly 1., 2023 - Increase the salary schedule by iwo 8,0) %,

lc) Effeotive July l,2024 - Inorease the salary schedule by two Q,A)%,

S$jligll2. EMT premium pay, as follows, shall be paid to those bargaining unit rnembers with
EMf Advancsd and Paramedic cortifications as long as they are valid, the District operates an
ambulance, and the employoe is authorized to work under the Distriot's standing orders.

EMT Advanced $2,500 per year paid in a lump sum on December
1't payoheck

Paramedic $?,500 per year paid in a lump sum on December l't
paycheck

The District agrees to pay for all required receflification fees,

$ection 3.. The Distriot strail fumish and provide all employees' rolated equipment as required
by law and deemed nocossary by the District Such equipment shall be provided at no cost to the
employee.

$ection 4t The Distriot shall purchase a probationary onployeo's required uniforms. The
employee sholl reimburse ths Dlsfflotfor the oost of the uniform if he/she is terminated or
rosigns within his/her probationary period.

Section 5,. Ths Dstrict shall, with the written consent of the employees, make appropriate
payroll deductions for retirement, health insurancg credit union, union dues, and meals or as

otherwipe provided herein.

Smtiqp- (. A gualified omployee may be selected by theDistrict as an Acting Liourensntfor a
period of ono (1) year" Eligibte omployeos rnust apply for ttre Acting Lioutenant assignment via
an applioation procoss in April of eaoh yoar. Selected employeos will begin serving as an Acting
Lieutsnant effective Iuly I of that year and continue in ths assignment until lune 30 of the
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following leaq. or _bgyond that at tho sole discretion of the District. Employees must be qunlified
under the Stands"rd Oporating Procedurs list of requiremsnts, An employer s.t..trJto sorvs as
an aoting Lizutenant shall be paid a monthly stipend in ths amount of gtgo,

An employee maybe removed from the Acting Lieutenant assignment prior to the completion of
one year for any of the following reasons:

r The ernployee receives disoipiine
r The employoe falls to complete tasks as assigned by the Division Chief of

Training orDivision Chief of EMS
r Tho employee chooses to step down from the position

Eligibility requiroments for the Acting Lieutenant position include all of the following:r Complotion of the Acting Lioutenant task boolc;I Completion of the annual lnstructor Academy (April- Jung in-house instruction
by the Training Division);

r NFPA or DpSST Firofighter I and Firefightor tr;r NFPA orDPSSTFlro Insfrrrctorli
r NWCGWildland Fireflghter I (Advanoed Firefrghter); ando NF?A orDPSST QualifiedPurnper Operatorforall CRFR Apparatus (Engrne,

Brush, Tended

Seitiqn {, A qualified llPlgyee may be selsoted by tho Districr as a Fiold Training officu for a
poriodof one (1) veat. Bligible employees must apply via an applicati* ftoourr iiap*f of each
year. Soleeted employoes will begin servigq as a Field fraining Oftiorr on July t of ttrutyu*
and continue in the assignmont until June 30 of the following yiar, or boyond that at tho sole
disoretion of the Dishict, The oqrdoVeq must be qualified uid.r tire Standard Operating
Procedure list of requirygnts. an emqlgVee in fie Field Training Offfcer assid;ent Jhalt Uu
paid a monthly stipond in the amount of $180,

An employee nay be romoved from theField Training Officer assignment priorto completion of
one year for any of the following reasons:

r The employee receives discipline' I The employoe fails to completo tasks as ossigned by the Division Chief of
Training orDivisiorr Chief of EMS

r The employee chooses to step down from the posilion

Eligibility requiremonts for ths Field Training O-Ificor position include all of the following:o Paramedic.or EMT in good standing with the Oregon Health Authority, Di-striot
Medical Direotor, and the Fire Districl

r Three (3) years as a Paramedic or EMT;
r Authority having jurisdiction (AHD Instruotor qualified andlor DPSST Instructor

I; and
I Completion of the annual Instructor Aoademy (April- June, in-house in$ruction

by the Training Division);
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$$ctiqn 8. In plaoe of Longeviry pay, the Distriot and the Union have accepted SOP B'37, If the

illffiirhes to mako chingrs t6 Sop 8,3? during the term of this Agreement, itwill bargain

with the Union as may be required by the PECBA,

$ectioLp. Any fullaime employee shall receive pay for sorvico on jury duty for whioh he/she

tilu*-*ummoned, subpoenaed, or otherwise compelled to serve, Pay shall be the.differencs

brttr.un the employi*'* ittuight+ime pay and the amount of the jury duty pay, provided the

employee's pay is groater and shall be"oontingent upon the presentation of the employee's

,u**on, oirubpoino to his/her shift officer, The employee shall report to work upon being

exoused from jury servico as soon as possibie, but not more than sixty (60) rninutes from the tirne

excused,

Sectign 10n Any employee subpoenaed or required to appear as a witness or parby in any

pt"*rdi"-g arising out of the employee's ornployment 91the operation of the Distriot, except

iitigation 5'roughtiby or on behalf of the employee shall be paid the difference between any

witiess fees and fhi straight time hourly rate of the frrefighter subpoenaed.

$egtlqn 11. The District shall providg monthly premium Pp of two peroent 
Qo/o) 9 ,nly 

to those

Eil|fiffi.*fro currently receive this incentive for possessing a fire service-related dogree from

an accredited program.

Section 14. Subject to all ohanges and modifications, which may bq !ro1 lirne t9..timo,

;;ffitrfii,y a legislatwe or other proper authority, the District and the Union will conttnue to

partioipate in the-Oregon Public Employees Retirsment System or its equivalent.

Commencing on July l,202},the six peroont (6%) employee contribution required,lV OnS

Z31.ZO0 ot ORS 238A,.330wi11 be paid by eaoh employee and six percent (6%) shall be added to

ihe salary of each employee anal the salary schodule shall be recomputed to include Xhis

adjustment, prior to the COLA scheduled for 7/112020'

The District agrees to adopt a resolution to make an election under the IRS oode to aliow a pre-

tax deductioo of the six pircent (670) employee contribution required by ORS 238.200 and ORS

Z3SA,3}0. Such deduction shall he made with each employee's pre-tax gro8s wages,

$ectlon 11. A retiree may enter into an agreement with the District to continue working for

ffiDlffi; as deterrnined and subject to thelerms and oonditions of employment as provided by

the District to perfonn firefighler br related duties and be paid at a minimum of top fireftghter

wages and any incentive pay as applioable to the position;assigned. The period of the work

agriement shall not e*ceid one hundred and twonty (120) calondar days frorn theemployee's

rJtirement date, In pafilaloonsidoratiott of the time worked, the Distriot will continue to pay

fre6* insurance premiums for the retiree in aocordance with the amounts speoified in the Labor

Agreement.

I
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The Distrtct and the Union havo agrsod to a joint SOP 8.14 doaling v*lth drugs
and alcohol aswell as any othorreEriromonts as may apply by Orogonlavr. to de extentdar
thelistrlct may want to nrodify SOP r-l+ during tho tiini of thie igreoment, it wiU Ua6rin'-
with the Union as may be roquired by PBCBA -

t
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a4TtrcTip )gv- -sorrcp ory r4,sl4{A.Tlql{

fleclisn 1, Exoept in cases involving the disoharge of an Bmployee for just oau$e, the Distriot

ffffi-ti6e to the.*ptoyru not leis than two (2) weeks' notice of termination'

$scgion t, Employoes aro to give two (2) weeks' notice of intsnded resignation'

6,
BOOK-PAGE-
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Promotions shall bs awarded to themost qualifred applicaril and in aocordanse with the
proceduros and standards sei forth in the Civil Service Rules and QRS Chapter 242.702 et, seq,
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A*TICITE J$[ - #L\qF{CS Cr,AtI, pn

If any provision of this Agreoment is held ilvalid or unenforceable, or not in acoordsnce with

*V ir* tf ths Stde;f O"regon Foderal statutes, or C,!-\ro-qulations the remainder of this

e.dr**rnt shall not i;;i;rdthereby unless s'o speoified. wittrin a reasonable tirne thoroafter,

itri parUer agree to renogotiate any such part of the provision to reach an agreement on a

substitutg thetofore,

\

t
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section 1' seniority shall be defined as the totar length of unbroksn service within the District,
$ection ?' The probatioaa"ry poriod is animportant part of tho Employee selection process andproviden the Districtwith an oppffitrt 

" 
i*pt*L trr, ,rr"it"v ,rthe operationLd serviceto the public bv observin€ an emptoyeelr *odi tuinrig iiti"ii,fing an empioyee,s adjusrment rohielher new positionrTd b/ p.t"r'r.fi; opportrnitv { qrJ *y lmRloyeo whose performancefails to ureefroquired sandards B"ttyiuimployee r,irrl into trre bargaining unit shal serve aprobationarv period of twelve (12if,rii;;n$;liri;ilriin 

**uuordinary circurnstances thsprobationary period 
TaYr at ft; ai**hr orilis ciriir"iirinn dgsi$oe, bo *$ended for atotal probationary peniod not to .*or.JJgrrtr* trill *ffi;i; ordsr to firrfill ths intent of theprobationary pedod. pgring ttt.it prouati"oowdrri,a o*i";.* are considered o,at will,, andcannot challengo discipline througfi tt ean"vaore process.

sectiou 3' Employeos having the same seniority date shail be ranked according to emproyeo
ffitnffif tho lowe* nom6"tt uei"e a$rigord ffi;uffiJiur**uo with the tighu*t entrance

ssi44' seniority- shall be forfoited in t{e eyeut of voluntary resignation, dischargg or fail*reto rsturn frorn lavoli'yjrhF f",u'*;ir4) ouvr; 
"rtiri#i", iqg rrproyee wi' be nodfied toreturn to work bv certified letter Getu;; tr*rpl *q".rrroi, 

'Notification"fi;; 
*1ilrgin upon thersturn of the receipt or roturn ortie uncieriuur''u'uiul.t-tiltnr'g*g_wee is obrigated to leave andmaintain a curront forwarding aaaress. 

-'in 
uqqitiort-ril*iiy ,irurr be forfeitedln the event ofanv lavoff leave of absro.qi, *ior.j;.;iril;;il;;i"J.:eedsthirry-six 

(36) months.

$ecllon 5' In the wont of a l3vo{f, employeeg with the loast senionity (in positlon) will be leidoff llrst (last hired' first to e"i' d iuhth trre hst persoiiiuio orr*ll ui *re first to bo rehired,

ffit|flrftrff?#is;rffir:"oritv risrs mainhined for union Mernbers. one is for FF/EMrs,

6a) whon an FTE SR/EMT is hired into a FF/EMT position, rheir sR/EMr hire darcwoutd apptv ro *r I'lyl:r ".s.3''di"sl;;"ti;;;;-eTiltr* as rong as rhero is no breakin servic€ between eg !*o positions. Tdj; fu; qprr-#lir.'to* position will not affecrtheir FF/EMT pav and oun.rtt oo"ruuk unt* rh;i;;hil;;', laterat onrry.
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aKrrcLE xvm -,uslroN nETR$SDNTATION

$egt!o.n 1, The parties mutually agree to oooperato to sohedule meetings tbr negotiating labor

agreements at dates and times convenient to both parties'

$ectiop 2, The Union shatl be allowEd reasonable space on.a bulletin board to post information

*Uout ttt. time and plaoe of meetings, Union sooial and charitable activitie$ and posting of

offloial Uuion publications. The partios agree to use all bulletin board space in a m&nner

intended to prorn ote harmoni ous'Union-Di striot rel ations'

Section $. The Union representative will be allowed reasonable use of the District's rnail servioe

a"d U"ion Member's mailboxos for cornmunicatons identified as Union corospondence, as long

as suoh privilege is not abused.

g&gtlon 4. The District agrees to allowup to ninoty-six (96) hours off per {iscal year to

a*tg"atrd Union roprosentatives for the purpose of conducting Unionbusinoss. Time offto
cond"uct Union business will be allowed only when the vaoancy will not requiro the Districtto
pay for call baok or acting pay to fill thevacanoy.
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{
colurnbia River Fire_f Rgscue sSroos *r: 

*liunn anct p$v'0ry 
lurq by the employoos et rhe

ffjfrtl,,ill' P;f g ji,'},Yt* *fri ^**,ot,nil 
i [i u,., i n {orce ro ui, *t ot tnutterrn or this .{$d;q it *rildit frfrI#itrlf '."4.a ;.;;' u"; ei;,,illiil t|#!ffi
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An$IfirB,xx :{gNPScruilm{ATIoN

There shall be no discrimination by the Dlsfict or the Union agoinst any employee becauso of

their union memborship choice or their union eotivitios. Lilcewise, thsrs will bq ry _

disc,rimination against union ropresentatives carrying outtheir dutios tis sovsrsd by this

Agrsement, Th;Disfid and tttu Union shall notunlawfully discrininate agalnst any individual

cJncerning oompensatron, teflns, conditions, or priviloges of omployment.
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Feqfi0+tr Any griovanoo or dispute, whioh nay arise concerning disciplinary action shall
be handled either in accordance with the rulos of *e Civil Serviie Conimissibn ot rirpu r
ihrgueh 4 of the griwanoe procedure, in Sestion 2 of this articlg but under no cirsurnstanoes
both.

{gctio43l {ny griwance or dispute which ryay arise botwean tho parties concorning
theapplication i$erpretation, or.meaning 9f aprovision, or proviiions, of *rir .q.gft*.ot
Tol$ing disciplinary aotion shall bo handled eifrer in acooldanoo with the rule$-ot the Civil
Service Commission, or the followlng procedurg, but undor no citrumst*o"to*, rftuff
be handlod in the following mannor:

W I:;W$$ ton{10) wgrking days a*er the ornployee(s) or Union becornes aware of rhe
Slleged violation, the omployee(e) andlorUnion rd'prit*iotiue will request;;.thg with the
immodiatesupervisol and/or Chief or his,/hor dosignee. The immEdiate suporviro, *d/o, Chief
or his/her designoe shall then atlempt to adjust the, matter and/or produou i *itt* rosolution in
response to.the employee(s) and/orUnionppqesentative wi&in ffve (s) working days after the
40* meoting, Working days shall be deftnid as l\'Ionday through ftursOay iil-rfrih, trtu
District Office is open for its normal ten (10) hour working day except recognired holidays,

$=teo,4|f the g.neva|ce is not resolved and a satisfacrory settlemont is notmade within step l,
the omployee(s) andlor Unign representative nay advanog the grievanocto $tep i uv reooding
the grievance to writing within swol (4 wo*ing days of the distriot's s;t l;,;p*se. Tho
written grievance must contain the following tnformation:

e. The dato the incideut ocourred;
f. A statem€,nt of the relovaat facts;
q. T!" specific article and section of the agreemenl allegedly violated;
h. The nanes of all employees allegedly arrecteo by thJvioiarion;
i. Suggested remedy; and
j. 

{isneluregf th9 nggrieved employee and/or Unioa representative subrnitting the grievance as
well as the date ths written grievance is being submitted.

Jhg affecte{ 9$plov.*(s) and/orUnion repressntative will meet with the Fire Chie[ or his/her
dosignee, within five(5) working days aftor receipt of the Step I grievanco thet wssreduoed to
writing and submitted fo1 ltw 2. The Chief or his,lher designoe sf,al attenrpt to aAjust the
matlqt and respond in writing to the employee(s) and/or UJion representative within fwe (5)
working days.

Sten 3.,If the grievanco is not rosolved at Step 2, 
1!g 

Uni^ol may submit the grievance in writing
to the District's Board of Diroctore within seven (7) working days of issuanJe of the District,s
qtep 2 ro$ponse, th9 ngr.d of Direotors (or at least three tn-e*br6 of the Board) shall rneet with
t\egmdgvee(s) and/orUtlqn ropresentaiive within thirry (30) calenaar davr o|{tr *Umission
{ttt: glievance at Step 3. The Board of Dirsotors shall iespond to the grievance in writing
within five (5) working days of the meeting,
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BOOK-PAGE-

I
$TEp 1 Reguest meeting with irnnncdiate within 10 daysof alleged

Supervisor will attempt to adjust Within 5 days after

Urrion will reduce grievance t6STEP 2 \ffithln 7'days after
to Chlef

Chiefwillmeetwithemployee lvithinsdaysafter:

Chief will attempt to adju$t withln 5 days after

U nl.qn may snbmlt grie,vance to
Board

Within 7 days ofsTEP3

Bsard will meet with ernployee
or union rep

Within 30 ealendar.

days of reeeiuing step

3 submission

Board wlll in

Union rnay give written notice to
Chief of intent to go to
arbitratlon

STEP 4 Within 5 days of
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f,ffi;,,ltJ;?iiiffigrees to pav the cost of phvsicat examinarions ror all emproyees uncter

ln) The District and the union will ap1ly the mostrecent edition of NFpA 15g2,repracing the vision siandard *iir, orrgo"-dw visiil iianl;il;rooonducting phvsicals, To fe exteni ffii;ir;ilrfiio ruay wan6o nodify sop B-16 orlolioy 
ry-zs d{rng,trt..l.* oruli, aeru;ent, it wilr bargain with theunion as may be required-by the PECBA, privriruir *1r tr."*fiJro as speciffedin NFPA 1582 ores requit.g by sttt. 

"r 
riiJtur ru* or pursuant ro a hazardousexposure to ohernical or biological pathogens, 

'-

lb) The Distriot will compensate employees for up to ooe (l) hour of travel time toand from the appointment, prus aotuur u** i,,rr..*r the emproyee,s requiredphysicar exam when they-are off autv. e t*o 14 nour *ioioo:uoil *il uppry,

septlo$ 2' To assist eaoh employee with being suocossftd in meeting the physical requirernontsof their duties the District ogr*t to impiementa Health and wellness program that meets theintent of the rArF/rAFC lollt w*rlnesl,uitou" rnitiative. ir,f oirt iot arso agrees rhat members&re oncouraged io exeroisewhiLe on duty a.nd may r.t urio, up to soventy-fi ve es)minutes eachworkdav (including drery;$gw,n/dress-up ril.td" il;i;; "fr,irogrnry 
response personner arosubject to interruption of this time for.irurg**y responses,
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IN WITNESS WHEREOF, the parties hnve executecl this Agreement this 136 day of March
2023

COLUMBIA RIVER FIRE & RESCIIE LOCAL NO , 12I5INTBRI\IANONA'I,
AS SOCIAITON OF FEffi IGifrMRS

Aardl

I
I
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APPENDIX A

columbia River Flre and Rescue Pav scale (current'June 90,20221

Monthly Annual

FI

Paramedlc'SIngle
Role

Flrefighter-
Paramedic

EMT. Role

EMT Advance' Role

Lieutenant

Lleutenant'
Paramedic

BOOK-PAGE-

Start

After 1 Year

$6, L86.00 574,232.00

00 ,00

After 2 Years $e,82o.oo 0,00

932,00
After 3 Years 7 161.,00

After 4Years (SteP a) $7,519:q!_ $90,228.00 _

Start 55,sez.oo

After t Year $s,Bte.oo $

2 Years

Aftet 3 Years

4 Years

$0,i.38.00 656,00

$6,4+5.00 77

204.00$o,zol.oo

Start 5at,e5s.zo__

After L Year 57,x44.50 734.00

After 2 Years
024.00

After 3 Years 3 97,877.10

After 4 Years (SteP A1 $8, 270.90 250.80

Start 76.00 $50,112.00

After l Year $52,609,00

2 Years $55,2+8.00 __
After 3 rs

After 4 Years (stegL $5,075.00 , 00

Start (SteP 0) $4,got.zg $s],615.36 _
r 1 Year s2 L86.24

After 2 Years 742.L2

After 3 Years $4, 979.02 939,748,24

After 4Years (SteP 4) .25 s62,727,O0

827r

109 176.009098
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Year 1

Columbla RlyEr Fifqa-nd Rascue. PJy $$ale 2022-2023

Monthly Annual

Paramed Role

Paramedlc

EMT- Role

EMT Advance- Role

BOOK-PAGE

l"leutenBnt s8,436.42 s101,237.04

s9,279,e6 $mr,ssg.sz

Start {Sten 0l 56,309.72 - ?t$i 1e 
s7s,7LG,G4

s6,624.e0 1 ,rl s79,498.80After L Year (step 1.)

S6,es6.4o ) 1 ' ' sgg,+ze.aoAfter 2 Years (Step 2)

s87,6s0,64After 3 Years (step 3) $7,304.22

After 4 Years (Step 4l $7,669.38 s92,032,56

Ss,678,34 s68.140,08Start (Step 0l

s5,962,92 s71,ss5,04After t Year (step 1)

s6,260.76After 2 Years {Step 2) $ls,t2g,tz
After 3 Years {Step 3l $6,s73-90 Sz&sse,ao

After 4 Years (Step 4) S6,902.34 $82,828.08

Start {Step 0} $6,940,59 $gg,28B.go

After 1 Year (sten 1l 57,287,39 $s7,44s,08

After 2 Years (Step 2l s7,652.04 s91,824.48

After 3 Yeats {Sten 3) $&034.64 $96,4L5,70

After 4 Years (Step 4) s8,436.32 s101,23s.82

S4,2s9,sz ss1.x14.24Start (Step 0l

After lYear (step Ll s4,47t,68 S53,e60,10

54,6e6,08 ss6,3s2.96After 2 Years (Step 2)

After 3 Years tStep 3) $4e30,68 $59,168.16

S62,u8.ooAfter 4 Years (Step 4) $5,175,50

54,387,s1 5s2.647,67Start {Step 0i

After L Year (step 1) 54,605,83 s55,269,96

After 2 Years (Step 2l $4,836.96 $58,043.55

After 3 Years (Steo 3) $s,oza,eo $60,9+a.zo

After 4 Years {Step 4) Ss,ggL.8o s63,981.s4

Lieutenant- Paramedlc
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Year 2

Pam

EMT

Ll€utenant

Lleutenant- Paramedic

BOOK

Cqlurnbia Blugr FlrF snd Rescua Pav Scale 2011'2024

MonthlY Annual

Role

Paranedic

Role

Role

Starl (SteP 0) s77,230.97

t Year $6,757,40 _ 78

After 2 Years Sl,ogs,sg $85,146.34

After 3 Years $7,450,30

After 4 Years (steP 4l- $7,822f,1- $93,873,21

Start $5,791,91 $69,502.qq_

After 1 Year $6,082,18 t4

r2 $6,385,98 70

After 3 Years $6,2q5.38 580,464.54 _
After 4 Years (5trP41- s7,M0,.39 54

$g+,gs+,ol _ __
1 Year $7 ,433.t4 $gg,1g7.os

2 Years $r $93,660.97

After 3 Years (SteP 3) $8,195.33 $98,444.02

After 4 Years (SteP 4)- Sx,03,260,53

Start $4, !44.7L sse x36,52

After 1 Year $4,561.11 $M,733.36

2 Years $47eo.oq_ $57,480,02

After 3 Years Ste

After 4 Years (steP 4) 
-

$

Start (SteP 0) $+az5.q9- $53,700.52 _
After lYear (steP 1) 

-
,95 $se,3z5,ag

After 2 Years 70

After 3 Years 3 L7 t6?'.07

After 4 Years {SJeP 4i s6s, 261,17

78t5

7L
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Year 3

Golumbla Rlver Flre and RercuE Pav Scsls 2024'2025

Monthly Annual

medlc- Role

Faramedic

EMT. Role

EMT Role

ileutenant gg,777,zs | $ros,azr.oz

Ueutenant' Paramedlc $9,654.87 $1ls,8s8.44

Staft (Step 0) $e,se+,oa $79,7ts.59

After 1 Year (step 1l $6,892,5s $sz,zto,ss

After 2 Years (Step 2l $7,237,44 $86,849,26

After 3 Yeats (Sten 3) $7,599.31 $e1,191.73

After 4 Years (Step 4l 57,979,22 $9s,750,68

Start (step 0) $5,907,74 s70,8e2,94

After lYear (step 1) $6,zo3.g2 $74,44s,86

After 2 Years (Step 2) s6,513,69 $78,164.34

After 3 Years (Step 3) s6,839.49 $82,073,83

After 4 Years (Step 4) $7,181.19 s86,174.33

Start (Step 0l 37,zzi,,to S86,653,1s

After 1 Year lstep 1l s7,s81,80 $so,e8t,6r.

After 2Years (Steo Zl s7,961.18 s9s,534.19

After 3 Years (Step 3l s8,35e,24 s100,310.90

Af ter 4 Years (Steo 4) $8,777,L8 $105,325.74

Start (Step 0) $4,431,60 $ss, tze,26

s4,652.34After 1 Year (step 1) $ss,azs.oa

After 2 Years (Step 2] $4,885,80 558,629.62

After 3 Years (Step 3) $5,129.88 $61,ss8,ss

After 4 Years (step 4l $5,385,63 564,627,s7

Start (Step 0) $4,564,55 ss{,774,63

After lYear (step 1l $4,791,91. $sz:soz.g7

After 2 Years {Steo 2} Ss,ogz.sa $60,988,s1

After 3 Years (Step 3) $5,283,78 $eg, os,at

After 4 Years (Step 4) $5,547,20 $66,566.39
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Columbia River Fire
Iob Classificatlon SYstem

escue

Posltion Flrefighter/EMT
TemporarY APPolntment
Operations
Captain or Lleutenant {Company Offlcer)

This Position is typically not supervisory ln nature' May serve as

the Medic in Charge of patient care and direct others to achieve

the appropriate level of patlent care' May lead a team of

mernbers asslgned to them for speclfic tasks'

Equivalent to ltep 0 as represented in 3215 CBA' No Benefits'

ffiginf . to work S'9g hours per Calendar Year, Typically llrnlted to

tw-enty-three (23) 2a hour shifts per calendar Year, Not eliglble for

scheduled overtlrne, Abillty to earn overtlme due to emer8ency

response duties extending past end of shift time'

This positlon ls. not covered by the Columbia River Fire & Rescue

Civil Servlce SYstem,

ThispositionisnotrepresentedbytheDlstrlct,sCollectlve
Bargalnlng Agreernent.

HtpAA ResponslbiligeslThe Firefighter/EMTTernporary Appointment (FF/EMTTA)has access

to',Protected Health lnformation" generated bythe Fire Dlstrict's operations as outllned in

District soP L-2. This posltion must sign a HIPM confldentialityform'

General statement of Duties: This position is for the filling of vacancles due to injurv or illness

as defined ln the Colurnbia County Civilservice Rules and the 3215 CBA' The employee

occupying the position of FF/EMT TA will be requlred as directed to respond to flre alarms'

medlcal emergency calls and public servlce calls. The employee will be responsible for general

station and equipment maintenance, The employee rnay be requlred to instruct other

Fireflghters {Al5 and EMS Provlders} and the general public in various fire service related

classes, The employee shall strive to develop and maintain good public relations for the Fire

District, The employee shall be responsible to the company officer'

Divlsion
lmmedlate SuPervlsor

Supervlslon Exerclsed

Salary Status

Clvllservice Status

Representation Status

Board APProvedl

Created:

L0lza13

0B/2013
Page 1 of 3



Columbia Ri
Iob Classifica

ver Flre & Rescue
tion System

Typical Tasks: The intent of this listing of "Typical Tasks' is to descrlbe the principal fuof the job' The descriptlon shall not, however, be construed as a complete lisilng of thmiscellaneous' incldentalor substantively similar duties which may be assigned duringnormal operations of the Dtstrict,

nctions

e

the

L' Maintain as necessary, Fire District record.s, and prepare reports as assigned,2' Be able to successfutly orive ,nJ opuru,u Fire Distrlct apparatus as prescribed by the FireDistrrct as it rerates to the specrfic Temporary nf pointrunt,3' 
ffiffi,:ltt 

appropriate, the Fire Distrlct r..r',rni., in conducting regular maintenance
4' Respond to fire and other emergency cails for herp wrth therr assrgned company,

: iiflffi:[ff:::1,",iJffiitr*?1;;,in#;l oe as*eo tJ,u,u"l, an instructor
6' The FF/EMT TA may attend ,oni*run.us, schools and various meetings to keep abreast

" ;ilil::#T;ilH?,hlprevention, ,rpp,u,,lori, other rire servi-ce ,.uirtuo areas,
7 ' The FF/EMT TA shall oe responsible for the cleanllness and rnaintenance of their stailon,apparatus, to_ols and other District property u, urrig;,I' The FF/EMTTA may asslst ln rnl ritu rui*ry'inffi,"rrl,, therr fire management area,9' They shall particlpate in pubril nre prevention educagon ln their asslgned area andanswer the pubric when necessary on inquiries of fire prevention matters,1'0' The I;F/EMT TA shall a'ssist thetr curp.ny officer in the preparation of a budget for rheoperation 

"f il.T station equrpment, tooJs or other rerated areas.1't' 
]X-,#ii'tt 

rA shall ne pnvsiclttv and mentulrv .up.tr. of performing ail activiiles asLz 
l?fri#ill;ffffi,"H;1l,ffJiil;X*i:l.;ilmay be assigned by their company

Required Knowledge, Skllls, and Abilities (KSAsf :

L Have knowledge of and consistently apply the goals of the Fire Distrlct as outline in theVislon, Misslon, Values and Expectations Statements2' This position requires a moderate amount of Emergency Medrcar Servrce (EMsilransport experience,
3' This position requires the member to pass a background check.4' This position requires the successful completi", oi J meorcar evaluation by the District,soccupational Health care Professlonals, including ,n ini*iur drug screenlng, The

ifi:i:|ny;aramedic 
must successfullv completi rn unnuur Medicar Evaiuation wh'e in

Page 2 of3
Board Approved
Created:

ro/2a1.3

a8/2Ar3



Iob Classification SYstem
escuerWERbm a

a

IuIoC

5,

b.

7,

B.

9,

10,

TL,

L2,

Ablllty to use new concepts and acqulre skills rapidly

nlittay to perform effectively under a variety of clrcumstances and in extreme situations

Ablllty to understand, follow and give oral and written lnstructions

Abllity to worl< effectively with the public, fellow employees and to proJect a positive

image of the organization, their company and themselves

Abil:rty to worl< effectivety with the Dlstrict's cornputer hardware and software

physical strength and ability sufficient to perform work of the class as established by the

Fire Dlstrict,

Ability to use knowledge ln keeping the District's pro8rams operating srnoothly

Ability to make decisions independently in accordance wlth established policies and to

use lnitiative and judgment in carrying out tasks and responsibilities in a hieh activlty'

multi-task envlronment
Ability to dellver excellent customer service to the patrons of the Dlstrict in a wlde array

of situations, lncluding handllng citizen complaints and solving customer problems with

positive outcomes

Willlngness to learn and worl< under supervlslon

Ability to work wlth others as a member of a team

Abllity to cornmunicate verbally vla telephone and radlo equipment

Required Certlficates and other Qualiflcatlons:

:t., Successful completion of a Columbla County Volunteer Recruit Academy

2, Member in good standing of a colurnbia county Fire Dlstrlct

g, Valld Oregon EMT or Paramedic License

4. Successfulcompletion of CRF&R's EMTlParamedlc Mentor Pro8ram

5. Qualified to drive and operate CRF&R Medlcs speclfic to Duty Asslgnment

6. DPSST Fireflghter J' certificate

7 , Successful completion of CRF&R's Entry Level Physical Capabllities Test

1"3,

1,4,

15,

16.

Board Approved:

Created:

1o/20:13

0Bl2013
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Organization Manual Section B

Discovery/Substance Abuse Monitoring
soP B-14

Adopted oLloslrsgs
Discovery/Substance Abuse Monitoring

14.0 Purpose

The purpose of this soP is to provlde guidelines ior Discovery or substance Abuse Monitoring as provided
for ln the District Drug and Alcohol policy pp-23,

L4.7 Types of Tests

A' Pre'employment: Upon acceptance of an offer of employment with the Fire Dlstrlct, each
employee willsubmit fo a blood and/or urine screening fordrugs and alcohol.

B- Reasonable Cause: Per Pollcy PP-23 lf a supervlsor, based on obJecilve and arflculable facts,
suspects that an employee's ablllty to perform hls/herJob effecflvely or safely ls lmpalred due to
the use of drugs or alcohol, he or she may req{llre the employae to lmmediately submltto blood
and/or urlne screenlng. Post-accldent testlng ls a reasonable caus6 drug test.

e. Bandoan Analyrls; jf an employee partjclpaterl in a rnandatory Drug/Alrohol Treatrnent program,
he or she may be requlred to submlt to blood or urlne screenlng for drug or alcohol use at a-ny
time. Thts lncludes random testlng by an outslde afflllated agency, such as the Oregon Health
Division for EMTs.

t4.2 Testing Agency/Collection point

The District has contracted with Metrolab, a divislon of Legacy Health Systems, and Health Works
Northwest, who will perform reasonable cause and pre-employmenttests. The collection polntwilt be
the office of the occupational Health Care Provider for the pre-employment test, the Good Samaritan
Medical Mall Laboratory Serv[ces or nearest available Legacy collection pofnt in the St Helens area and/or
Health Works Northwest in Longvlew, Washington will serve as the collection pofnt fsr the Rafnler area.
Health Works Northwest will perform random testing when the Fire Distrlct is the agency requlring or
responsible for the random testlng.

Testing Process/Authority

A. When an employee is requested to submit a blood or urine screenlng for drug or alcohol usg
except for the pre-employment tests, he/she will be escorted by at least one supervisor to the
collection facllity,

B. The employee will complete all forms as requested by the testing facility. At a minimum, these
will include, a Consent and Release for the testing process and a Medicatlon Hlstory for ihe
previous 30 days, including over-the-counter drugs, plus a list of prescribing physicians,

C. ln order to test ernployees subject to random urlnalysis, the Fire District will contract with
Recovery St-tpFnrt Servlces t-o provid,e anonymer.tstestlng serviees- Th.e emptoyee wilt compty
with all articles of thal contract. Any additlonal charges as s result of the empioyee,s falluie to
comply with the contractual agreement will be the employee,s responsibility.

Specific Tests

A. Pre'employment and Random Urlnalysisr The test detects the most commonly abused drugs,
Each panel detects individual drugs or drug classes as listed below. Marijuana positives are
reported as "cannabinoids positive", and all other results are reported as simply positive or

!4.3

14.4

Reviewed:A9/\Afi Page 1 of 2



BOOK

Organization Manual Section B
Discovery/Substance Abuse Monitoring

soP 8-L4

nesative. Alcohol and cannabinoids can be quanutated upon request, *lf*11'.?:/08i1993performed using enzyme lmmunoassay (ElA) methodology. Alcohol ls screeneJ ior by anenzymatic (ADH)method' All positive results are confirmed on a fresh portion of the orlginalsample uslng a different method. The confirmation *.ttroor ur.u .r., grr'-" 
-'

chromatography/mass spectroscopy (GClMs), radiolmmunoassay (RlA), gas chromatography(e C) or thin layer chromatography (ric),'
ln addition, each speclmen is scteened for evidence of tampering, adulteration, and dilution.

Ampheta m lnes, coca lne, lvl ariluan a pffiLtes, 
B arbrfurates, Alcohor

Reasonable Cause

The Reasonable cause Analysis ls designed for reasonable cause or post-accident situations because it represents

*ffi:t"Tiil5::l;Tfi"J;?stoov 
ana lndividual resutt revtew nl/ ir'. oiue-t"sting agency, tt can be performed

Enzyme lmmunoassay (ElA) ls used to screen for drugs and an enzymatic method (ADH) is used to screen foralcohol. All positive resurts are confirmed on a fresh portion or *,e origrnri ,r*pr" using gas

,'#:1ij;T:*t',fr'r'iilri"i*'"pv {ec/r,lst anJ alcohol *nfil;ti;l;lerformed bv-eis chromatosraphydame

Reasonablegaus_e Test
Reasonable cause Analysls: arnphetamines, cocalne, mariiuana (THc|, opiateq alcohol, phencyclidine (pcp)

ffi::,|||; ::il::Tilil::d 
bv the colrective Bargaining Agreement and chanses to it may necessrtate impacr

Reviewed: 091ZAf7
Page 2 of 2
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X6.0 lntroduction

15.1 Standards

x6.2

15.3

A' The standard for medical requirements will be N FpA 15g2; current edition, wrth appendices.B' The vision tttnl'l-1id::tified as "3-2 Eyes. and vision,, in NFpA 1582 has been replaced by the
oregon Department of Motor v.rr"[,l,ri.n s.r."ning'si."t*_oo* 

73s-0b2_0050.
Objecflon to Findings

Columbia River Fire & Re

*uit::i*,,. J?1t{:,*:'H,,t1x f:i,,;:tfn::ff :1T;:t,Tij:;r1[r

Section B
Medical physicats

SOP 8-16
Version edited and agreed upon by District & union ,,,'t:f;::,l::,Tir+r;:

Medical physicals

A' 
[?r:Hffilghter 

disagrees with the findings of recommendatiors of the physicar, a second
opinion ,n,y d"p,'jillj;ffi,:}|:ffitn appenoix e;;; ;#;i;;
thereisstia;!Fi:d*;b;;;".":,ilff 

i:H':lrJf *ljHll,i'ffi *HiffjH'acceptabte to both the deparrmeri.ijilr" irotr,or.r , oi.r;;.JilX: may be consutted.
Reference to Collective Bargainlng Agreement

This 
'oP 

is referenced to the collective Bargaining Agreemelt amongst the, Drstrict and .AFF Locar 3215, .fi,.]lHiTlll|'i.il: 
make changes-';H;';:iL, ihev wi, r...ri.i"ii,., ihe other party as may be

Page I i.



Organization Manual Section B
Medical Physicals

Policy PP-25
Adopted 01/121997

MEDICAL FHYSICALS

25.0 lntroduclion

Columbia River Fire & Rescue recognizes that firefighting and response to other emergency calls
is dangerous, stressful and physically demanding work. To protgct the health and welfare of
District employees and to ensure thal lhey will be medically capable of performing their required
duties, the Diskict has adopted the NFPA 1582 Standard on Medical Requiremenrs for
Firefighters' The District's Occupational Heallh Physicians will use the current edition of this
document in evaluating candidates and employees for pre-employment and annual evalualions,

The Oregon Department of Motor Vehicles Vision Screening Siandards OAR 735-062-0050 will
replace the vision standard identified in NFPA 1582 6.4.1 Category A medical conditions.

25' 1 S'o'P. B-1 6 and this policy (PP-25) shall serve as the reference document for the labor
agreement.

ARTICLE XXII

The District agrees to pay the cost of physical examinations for all employees under the following
conditions:

1' The District and Uniqn have agreed to Policy PP-25 identifying the NFpA Standard 15g2-
Medical Requirernents for Firefighters as lhe directive for medical physicals-

2. Exceptions to pp-25 ase as noted:
a. Physical examinatisns are required by State or FederalLaw (O.R.O.S.H.A, HAZ-

MAT exposure, etc,)
b' Exposures to contagious disease or Bloodborne palhogens, at the employee's

discretion.

25.2 Reference to Collective Bargaining.Agresment

This policy is referenced by the Golleclive Bargaining Agreement between the District and the
lntemational Associalion of Fire Fighters (IAFF) Local 3215. Changes to this policy may require
bargaining the impacts to the wages, beneflts and working conditions.

Revision 2: 07lOBl2008
Revision; 912014

Page 1 of 1
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Vacation Buy Back

Section B
Vacation Buy Back

soP B-37

DRAFT

36.0 General

36.1

36.2

36.3

This sop estabrishes guidelines for District buyback of earned emproyee vacation time.
Responsibility

f,:;ifiHiJ'ftlilJ;:ifi::xl];'[::if i,x'fffiil*iil:ffiil::Tff*,,,yJ*:so,ey,ha,.r,he
Responsibility for verifying the District,s abllitvopportunity with be,"i"rvir,r* 

"r 
ooffi;ffi1i1;;:1,#: tlmely norificarion to employees of the

The District will not offer the option to buy back earned vacation rnore than two times per fiscar year,Procedure

IJ'[:i::[flJii$'#ixi];3ii[ilffI"i:tril,::'Jifii:,";?:r,,ili1tiirT"T:1i1,,,l,t?lr[",,,
Email notice of at least 15 

Tl-".-id:' 
days will b" u,.u:l to afi staff to request.the Dlstrrct buyback of earned

;i.lHiJ-;ffi$,X,:'[:1ffifi:.tf,,jTl::* ":!i;;;'H;Lr buyback F,oating soriouv,shift personner, +a h"u" for shift personnet) ,;;':ffHll 
be restricted to one week t+o r,"rr", io*,. non-

District Administrative staff will verify earned vacatio.n barances prior to approving the buyback payout,;TflillTi::fii:fff-ili.':ffi:liiTlx1,1"l'.- wi,r u" ,.d;;;;;,nru,anyiuture 
schedured iime orr

Buyback hours will be paid with regularly schedukwill be subJect ," r"o"i.l and state taxes, - ed payroll on the last day of the working month. payouts

Stipulations

A, No more ,nrn on".,y":k may be requested atany buyback opportunity. B.Requests for buyback mav n"ir"riii** n"*r,o* accrual balances.C, Requests for hours not yet earned ,ifi r"i n" honored. D.Buyback wiil be paid ,t *" currini";il.J hourly rare,E' use it or rose it provrsion 
"r,rr" Li"i.u*"rnent and District poricy pp-14 prevairs.
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I
uer flPe & n0$su0

!_- 0rga nization Manual Seatlon B
Drug &Alcohot

poilaypp.23
Adoptoct 12l10/.t990

DRUG ANDALCOHOL U$E

23.0

23,1

lntrodustlon

columbla Rlver Fire & Rescus rocognlzes drug anrJ alooholuoa rn the workplace as a threat tothe publlc welfare and the safoty of the Dlstdct membons, lt ls the goal of the Dlstrlct to prevent
and rehabllitate tether than terminale members who are abusing drirgs ano alcohol. No memberof the Fire Distrlct shall be dlschargod solely f orthe f trst offensJof drug oralcohot ue e ln ths ,

workplace. Howsvol, uslng drugs and eloohol ln the workplacs is a eerlous offenso and
contlnued employmbnt may be predicated on a last chance agreement that rnay lnclude
mundatory testlng and rehabilltailon requiremonts.

Responsibllitles

A' Tho Fire Chlef or hls/her closigneols responsibloforworking wlth the workforoeto
develop proceduros necsssary to lmplemont thls pollcy.

B' All supotvlsors are re8ponelble for utlllzing this pollcy and lts related sops to malntsln adrug and alcoholfroo workplaco,
c' All mombere shall comply wlth this pollcy and tts relatod sops to malntatn a drug and

alco hol f ree wo rkplaco.

Reference to Collective Bargalning Agreement

This SoP ls roferenced to tho l-abor Agreemont between ths Dlstdct and the lnternoilonal
Associatton of Ftre Ftghters (|AFF) Lo*l g215.

Revlsion 3: 11h1l2o0}
Revlewod;9/2014

Faoe I off



Exhibit B

oLUMBTA CoUNTY
blic Health

OctobEr 29,2024

Columbia County Board of Commissioners
230 Strand Street
St. Helens, OR 97051

Dear Commissioners

ST. HELENS, OR 97051

2llll Srarrd Sr.

Direct i503'i 397 72+7
col r-r rn biacr> r-rll lr''o I go\]

This letter contains my recommendations of franchise awards for ambulance services in
my position as the Ambulance service Area Administrator. I submit these
recommendations to you for your consideration pursuant to Columbia County Ordinance 2A24-1,
the Columbia County Ambulance Service Area (ASA) Plan and RFp #S-C0d055-00010g54.

Between July I - September 2,2024, Columbia County conducted a public notice application
process to solicit applications to provide ambulance services. Columbia County r"gulut",
ambulance services through its Ambulance Service Area plan,

Seven Ambulance Service Areas (ASA's) are defined in the Plan with franchises to be
established for six of them. Pursuant Ordinance 2024-1, I must submit my recommendation to
the Board within 90 days after the applications have been received.

Applications were received from five entities. Applications were submitted by all cunent ASA
franchise hoiders. I, as the Columbia County Ambulance SErvice Area Administrator, along with
a review committee, reviewed all applications and determined that the applications were
responsive to the terms of the procurement. There were no contested (moie than one applicant)
applications for any Ambulance Service Area.

After reviewing the six applications and taking into account the recent performance of the
applicant agencies in providing ambulance services in their ASA within the terms of their current
franchises, I recommend the following:

l. I recommend that the Columbia County Board of Commissioners approve a new five-year
franchise (with two additional five-year renewals upon satisfactory peiiormance) for the
following fi ve entities:

Ser"rce - Engoge.nena - Connection - lnnevattort



Columbia County Board of Commissioners
October 29,2024
Page2 ofZ

Agency
Scappoose Rural Fire District
Columbia River Fire & Rescue
Columbia River Fire & Rescue
Clatskanie Rural Fire Protectien District
Mist-Birkenfeld Rural Fire Protection District
MetroWest

These entities completed the application process and have demonstrated the ability to provide
consistent ambulance services as proposed in their application. I recommend as a condition of
the franchises above that each applicant be required to enter into a franchise agreement in the
County's format.

Sincerely,

Jaime Aanensen
Director of Public Health
Columbia County ASA Administrator

#ASA
2

3

4
5

6

7


